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for a truly integrated system

INTRODUCING

ALUMAGUARD LITE WHITE

Glossy White Finish
* Meets ASTM E 84 (25/50) Smoke and Flame requirements
* Excellent Chemical Resistance
* Cold weather acrylic adhesive allows installation down to 10°F
* High puncture and tear resistance
e Zero permeability
* Easy to install with no special tools required
* Excellent emissivity
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Well everyone Spring is in the air along with all that green pollen for all of us aIIergy sufferers!
Donna and | got a good dose last week while attending the 62nd Annual NIA convention in

~— sunny Phoenix, AZ., it was nice and sunny and the flowers and trees were in bloom. We had
— a great time catching up with old friends and building some new relationships as well. There
was several young attendees this year and seem very excited about the Industry, that was a
true blessing to share and talk with the future of our Industry. The Convention was well
attended with over 350 attendees from across the Globe. There were many learning opportu-
nities along with ample time for mingling with friends, sampling the good food and desserts or
just laying around the pool. Of course, | chose to do some environmental sampling on the
golf course as well as some snake charming. LOL

| hope that everyone has registered for the upcoming CSIA Spring meeting at the Belterra
Resort and Casino May 2nd and 3rd. Also for your schedule make sure that you have September 11th marked
down and get your check books out to help sponsor the 9th Annual Mesothelioma Charity Golf Tournament. The
location is Stonewall Resort, 940 Resort Drive in Roanoke, WV.

I look forward to seeing everyone and spending some quality time in just a few short weeks at the Belterra Casino.
Until then, be safe and God Bless America

Sincerely,
John C. Stevens  ruermAaLsoLUTIONS

When safety and service matter

During NIA's 62nd Annual Convention, contractors representing a variety of
companies and job roles and responsibilities shered their collective expertise
on topics that impact day-to-day operations and larger industry challenges.

Panelists included CSIA President, John Stevens!

CONGRATULATIONS 2016
CSIA SCHOLARSHIP WINNERS!

Michelle Higgins - Distribution International in Hammond, IN
Derek Motz - Gribbins Insulation in Evansville, IN

2017 Scholarship Applications are now being accepted! See pages 18-19 for Details!
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DISTRIBUTION
INTERNATIONAL
Excellence Delivered.

Insulation Distributors and Fabricators

Insulation- Commercial, Industrial, Metal Building, Residential
Engineered Head Segments * PPE and Contractor Supplies
Fire Protection Products = Abatement Supplies

HVAC Materials = Accessories

Visit our website to find your nearest location!

distributioninternational.com

Branches are located nationwide including the states of Ohio, Indiana, Michigan, and
West Virginia.



Employee Protections in the Era of Medical Marijuana Legislation

by Nicole Jupe — Quest Diagnostics

More than twenty states have enacted medical marijuana laws
since Proposition 215 was passed by California voters in 1996.

The earliest medical marijuana laws typically only provided criminal
protections, however in the past two decades, laws are now
extending protections to housing, schooling, domestic relations,
and employment. State marijuana regulations uniquely address
aspects such as possession limits, methods of ingestion,
distribution, dispensaries, qualifying conditions, and actions
employers can take in the wake of positive drug test results.

Generally speaking, employees have some protections and legal
rights in the workplace against various forms of discrimination and
unfair practices. Under the current landscape of today’s medical
marijuana laws, in some states, employees can now hold marijua-
na registry cards and use the substance if they suffer from certain
specified qualifying conditions such as post-traumatic stress
disorder (PTSD) or chronic pain. These laws are inconsistent and
constantly changing, including the degree of protections offered in
the workplace—and an employer may have a duty to accommo-
date off-duty use. It is important for employers to understand how
employee protections regarding marijuana can vary from state to
state and whether or not they have a duty to accommodate.

Currently, legislation and litigation is pending in all the states with,
or considering, medical marijuana legislation that could clarify the
laws in those states. In general, however, employee protections in
state marijuana laws currently fall into four general categories:

States with no employee protections

In the following seven states, either the medical marijuana statute
explicitly provides no protections, or the statute is silent and the
state has case law that has found no employee protection for off-
duty use under each state’s respective medical marijuana act. An
example is Ohio’s medical marijuana law, enacted in 2016, which
explicitly provides that employers have the right to establish and
enforce zero-tolerance drug testing policies.

California
Colorado
Michigan
Montana
Ohio
Oregon
Washington

Welcome* ‘;

to Ohio se
ﬂ 1

States likely providing no employee protections

Seven states and the District of Columbia have state medical
marijuana laws that are silent as to employee protections and
generally only provide criminal protections. Some of these states
have issued agency guidance or other relevant case law on the

topic.
o Alaska
e Hawaii

e Maryland

e Massachusetts

e New Hampshire ( 0) QU eSt

o New Mexico , Diagnostics”
e Vermont —~

e Washington, D.C.

States with explicit employee protections

The following eleven states have statutes with explicit language
(anti-discrimination or reasonable accommodation provisions)
providing varying levels of employment protection. These laws
generally prohibit adverse action against an employee/applicant
based on their status as a medical marijuana cardholder or
participation in a marijuana program. Most of these laws are very
new and need additional guidance; none have been tested in court.
Some states, such as Arizona, Delaware, and Minnesota, explicitly
address drug testing and provide that a positive drug test alone
cannot automatically be grounds for refusal to hire, firing, or other
adverse employment action.
Arizona

Arkansas

Connecticut

Delaware

Illinois

Maine

Minnesota

Nevada

New York
Pennsylvania

Rhode Island

States with unclear emplovee protectlons

Four states have medical marijuana laws that are silent or vague as
to employee protections, and the applicable state regulatory
agencies have not provided guidance on employee protections. Two
of these states, Florida and North Dakota, were just passed in
November 2016 and are grappling to provide guidance.

e Florida

e Louisiana

e New Jersey

e North Dakota

Current trends indicate that states are allowing more employee
protections in state marijuana laws. However, under current laws,
employers in all 50 states do not have to accommodate an
employee working “under the influence” of marijuana or the use of
marijuana by an employee while on-duty. More importantly, in
current marijuana laws, there are no restrictions that limit an
employer’s ability to drug test for marijuana. Employers motivated to
maintain a drug-free workforce should have a clearly written policy
that complies with all applicable state, federal, and local laws and
that summarizes expectations and consequences as appropriate.

This information is not intended to serve as legal advice. All information provided by Quest Diagnostics is
qualified by the laws and regulations of the individual states, and such information is subject to change. If
you have any legal issues or concerns, we urge you to get advice from your attorney.



Problem

Solved.

Our Expertise - Your Success

.’Jm Johns Manville

Industrial Insulation Group

Visit www.jm.com/industrial/cui
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Introducing Finally, a PIR rated
TRYMER® 25-50 for plenum areas.

Meets 25-50 ASTM E84 flame/smoke
rating up to 1.5” thickness

No ozone depleting blowing agents

m Same great k-Factor and R-value as
TRYMER® 2000XP

m 2 Ib/ft® density
Gray color

ITWINSULATIONSYSTEMS

Multiple Insulation Solutions, One Manufacturer,

(800) 231-1024 - www.itwinsulation.com

Copyright ITW Insulation Systems 2016

Fyre\Wrap’ Elite’ 1.5 | introducing enhanced
Duct Insulation | BUTT JOINT

installation technique
for grease duct enclosures.

> Buitt joints - all material seams

> Saves space, materials; simple, effective technique
> Less material - no bulky overlaps

> Thin 3" profile - flat finish surface

> No pins* - reduces equipment & labor
(*Except for bottom of horizontal ducts > 24"w|

> Zero clearance to combustible items

Local Unifrax Contacts:

Aaron Trefz- PA 412-463-4273
Joan Fetty - Ml 586-212-9661
Scott Marker - IN, IL 630-235-4352

) Carlo Rinehart - OH, WV, KY 937-545-5574
www.unifrax.com ‘ 716-768-6500
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REGISTER TODAY!

Breath@ Life||Breacth 8 Life

FOUNDATION FOUNDATION

oth Annual Motorcycle 9th Annual
Rally and Car Show Mesothelioma Charity
Golf Tournament

Fp—

a LN
a '\ »)

Saturday ‘ Mondy
July 29th 2017 | | September 11th

IBEW Local 82 6550 Poe Ave.
Da;:on, Ohio 454;)2 " 20 ]- 7

Food and Festivities Noon-3:00 PM! Stonewall Resort, 940 Resort Drive,
2:00 PM RAFFLE Roanoke, WV 26447
Group Ride at 3:00 PM

To Register Contact: Tina Jordan with Heat & Frost Insulators Local No. 80. PH: (304) 586-4780 or _tjlocal80@aol.com
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April 2017 Health Care Compliance Update

By Paul Routh of Dunlevey, Mahan & Furry

And So, It Begins and Ends

5 - ' The vast majority of this newsletter

Trump administration and the
Republican Congress’ first steps in
repealing and replacing the Afforda-
ble Care Act ("Obamacare"). How-
ever, that is not going to be the case.
In a surprising move, the House was
not able to garner enough votes to
pass stage one of the process. The House was
scheduled to vote, on March 23, 2017, on a bill that
would have essentially gutted the main parts of
Obamacare, which was the seven-year anniversary of
the day President Obama signed the legislation.
However, House Speaker Paul Ryan did not have the
votes to pass the bill so the vote was delayed one day
at President Trump’s request. Trump and members of
his administration met with Republican House mem-
bers throughout the day to try to convince the House
members to support the legislation. However, in the
end, they fell short and Ryan again pulled the bill and
no vote was held.

This was a stunning defeat for Trump, Ryan and the
Republican Party. The President has indicated that
he wants to move onto other agenda items, like tax
reform and rebuilding America’s infrastructure. It
remains to be seen what impact this defeat has on his
presidency and his ability to enact future laws. As
Ryan indicated at a press conference after he pulled
the bill, Obamacare is the law of the land and will
remain the law of the land for the foreseeable future.

Although Obamacare remains in place today and will
remain in place for some time, the current administra-
tion can still dramatically impact the law. The Obama
administration issued tens of thousands of page of
regulations, announcements, bulletins and rulings
explaining, expanding and, in some cases, delaying
parts of the law. This guidance is almost as important
as the law itself. Clearly, the Trump administration
and the Secretary of Health and Human Services, Dr.
Tom Price, are opposed to the law. Therefore, it is
anticipated that future guidance under the Trump
administration will weaken the law in many ways.

For example, one of the main requirements under the
Affordable Care Act is the individual mandate that all
taxpayers have health insurance or pay a penalty.
There is a question on the 2016 federal tax return
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asking if the taxpayer had health insurance in 2016.
The IRS recently indicated that taxpayers need not
answer that question. If the person does not have to
answer the question, there really is no way for the
government to assess the penalty. This is just one
example of how the current administration can impact
the statute even though it does not currently appear
the Republicans will be able to keep their campaign
promise to repeal and replace Obamacare.

After the stunning failure on March 24, the Democrats
said they are willing to work with the Republicans to fix
(as opposed to repeal) Obamacare. However, it
remains to be seen how that plays out taking into
account the current political climate in Washington. So
all we can do at this stage is keep our eyes and ears
open to see and hear what happens next. But, as
Speaker Ryan said “Obamacare is the law of the land
and will remain so for the foreseeable future.” This
means that every employer should be prepared to
comply with the law until further notice.

Updated SBC
One of the requirements under Obamacare is that
employers are required to prepare and distribute

SBCs.

New SBC Template Released

The government updated the template last year and
the effective date of the revised form is for open enroll-
ment periods that begin on or after April 1, 2017. Note
the triggering date is the date the open enroliment
period begins, not the first day of the plan year. So, if
your group health plan is on a calendar year basis, you
should start using the revised template for the open
enrollment period for next year.

IRS Clamps Down on Sham Programs

The old adage says if it sounds too good to be true,

chances are it is too good to be true. Some people are
trying to promote programs that they say save the em-
ployer substantial money. However, the IRS continues
to issue rulings intended to shut down these programs.

IRS Takes Aim at Wellness Tax Schemes

The latest twist is that wellness programs can be
designed to shirk the rules, but the IRS says the
programs fail to comply with the Internal Revenue
Code and that the benefits are taxable income.
CONTINUED ON PAGE 20-21



https://www.segalco.com/publications-videos/update/new-summary-of-benefits-and-coverage-sbc-template-released/#PublicSector
https://benefitslink.com/articles/ECFC_WellnessFlexReporter_Mar2017.pdf

SAVE THESE DATES!

NIA’s Fall Summit 2017 and
IEX Tradeshow

September 12-13, 2017

George R. Brown Convention Center
Houston, Texas

Fall Summzr*

EDUCATE | ENGAGE | ELEVATE /

SEFTEMBER 1313, 1017 (BORGE B BREDWHN DDNVENTION CENTER HOUSTOMN, TEXAS

CSIA / ESICA Fall Conference
September 14-16, 2017

Marriott Marquis
Houston, Texas

Eaztern Siates Insulation Contractors Association, Inc

The One Cent Per Hour Alternative
Way to Fund Your Annual Dues!

If you have an Industry Fund in your local labor agreement,
this is an easy way to finance the CSIA membership dues
for all firms in your area. Simply designate $.01 per hour of
your Local Industry Fund contribution to CSIA and that will
automatically pay the dues for all firms in your City Associ-
ation. It is a very simple process and we already have
three areas that have adopted this program which include:

Insulation Contractors Association of Indianapolis
Master Insulators Association of Outstate Michigan
West Virginia Master Insulators Association

IT'S EASY TO DO! JUST CONTACT
BOB POPE OR RACHEL PINKUS AT
937-278-0308 OR
CSIA@ASSNSOFFICE.COM

BNA Construction Labor Report

One-Third of OSHA Injury Reports
Lead to an Inspection

By Bruce Rolfsen

OSHA launched inspections 33 percent of the time when
employers notified the agency of hospitalizations, amputa-
tions or eye losses in 2016, according to records.

The likelihood of an inspection was slightly less than in 2015,
the first year of a requirement to notify OSHA, when 38
percent of the reports resulted in inspections.

In 2016, the agency was contacted 10,887 times, a 5 percent
increase from the year before. Amputations prompted 25
percent of the reports and hospitalizations 75 percent.

Fifty-one percent of the amputation reports prompted an
inspection, while hospitalizations produced inspections in 27
percent of the cases.

The rule (RIN 1218-AC50) mandating notification of OSHA
any time a worker was admitted to a
hospital, suffered an amputation or
lost eye took effect Jan. 1, 2015 (79
Fed. Reg. 56,141). Previously,
employers had to contact OSHA only

Bloomberg
BNA

when three workers were hospitalized because of the same
incident.

Bay Insulation
Supply

Member of the Bay Family of Companies

SERVICE FROM 26 LOCATIONS

4411 B Darien Street
Tempe, AZ 85282 Fridley, MN 55432 Houston, TX 77028
480 967-1881 763-502- 9977 713-675-1811

18825 Railroad Street 5201 E. Front Streel 2701 Gattls School Road, Ste 110E
City of Industry, CA 91748 Kansas City, MO 64120 Round Rock, TX 78664
626-626-2700 816- 920 5900 512- 582 0929

130 Mason Circle, Suite B 1170 Central Industrial Drive 8559 NE Loop 410, Suite 132
Concord, CA 94520 St. Louis, MO 63110 San Antonio, TX 78216
925-691-9880 314-776-2002 210-610-8950

800 West Fairmont Drive, Suite 2 6095 East River Road

3555 Ponderosa Way, Unit E
Las Vegas, NV 89118
TU? 891-5333

7043 5. 190th Street
Kent, WA 98032
425-251-6750

3817 0Id nghway 99 South Road
Mount Vernon, WA 98273
360-395-8602

150th Street, Suite E - 1017 North Bradley Road, Suite B
Spokane Valley, WA 99212
509-893-3411

2929 Walker Drlve

Green Bay, W 54311
920-406- 4100

823 South GUth Street, Suite R1
Milwaukee, Wl 53214
414-258-9333

3008 Orange Grove Avenue
North Highlands, CA 95660
916-978- 9071

7949 Stromesa Court, Suite T
San Diego, CA 92126
858-530-0414

14200 East 33rd Place
Aurora, CO 80011
303-371- 0503

3810 East Avenue
Countryside, IL 60525
708-352-9663

) West

3342 N.W. 26th Avenue #14
Portland, OR 97210
503-248-9662

Mmpun Drive 2745 Market Sreet Suite 100
Lexington, KY 40511 Garland, TX 75041
859-254-0399 972-278-4900

e WWW . bayinsulationsupply.com




CSIA Spring Labor Conference, Symposium

<>

and Golf Tournament
May 2-3, 2017 C MCSIA 2
The Belterra Casino in Florence, IN

Tuesday, May 2, 2017

11:30 am - 2:00 pm
2:00 - 2:50 pm

2:50 - 3:00 pm
3:00 - 3:50 pm

3:50 - 4:00 pm
4:00 - 4:50 pm

5:00 - 7:00 pm

CSIA Board of Directors Meeting (Luncheon)

Hire the Best...& Avoid the Rest - A panel discussion

with Dr. Michael Mercer of Mercer Systems, Inc., Garry Tabler of Smith-Boughan,
Inc. and Robert T. Dunlevey of Dunlevey, Mahan, and Furry

Break

2017 Labor Trends

with Robert T. Dunlevey of Dunlevey, Mahan & Furry
Review of New Labor Laws Effective January 1st under Obama Administration
Predicting Changes Implemented by Trump Administration

Break

Construction Labor Resource Council (CLRC) Update
with Carey Peters of CLRC
Wage and Fringe Rates, Trends and Increases
Union Craft Labor Supply - Current status and trends
Reception for Registered Attendees
with Vendor Tabletop Displays and 50/50 Raffle for the Scholarship Fund

Wednesday, May 3, 2017

7:00 - 8:00 am
8:00 - 8:10 am
8:10 - 8:30 am
8:30 - 9:00 am

9:00 - 9:15 am
9:15 - 10:00 am

10:00 - 10:15 am
10:15-11:00 am

11:00 am - 12:00 pm

12:15-1:00 p.m.
1:00 p.m.

Registration and Full Breakfast
Welcome from CSIA President, John Stevens
Breath of Life Update, Review of CSIA Member Benefits and
Services and CSIA Safety Awards Presentation
Presentation on Mobile Safety App - Potential New Member Benefit!
with Tom Whitaker of Harness
Break
Guide to EEO Compliance
with Amy Mitchell of Dunlevey, Mahan & Furry
Hiring of Veterans
EEO and ADA Requirements
Subcontracting to Women and Minority Business Owners
Break
Benefit Reductions Under Multiemployer Pension Reform Act
with Mike Ledbetter and Rachel Parisi of Ledbetter Parisi, LLC
Area Member Updates
with Moderator, Mike O’Connell of Smart Energy Insulation
Size of Local
Graduating Apprentice Numbers and Class Size
Work Load
Right To Work State?
Pension Fund Status
Notable Contract Language
Golfers Lunch

Golf Challenge SHOTGUN START with Money Hole for the Scholarship Fund



L™ $PRING LABOR CONFERENCE & SYMPOSIUM

May 2-3, 2017
The Belterra Casino, Resort & Spa
777 Belterra Drive - Florence, Indiana 47020

www.belterracasino.com

Please print clearly or Register Online at www.csiaonline.org
Use a separate form for each registrant, and duplicate form as necessary.

Company Name

Full Name First Name for Badge

Title Email

Company Address

City State Zip Country

Work Phone Cell Phone

Contractor Conference Registration M Sponsorship Opportunities E
Member  Non-Member Includes Recognition on CSIA Social Media, in Event Program,

Signage, Pre and Post-Conference Materials and a Sponsor Ribbon on

Contractor FULL Registration 0 $450 3 $550 Name Badge.
Includes Reception, all educational sessions, golf, breakfast, lunch and beverage
cart tickets.

Educational Sessions ONLY Registration 0325 03 $350 Full Page, Full Color Ad in the Conference On-Site Program 3 $125

Includes Reception, all educational sessions and breakfast. An Individual Hole Sponsor 0 $125
Contractor GOLF ONLY Registration 0 $175 O $225 )
Includes Reception, golf. lunch and beverage cart tickets. Longest Drive Sponsor 3 $150
Contractor RECEPTION ONLY Registration [ $100 O $150 Closest to the Pin Sponsor 0 $150
Includes Reception Only!

Conference Audio/Visual Sponsor 3 $250
Associate Conference Registration Golf Beverage Cart Sponsor 03 $350

Member ~ Non-Member .

Reception Food Sponsor 3 $500
Associate FULL Registration 3 $650 3 $750
Includes Reception, golf, breakfast, lunch and beverage cart tickets for one person Reception Beverage Sponsor 0 $500
as well as one 6 foot draped tabletop and signage with recognition in pre and
post— conference materials. Breakfast Sponsor 03 $500
Associate FULL Registration NO GOLF 3 $475 3 $575
Includes Reception, breakfast, and lunch for one person as well as one 6 foot Golf Lunch Sponsor 03 $500
draped tabletop and signage with recognition in pre and post— conference materials. . .

. . . Golf Outing Prize Sponsor 3 $500
ADDITIONAL Associate Registration 3 $100 3 $150
Can only be purchased in addition to a Full Registration. Includes Reception Only. Logo Button Link on the CSIA Website for 1 Year 3 $500
Associate GOLF ONLY Registration O $175 3 $225
Includes golf, lunch and beverage cart tickets.
Subtotal A § Subtotal B $

Total Payment Due A+B § Cancellation Policy
0 Check to CSIA OVisa OMC OAmExp [ Discover All cancellations must be received in writing. A $15 processing fee applies
Card # Exp. Date to all cancellations. No refunds will be given after April 26, 2017.
Name on Card Billing Zip Code All refunds will be processed after the conference.

RETURN TO: CSIA - 2077 Embury Park Rd. - Dayton, Ohio 45414 or FAX TO: 937-278-0317
QUESTIONS? Contact Rachel at: 888-294-0084 or rpinkus@assnsoffice.com



CSIA SpRrinG LADOR
CONIERENCE, SympOSium
ANd
Golf TOURNAMENT
May 2-3, 2017
BelterrA CASINO, RESORT & Spa
FLORENCE, INdiANA

Come Aboard This AutHenTic RiveRbOAT THAT Has 78,000 squARE

feer of gaming space oN Two levels. Odds arg, yoU'll find your favorite 1able
GAMES ANd sloT machines. THey Have over 1,600 TanTalizing slOT MACHINES, RANG-
iNg lRom ONE CeNT denominaTIONS TO $100, and over 40 acTtion-packed Table
games. THey  feature classics like Blackjack and Craps, and Newer games Like
Crazy FOur Poker, Spanish Blackjack, and 21+7%. It is Also HomE 1o THE MOsT
exciting Poker Room on THe OHio River. CHeck, raise, bluff and showdown
ON TAbIE Afrer 1Able Of Texas Hold-em, 7-Card Stud, Razz, Hi-Limit POker, OmaHA
ANd MORE.

Try for A Hole in oNe on THE 7,000-yaRd pAR 71 cHampi-
onsHip course. Designed by master golf Architect Tom
Fazio, This 18-Hole course was named one of THe Top five
New upscale public courses by Golf Digest in 2002.THe

Pl COURSE MEANAERS AROUNd |akes And THE fairways lined with
i, OVER 2,200 TReES. TestT YOUR dRive ANA ETERMINATION ON

: THE challenging bunkers And iMposing WATER — HazarRds

- amid THe picTuresque views of Indiana Ridges, THe OHio
River ANd Loq Lick Creek. Players can Take advantage of
UNlimitTed practice balls At ThHe practice facility, which

includes A full-lengTh dRivViNG RANGE, pUTTING GREENS, CHIPPING AREAS AN PRACTICE DUNKERS.

Dive inTO A bucker of crab legs At THe Ultimate Buffer or enjoy A savory steak from THe 19

Steak & Seafood RestAURANT.  OR GO TO THE Stadium SpoRrTs BArR ANd GRill WHERE THE GAME is STEAK

ON OVER %0 High-definition TVs and THey will be serving up AN All-STaR line-up of Hand-Tossed SEAFOOD.
pizzas, sMokeHouse MEaTs, juicy burGEeRs, and AN exHilARATING GAME-dAY ATMOSpPHERE. Top iT Off

wiTh 20 beers 10 cHoosEe fRom ANd iT's A WHOLE NEw EXPERIENCE AT BEITERRA. YOU dON'T HAVE TO

be A foodie 10 enjoy All THAT Belterra Has 10 offer ANd WE'LL Never send you HOME HungRy.

For hotel reservations, call 1-888-235-8377 and give . )
them Group Code #S0417CS. CHeck-in is Afrer 4:00 pm ESI.

CHeck-ourt is before
This will secure you the special rate of per night. 11:00 am EST

The Cut-Off date is

Have Questions? Call 888-294-0084 or email Rachel at




NIA Announces New 2017-2018 Board of Directors and

Executive Committee

Reston, Virginia - April 3, 2017 - The National
Insulation Association (NIA) is pleased to announce its
officers for 2017-2018, led by NIA's new President,
Darrel Bailey. The new slate of officers and representa-
tives assumed their positions following a majority vote
by the NIA membership during NIA's Business
Session, which took place on March 30, 2017, at NIA's
62nd Annual Convention in Phoenix, Arizona.

Darrel Bailey is Senior Vice
President, Operations of
Performance Contracting, Inc.
in Lenexa, Kansas. Darrel
has been with the company
for 38 years and is a member
of the Performance Contract-
ing Group (PCG) Board of
Directors.

In addition to serving as NIA's
2017-2018 President, Darrel
has served as Trustee for the Western States Insula-
tors & Allied Workers' Pension Fund, Western States
Insulators & Allied Workers' Individual Account Plan,
Western States Insulators & Allied Workers' Health
Plan, and was Past President of the Western Insulation
Contractors Association (WICA).

During his term as NIA's President, Darrel's theme will
be Pay It Forward, which emphasizes his strong belief
in giving back to the industry. His term will conclude at
NIA's 63rd Annual Convention, April 18-20, 2018, at

the Hyatt Regency Grand Cypress in Orlando, Florida.

The 2017-2018 Executive Committee:

President: Darrel Bailey, Performance Contracting

President-Elect: Dan Bofinger, FBM-SPI

Secretary/Treasurer: Dana VIk, Distribution
International, Inc.

Assistant Treasurer: John Lamberton, Irex
Contracting Group

Immediate Past President: Steve Luse, Luse
Thermal Technologies NIA

Association

Past President Advisors:
e David Dzina, Distribution International
e J. Kenneth Freeman, Petrin Corp.

Regional Board Representatives:

e Jim Gribbins, Gribbins Insulation Company, Inc.,
representing the Central States Insulation
Association (CSIA)

e Joe Leo, Atlantic Contracting & Specialties, LLC,
representing the Eastern States Insulation
Contractors Association (ESICA)

National Insulation

THE VOICE OF THE INSULATION INDUSTRY ™

o Jeffrey DeGraaf, Industrial Construction &
Engineering Co., representing the Midwest
Insulation Contractors Association (MICA)

o Matt Caldwell, Caldwell Insulation, Inc., representing
the Southeastern Insulation Contractors
Association (SEICA)

o Mike Feehery, FBM-SPI, representing the Southwest
Insulation Contractors Association (SWICA)

e Rick Sutphin, Performance Contracting, Inc.,
representing the Western Insulation Contractors
Association (WICA)

At-Large Representatives:

» Michael G. Benoit, General Insulation Company, Inc.
« Reid "Huck" Finn, APi, Inc.

* Rudy Nigl, L & C Insulation, Inc.

* Ed Mahoney, Regal Insulation Corp.

» John Stevens, Thermal Solutions - Ohio, Inc.

Associate Representatives:
» Dave Cox, Owens Corning
« Jake Erickson, ROXUL Technical Insulation

NIA's Executive Vice President/CEO Michele M. Jones
and General Counsel, Gary Auman of Dunlevey, Mahan

& Furry, will be advising and counseling the Executive
Committee and the Board of Directors.

Estimate Better Today

"
f
&

« easy-to-use mechanical insulation estimating software

« fast, accurate on-screen takeoffs
« piping and ductwork insulation database included
« reliable, knowledgeable customer support

« new and improved version now available!

BEASTWRAD

MECHANICAL ESTIMATING SOFTWARE
FnsTEST, Inc. | 800-828-7108 | fastest-inc.com
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Phoenix, Arizona - March 31, 2017 - The
National Insulation Association (NIA) announced the
2016 Theodore H. Brodie Distinguished Safety Award
winners at its 62" Annual Convention in Phoenix, Arizo-
na, on March 30, 2017.

NIA's Safety Award is the only national award for
outstanding safety performance in the mechanical
insulation industry. NIA created the award program
more than a decade ago to recognize top companies
that have established structured safety programs to
ensure the well-being of their employees and create
safe working environments.

NIA's Safety Award program honors 4 levels of
excellence: Platinum, Gold, Silver, and Bronze for
Associates (Manufacturers), Contractors, Distributors/
Fabricators, and Metal Building Laminators.

NIA's Executive Vice President/CEO Michele M.
Jones said, "NIA applauds our member companies who
have just received NIA's highest honor for safety perfor-
mance. We are very proud to have 26 Platinum winners
this year. NIA's goal is to help our members take their
safety programs to the next level to help ensure a safe
workplace for all employees. The high level of Bronze,
Silver, Gold, and Platinum awards signifies that these
companies are making safety a top priority.
Congratulations to all of this year's winners."

Manufacturer category winners are:
Gold:

e Armacell, Chapel Hill, NC
e Industrial Insulation Group, Brunswick, GA
e Johns Manville, Denver, CO

e Proto Corporation, Clearwater, FL
Platinum:

CertainTeed Corporation, Malvern, PA
Dyplast Products, LLC, Miami, FL
ITW Insulation Systems, Houston, TX
Pittsburgh Corning, Pittsburgh, PA

Contractor category winners are:
Bronze:

e Apache Industrial Services, Inc., Houston, TX
e Axion Specialty Contracting, Foxboro, MA

e Smart Energy Insulation-Michigan Mechanical,
Farmington, Ml
Silver:

ABMECH, Inc., W. Homestead, PA

ATI, Inc., Grand Junction, CO

Brand Energy & Infrastructure Serv, Kennesaw, GA
hth Companies, Inc., Union, MO

Redi Solutions, Murray, UT
old:

Farwest Insulation Contracting, Anaheim, CA
Geo. V. Hamilton, Inc., McKees Rocks, PA

..O.....

NIA Announces the 2016 Theodore H. Brodie
Distinguished Safety Award Winners

e Hudson Bay Insulation Company, Seattle, WA

e Industrial Construction & Engineering Co., Saint
Peters, MO
Platinum:

Advanced Energy Protection, LLC, Lancaster, PA
Advanced Industrial Services, LLC, Toledo, OH
Advanced Nuclear, LLC, Lancaster, PA

Advanced Specialty Contractors, LLC, Aston, PA
APi, Inc., St. Paul, MN

Atlantic Contracting & Specialties, Hicksville, NY
Cornerstone Services Group, LLC, Kansas City, MO
Gribbins Insulation Company, Inc., Evansville, IN
lowa lllinois Taylor Insulation Company, Davenport
I-Star Energy Solutions, East Petersburg, PA

L & C Insulation, Inc., La Crosse, WI

Luse Thermal Technologies, Aurora, IL
Performance Contracting, Inc., Lenexa, KS
Summit Contracting, LLC, Salt Lake City, UT
Thermal Solutions-Ohio, Inc., Proctorville, OH
Zampell Companies, Newburyport, MA

Distributor/Fabricator category winners are:
Bronze:

e Shook & Fletcher Insulation Co., Birmingham, AL
Silver:

¢ Extol of Ohio, Inc., Norwalk, OH

Platinum:

Bay Insulation Supply, Inc., Green Bay, WI
Distribution International, Inc., Houston, TX
FBM-SPI, Tustin, CA

Pacor, Inc., Bordentown, NJ

Metal Building Laminator category winners are:
Platinum:

e Bay Insulation Systems, Inc., Green Bay, WI

e Distribution International, Dallas, TX

NIA

THE VOICE OF THE INSULATION INDUSTRY™

National Insulation
Association
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When Performance and
Quality Matter Most.

"Proto products are engineered and ;"
designed to the highest performance %
and quality standards in the industry.

- Billy G.
Product Engineer, 24 Years
A L

* Fitting Covers Uncompromising Quality. Reliable Performance.
e EXOD®255 That's the Proto Way.
e EXOTUFF®

At Proto, every product we manufacture stands up to rigorous testing and
Cut & Curl delivers consistent performance, day in and day out. Couple that with the
Jacketing outstanding care you'll receive from our customer service team and you'll
see why so many companies choose Proto as their vendor of choice. When
it comes to PVC products for the insulation industry, nobody does it better.

L]

Custom Colors

®

e Accessories

* Specialty ltems Contact us today to experience the Proto difference.

mcarp. (800) 875-7768 | Protocorporation.com

Engineered Thermoplastics




CUSTOM TAILORED
LEGAL SOLUTIONS

for Your Business

+ Labor & Employment Law
+ Workers’ Comp Defense
+ Government Contracts

+ Construction Law

+ OSHA

» Business Law

Bob Dunlevey

Dunlevey
Mahan + Furry

ATTORNEYS

(937) 223-6003 * www.dmfdayton.com

2017 CSIA SCHOLARSHIP
PROGRAM

The purpose of this Scholarship Program is to supplement
financially up to two (2) college students per year in a field of
study that is relevant to the
Mechanical Insulation Industry directly or indirectly. Each
scholarship shall be a one-time payment of $1000 that will be
paid on or about September 30th to each recipient. The

scholarship will be paid to the student(s) for payment of tuition,

books, and/or fees.
|

l. Eligibility will be based on the following criteria:

a) Student must be the child of or under legal
guardianship of a full-time employee not under
Trade Agreement of a current CSIA member.

b) Must be currently enrolled or preparing to enroll in
undergraduate study at an accredited college,
university or technical institute.

c) Not previously awarded a CSIA scholarship.

1. Scholarship(s) will be awarded based on the
following criteria:

a) A type-written essay of 500-800 words, regarding
importance of insulation and how it affects the
student’s life and the lives of others.

b) Field of study.

c) Past academic achievement and leadership
qualities.

An independent group shall make selection by the
2017 CSIA/ESICA Fall Conference. All selections
are final. The application form and essay are due
by August 15th of each calendar year. CSIA is not
obligated to present a scholarship each year.
Awards will be presented based on the criteria.

For your convenience, an application form is posted
at www.csiaonline.org.

CENTRAL STATES INSULATION ASSOCIATION
2077 Embury Park Rd.
Dayton, OH 45414

PH: 937-278-0308
FAX: 937-278-0317
csia@assnsoffice.com
www.csiaonline.org



2017 CSIA SCHOLARSHIP APPLICATION

Name

Address

City, State, Zip Code

Telephone Number __( )

E-mail Address

Relationship to CSIA Member Employee

CSIA MEMBER INFORMATION
Name of CSIA Member Employee

Employer's Name

Address

City, State, Zip Code

Telephone Number __ ( )

Fax Number ( )

E-mail Address

EDUCATIONAL BACKGROUND
High School Name

Address

City, State, Zip Code

Telephone Number___( )

Office Contact / Guidance Counselor

Current Grade Point Average: out of a scale

Extra Activities, sports, clubs, achievements (use separate sheet if necessary)

Probable Field of Study

Educational Goals (use separate sheet if necessary)

Selected University, College, or Institute

Date Classes Begin / /
Applicant Signature Print or type name and date
Signature of Corporate Officer Print or type name and date

Please include your 500-800 word essay and photo with this form when you return it to the CSIA Office
2077 Embury Park Rd. - Dayton, Ohio 45414



CONTINUED FROM PAGE 10

Grandmothered Plans Alive and Well for
another Year

Health care reform imposes all kinds of requirements
on non-grandfathered health plans. For example, small
employer health plans are subject to community rating,
etc. The rules were supposed to go into effect January
1, 2014. However, the Obama administration post-
poned the effective date several times. The non-
compliant plans came to be known as “grandmothered”
plans. The Trump administration just postponed the
effective date until January 1, 2019.

Health Affairs Blog: Transitional Policies

This delayed effective date is one-step President
Trump has taken to weaken the current law and now
that the administration’s attempt to repeal and replace
the Affordable Care Act has failed, it is very likely the
current administration will take other steps to “gut” the
law.

ACA Enforcement Slipping

As mentioned, repealing the Affordable Care Act was
one of the top priorities of the Trump administration and
that effort is on hold indefinitely. However, the IRS has
taken a big step to weaken one of the main parts of the
law. One of most controversial provisions of the ACA is
the individual mandate, which requires individuals have
health coverage or pay a penalty. Obviously, the
government has to know if the person had coverage to
enforce the penalty.

IRS Won’t Require Coverage Information

There is a question on the individual federal tax return
asking the taxpayer if he or she had health coverage.
The IRS just indicated that it will process the return
even if the person fails to answer that question. How
can the government assess the individual mandate
penalty if the government does not know if the person
had health coverage? As a practical matter, this is a
strong signal the government will not assess the indi-
vidual mandate. Note, however, the employer’s report-
ing obligations are still in effect.

Government Tries to Stabilize Health Care Ex-
changes

The Federal government wanted to completely revamp
the health care system but that is going to take some
time. In fact, the current administration will probably
move on to other agenda items like tax reform. In the
meantime, the insurance companies are pulling out of
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the health care exchanges or marketplaces. The govern-
ment recently issued ——
rules in an attempt to \
convince the insurance :
companies to continue .
offering coverage through = .
the exchanges and
marketplaces.

Why Stabilization is Unlikely

Keeping the carriers in the exchanges and marketplaces
until a new system is developed is critical. Therefore, the
government, at this time at least, is trying to make the
rules more palatable for the carriers so that they will con-
tinue to participate in the exchanges and marketplaces.

How to Prepare for an FMLA Audit

The Department of Labor is charged with enforcing the
FMLA, and as part of that responsibility the agency con-
ducts audits. This article talks about what to expect if the
government comes knocking on your door to conduct an
FMLA audit.

Managing FMLA Investigations

No one wants to get audited by the government but it can
happen. Another consideration is that the statute pro-
vides a private cause of action, which means an employ-
ee or former employee can file suit and the court has the
authority to award attorney fees, which can often be more
than the damages. So, you need to pay attention to
FMLA if it applies.

Small Employers Get a Break

One of the last pieces of legislation signed by President
Obama reverses the government’s prior position that pre-
cluded small employers from paying for the employees’
individual health policies. The new rules allow small em-
ployers that do not offer any type of health plan (including
dental or vision plans) to pay for the employees’ individu-
al health policies on a tax-favored basis.

New Rules for Small Business HRA
QSEHRA Notice Period Extended

The law made other changes. The first article in this
topic talks about the new rules allowing small employers
to pay for individual health policies and the last article
states the notice requirements for the new HRAs have
been delayed until the IRS issues the regulations. The
change is welcome news but it is frustrating when the
government issues rules, employers comply and then the
government reverses itself.


http://healthaffairs.org/blog/2017/02/23/administration-allows-states-to-extend-transitional-policies-again/
http://reason.com/blog/2017/02/14/irs-blow-to-obamacare-individual-mandate
http://www.commonwealthfund.org/publications/blog/2017/mar/house-repeal-bill-may-not-stabilize-markets
http://hrdailyadvisor.blr.com/2017/03/10/mastering-tough-fmla-issues-effectively-managing-fmla-investigations-dol/
https://www.associatedbrc.com/Resource-Library/Resource-Library-Article/ArtMID/666/ArticleID/470/Benefits-world-gets-another-acronym-Qualified-Small-Employer-Health-Reimbursement-Arrangement-QSEHRA
http://www.wexhealthinc.com/healthcare-trends-institute/irs-notice-2017-20-qsehra/

CEO Personally Liable for Health Plan Premiums

The court in this lawsuit had no trouble holding the com-
pany’s CEO personally liable for paying almost $70,000 in
health plan premiums. The company withheld the money
from the employees’ paychecks and never sent the mon-
ey to the carrier.

CEO Owes Carrier for Premiums

It is almost impossible to believe the court would reach
any other conclusion. The CEO filed for bankruptcy but
the court said the bankruptcy would not discharge the
CEOQ’s obligation to pay the premiums.

2018 Limits Released

Health care reform imposed a number of limits on a
variety of programs. For example, there is a limit on the
maximum annual amount participants can contribute to a
health FSA and the maximum amount of out-of-pocket
expenses participants have to pay under a group health
plan.

2018 Out-of-Pocket Maximums

These limits are indexed and can increase each year to
account for inflation. The government has released the
numbers for 2018. This article also lists the historical
amounts.

IRS Clarifies Tax Issue Regarding Fixed
Indemnity Plans

Most health plans are subject to health care reform. On
the other hand, disability or income replacement plans are
not. Employers can provide health plans to employees on
a tax-free basis and benefits under a health plan also are
tax free to the employees. However, the taxability of
benefits under disability or income replacement plans
depends upon who paid the premiums.

If the employer pays the premiums or the employees pay
for the premiums of a disability or income replacement
plan on a pre-tax basis, then the actual benefits under the
disability or income replacement plan are taxable.
Whereas if the employees pay for the premiums on a post
-tax basis or the employer includes the value of the premi-
ums in the employees’ taxable income (i.e. the premium
amounts are included on the employees’ Form W-2 as
taxable wages), the benefits are tax free.

Supplemental Benefits are Taxable, IRS Says

The IRS has ruled recently that fixed indemnity plans are
treated the same as disability or income replacement

plans for tax purposes. This means if the employer paid
for the premiums or the employees paid for the premium
on a pre-tax basis, the benefits under a fixed indemnity
plan will be taxable. A fixed indemnity plan is defined
for these purposes as any plan that provides a fixed
payment (e.g. $100 per day) regardless of any medical
expenses. According to the IRS, fixed indemnity cover-
age is more akin to “income replacement” insurance
(e.g., disability insurance) than medical insurance be-
cause the payment under a fixed indemnity plan is paid
in cash and is not tied to or coordinated with the cost of
medical care, and the cash can be spent in any way the
employee chooses. Therefore, if you are sponsoring
these types of plans and you are paying the premiums
or allowing the employees to pay the premiums tax free,
you may want to modify the program.

Electronic Distribution of Documents

Electronic communication has become the norm. When
is the last time you put a stamp on an envelope and
mailed a letter to someone? Therefore, it seems only
proper to communicate with your employees via email.

Rules for Electronic Distribution

However, there are strict rules governing when you can
provide employee benefit plan materials to the employ-
ees electronically. There are separate rules under the
Internal Revenue Code and ERISA. This article ex-
plains those rules.

ERISA Plan vs Payroll Practice

Most of the time, it is pretty easy to determine whether
the program is subject to ERISA or not. For example,
the group health plan is clearly subject to ERISA. How-
ever, short-term disability programs are more problemat-
ic. Is the program considered a “plan” under ERISA or a
“payroll practice” exempt from ERISA?

https://www.bna.com/benefits-plan-qualify-
n17179923893/

This article lays out the analysis. There are pros and
cons under both approaches and you should not simply
assume one position is automatically better than the
other.

For further information, contact Dunlevey, Mahan +
Furry at (937) 223-6003 or visit our website at
www.dmfdayton.com.

Dunlevey
Mahan + Furry

ATTORNEYS



http://www.employmentlawdaily.com/index.php/news/bankrupt-ceo-owes-67k-for-failing-to-send-paycheck-deducted-premiums-to-health-insurer/
https://analysis.hrservices.conduent.com/2016/12/20/hhs-finalizes-the-2018-oop-maximums/
https://news.leavitt.com/health-care-reform/pre-tax-voluntary-benefits-wellness-programs-may-result-tax-consequences-employers-employees/
http://foremployers.voya.com/sites/foremployers.voya.com/files/QPN%202017-5%20Use%20of%20Electronic%20Medium%20to%20Furnish%20Participant%20Notices%2C%20Documents%20and%20Elections.pdf
https://www.bna.com/benefits-plan-qualify-n17179923893/
https://www.bna.com/benefits-plan-qualify-n17179923893/
http://www.dmfdayton.com
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( <D CENTRAL STATES INSULATION ASSOCIATION
MEMBERSHIP APPLICATION

APPLICANT INFORMATION

Company Name:

Address:

City, State & Zip:

Telephone: Fax:
Contact Name:

Email: Website:

TYPE OF MEMBERSHIP REQUESTED (check only one)

3 Contractor $425.00 3 Insulation O Abatement O Unionized O Merit
3 Distributor/Fabricator $425.00
3 Associate $513.00 O Manufacturer [ Sales Manufacturing Representative
O Engineer/Specifier $ 95.00

APPLICANT INFORMATION
Please Answer the following questions so that we may get to know you better, and feel free to use additional sheets is necessary.
1. Type of Work in which your company is engaged:
2. Length of time company has been in business; date established:
3. Primary geographic area of operation:

4. Brief history of company:

5. Identify Principals of Company and Titles:

6. Number of Employees:
7. Labor Organizations representing your employees:
8. Is your company a member of NIA? O Yes O No

This application for membership is made subject to the Bylaws governing such membership. It is understood and agreed that, if
and when approved by the association’s Board of Directors, the applicant shall maintain membership in good standing and shall
terminate it only in writing, and only after all obligations to the association have been met. The undersigned company and its
representatives agree to abide by all terms and conditions of the association’s bylaws.

Membership Proposed by:

Existing CSIA Member

Signature of Applicant: Date:

Make dues check payable to CSIA and return with application.
Payment via Visa, MasterCard, Discover and American Express are also accepted.

Card Number Expiration Date

Name on Card Authorized Signature

Send back completed form and payment to:

FAX: (937) 278-0317 or MAIL: 2077 Embury Park Road - Dayton, Ohio 45414
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Central States Insulation Association
2077 Embury Park Road
Dayton, Ohio 45414

PH: 937-278-0308
www.csiaonline.org
Email: csia@assnsoffice.com

Find us on:
l] facebook.
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*PATENT PENDING
s Eliminate job failure and repair to cut and keep project costs competitive

() No fumes - no operational interruptions in odor-sensitive environments
«¥ Food processing areas @ Flammable areas

() Perfect for low VOC installations — lower costs, fast and easy

1% Install faster in any environment — even in cold weather

More jobs won, more jobs done, more jobs billed. \

Get your

FREE SAMPLE
of Cel-Link II"

Just visit
www.aeroflexusa.com/cel-link2 '
TODAY! Aeroflex USA Cel-Link II"™" works when and Usa, INC.

where standard contact adhesives can’t. Done once. Done fast. Done rlght

Contact Aeroflex today: 1-866-237-6235 (1-866-AEROCEL) | www.aeroflexusa.com




