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SURENISHET

Hand-Held Technology times “TWO’
2Xx Tough=2xFast:2x Portable

SureShotll changes your concept
of pin welding. ..times TWO. Be it
Cupheads, Weld Pins, or even
Weld Studs -- SureShotll can
deliver. With updated Hybrid
Technology and Dual Operating
Power, SureShotll uses the best of
all worlds to provide Capacitor
Discharge fastener welding second
to none. In the lightweight and
rugged packaging you've come to
expect from SureShot (weighing in
at 18 Ibs.) this Welder has the
power to weld virtually any Stud
fastener known to the CD applica-
tion market: with only 110volt (or
- 220volt incoming power). User-
friendly, the system offers multi-
level safety and operational
designs to get the job done
quickly, safely and reliably ---

‘v > @ ® §III truly delivering the power of "11”.
Beady Contact Trigger

Weld Vollage
your

SINGLE SOUKRCE

IDWEST -

mms' "c PSR-
J

1-800-852-8352 * 450 Richard Street * Miamisburg, Ohio 45342 - midwestfasteners.com
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csr' PRESIDENIIS MESSAGE

111 C. Stevens; rhermal Solull s

"W’W/ Hopefully you have reglstered for the National Insulatlon Associations 61st

; Annual Convention and WIACO April 20-23, to be held at the beautiful Boca
4 Raton Resort and Club in Boca Raton, FL. This year's theme is Thermal
Insulatlon “‘Making a Global leference Thisis a great time for recharging your

¥ Also, don’t forget to Register to attend our Central States Insulation Association
# Spring Labor Conference, April 26-27th at the Marriott Griffin Gate in Lexington,
? KY. This year’s sessions are jam packed with all of the information you will
need to stay on top of the industry and prepare for your next contract
negotiation. Make sure to bring your clubs and be prepared to enjoy the newly
renovated golf club at our annual golf outing. This is always a fun event even
when we get those April showers© For details, check out pages 14-17. To make this a successful
meeting, your attendance/participation is needed! Thank you in
advance for your help!

On a sad note, our Association lost a great friend and Colleague with
the passing of Ed Beverage. For many years he was an inspiration
and friend to many in our Industry. We will miss his wonderful smile
and firm handshake! Please keep his family in your thoughts and
prayers. Brother you are sorely missed!!!

Hoping everyone is having a great start to the year and looking
forward to seeing you in in a few weeks!

Sincerely
John C. Stevens

THERMALSOLUTIONS

When safety and service matter

CONGRATULATIONS 2015
CSIA SCHOLARSHIP WINNERS!

Annalise Lane - Action Insulating Services of Galeburg, MI.
Silas Zehnder - Hybroco Sales of Ann Arbor, MI.

\;’91?’;9;]E?‘

2016 Scholarship Applications are now being accepted! See pages 22-23 for Details!

[4] The Insulator April 2016




FROM EVERYDAY

—— Different circumstances call for different approaches

TO SPECIALIZED

LN

=L

MICRO-LOK" HP: MICRO-LOK" HP JULTRA:

THE EVERYDAY CHOICE WHEN THE APPLICATION
- CALLS FORIT
» Ideal for almost every application
» ASJfor .02 perms of water vapor » Solution designed to handle intermittent
» 25+ years of proven performance moisture exposure during construction
» Ultimate in off-the-shelf accessory b Easy-to-clean poly-coated jacket
capability that will not easily stain

» Premium solution with added benefits”

*15% higher price on poly-coated tapes and adhesives

THE SAME INSULATING PERFORMANCE.
TWO DIFFERENT VAPOR BARRIERS.

Your cHoice. A "7
© 2016 Johns Manville. All Rights Reserved. ONLY FROM JOHNS MANV"—LE. “_
Johns Manville
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OUR BUSIN

Mar-flex has been in
) the business for 30+
- 30-40% Profit Margin (on average for a 1,250 sq. ft. home) :

years and will partner
with you every step
of the way.

- Below-grade waterproofing services gets you on the job FIRST

- No new equipment needed for our most popular
waterproofing products

Call us or visit us online to learn how Mar-flex 0
can help you grow your business today! mar.fle ‘gﬁ{g};‘é%gg‘ggc&rs

(800)498-1411 www. Mar-flex.com
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The One Cent Per Hour Alternative Way
to Fund Your Annual Dues!

If you have an Industry Fund in your local labor agreement, this
is an easy way to finance the CSIA membership dues for all
firms in your area. Simply designate $.01 per hour of your
Local Industry Fund contribution to CSIA and that will automati-
cally pay the dues for all firms in your City Association. It is a
very simple process and we already have three areas that have
adopted this program which include:

Insulation Contractors Association of Indianapolis
Master Insulators Association of Outstate Michigan
West Virginia Master Insulators Association

IT’'S EASY TO DO! JUST CONTACT

BOB POPE OR RACHEL PINKUS AT
937-278-0308 OR CSIA@ASSNSOFFICE.COM

Serving the Industry
since 1986

Diversified Insulation Distributors
3530 Developers Road, Indianapolis, IN 46227

Contact: Jared Lux
PH: (317) 782-1144 or jlux@didinsulation.com

Estimate Better Today

 easy-to-use mechanical insulation estimating software
» fast, accurate on-screen takeoffs

 piping and ductwork insulation database included

« reliable, knowledgeable customer support

« new and improved version now available!

BEASTWRAD

MECHANICAL ESTIMATING SOFTWARE
FnsTEST, Inc. | 800-828-7108 | fastest-inc.com

www.didinsulation.com

Gary Auman Wins Safety
Achievement Award

Allied Construction Indus-
tries (ACI), at its annual
‘ Safety Day on February 23,

\ § 1 2016, presented the Gene
L & Demeter Safety Achieve-
ment Award to Gary W. Auman. Gary is a
Shareholder of Dunlevey, Mahan & Furry, A
Legal Professional Association of Dayton,
Ohio.

Gary was recognized for his help in the
defense of employers in workers’ compensa-
tion and OSHA cases dating back to 1976.
He defends OSHA cases nationally. Gary has
also worked with OSHA in the development
of safety and health standards. Even beyond
his help to employers in understanding and
defending safety and health issues, Gary is a
regular volunteer in safety related matters
across the country in many industries. He is a
strong proponent of safety in the workplace
and his knowledge in safety related areas is
sought by many industry trade associations.
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Fast and ESY 2ol omeric Insulation ooy sk g1 SSPT

*PATENT PENDING
s Eliminate job failure and repair to cut and keep project costs competitive

No fumes — no operational interruptions in odor-sensitive environments
<« Food processing areas @ Flammable areas

() Perfect for low VOC installations — lower costs, fast and easy

1% Install faster in any environment - even in cold weathV

More jobs won, more jobs done, more jobs billed.

Get your
FREE SAMPLE

ot Cel-Link II F
Just visit - .i
www.aeroflexusa.com/cel-link2

TODAY! Aeroflex USA Cel-Link II™" works when and USA, INC.
where standard contact adhesives can’t. Done once. Done fast. Done rlght.

Contact Aeroflex today: 1-866-237-6235 (1-866-AEROCEL) | www.aeroflexusa.com

PUT ‘EM TO THE TEST:

Take the K-FLEX challenge and use our cladding material

instead of traditional PVC or Metal jacketing.

K-FLEX CLAD® IN
Jacketing

-FLEX CLAD® AL

’

ﬁ-FLEX CLAD® WT
Jacketing

1 i

e I|deal for outdoor applications; e 25/50-rated: ideal for indoor / e Excellent performance;

UV and Weather resistant clean room applications low perm vapor barrier
e Multi-Ply Laminate Jacket . Multi-Ply Laminate Jacket . Ideal for outdoor applications:
. Flexible, dent resistant, . Flexible, dent resistant, industrial plants, offshore

easy to fabricate and install easy to fabricate and install platforms, and LNG terminals
e Available factory-adhered to e Available factory-adhered to . Flexible Non-Metallic Polymeric

. K-FLEX tubes and sheets K-FLEX tubes and sheets (CPE) Jacket
A e Available factory-adhered to

' K-FLEX tubes and sheets
% Contact us at marketing@kflexusa.com for samples and technical product information.

L=l "E' =t b del b L ]

Z 7

o L P 5 P Y e T Y L R B

@M&,ﬁﬁﬂ www.kflexusa.com *» marketing@kflexusa.com « 800-765-6475

KFAD-0192-0713




FITTIGHT COVERS

REMOVABLE INSULATION SYSTEMS

.Custom-designed to fit all mechanical systems
and equipment

.Reduce energy costs
.Simplify access to components

.Can be measured, fabricated, and shipped
globally ‘

Calvin and his team respond
to all inquiries within 24 hours.

Visit our website for a video and sample specs:

WWW.FITTIGHTCOVERS.com

Ivin Brasel,
Operations Manager
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VERTICAL STANDING SEAM
PANEL INSULATION SYSTEM

Cost Effectlve Low Maintenan e-s. Custom Manufactured
High-Qu _~.=’£=;x -r-=-Lo eth““Eas_y-l stallatlon

ATTENTION

Insulation Contractors!

RIDGLOK IS THE BEST
CHOICE FOR A FAST
AND SIMPLE INSTALL.
CALL OUR EXPERTS
TO LEARN MORE.
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BNA Construction Labor Report 02/18/2016
By Jewel Edwards

W.Va. Legislators Override Veto of Prevailing Wage Repeal

The West Virginia Legislature voted Feb. 12 to override the governor's veto of a bill to repeal the
state's prevailing wage law.

The House of Delegates voted 54-44 with two members abstaining, and the Senate voted 18-16 to
pass the bill notwithstanding objections made by Gov. Earl Ray Tomblin (D) one day after he vetoed
H.B. 4005.

Under the measure, contractors would not have to pay construction workers on public works projects
prevailing wage rates and fringe benefits determined by the state's labor agency.

In his veto message, Tomblin reminded lawmakers of the compromise reached in 2015 on the
state's prevailing wage law.

“Enrolled House Bill 4005 repeals the Act in an about-face from our eighty-one year history of paying
laborers, workers, and mechanics fairly for constructing public improvements. Because | favor
compromise and fairness over extreme measures, | disapprove and return this bill,” Tomblin said in
his Feb. 11 veto message.

Senate President Bill Cole (R) expressed his disappointment in the governor's veto in a Feb. 11
statement. He said he believes repealing the state's prevailing wage law will move the state forward.

Repeal Is Response to New Wage Rates

Nearly one year ago, Tomblin signed a bill that changed the way the state's prevailing wage rates
are calculated. The bill represented a compromise between Republicans who wanted to repeal the
prevailing wage law and Democrats who wanted to preserve it.

“l encouraged a less drastic course of action, and urged the Legislature to collaborate with Work-
force West Virginia and our state's foremost universities to improve the Act's methodology for calcu-
lating prevailing wage rates. Working together, we achieved a reasonable compromise in 2015,
modernizing the Act instead of extinguishing it,” Tomblin said.

However, some lawmakers and construction contractors took issue with the new wage rates that
were issued after the law was passed, claiming they were no different from the wage rates that were
issued under the previous calculation method.

In response, Del. Daryl Cowles (R) introduced H.B. 4005 in January, which passed the House of
Delegates and the Senate with overwhelming Republican support and Democratic opposition.

Before the vote to override the veto, a few Democrats urged lawmakers to agree with the governor's
veto action. “It's very important that we again think of the workers of West Virginia. We think of the
salaries of those workers. We think of the small construction companies we are about to destroy,”
Sen. Ronald Miller (D) said on the Senate floor.

The repeal is slated to take effect 90 days from passage. 7N BNA

N
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HR MANAGERS MEETING

WM EQUAL EMPLOYMENT OPPORTUNITY

Presented by Steve Watring
of Dunlevey, Mahan & Furry

Wednesday, April 13th from 11:30 a.m. - 12:30 p.m. EST
LIVE AT THE BX Dayton OR VIA THE INTERNET AS A WEBINAR

(get streaming video and see the presentation on your computer while you dial in by phone for the meeting audio)

BX Daytone 2077 Embury Park Road « Dayton, Ohio 45414

How does the workplace harassment and equal employment opportunity laws affect
you and your business? How do you prevent harassment and discrimination claims?
What is the best course of action if you find there is a claim of harassment or
discrimination? How do you best promote equal opportunity in the workplace?
The answers to these questions are vital to the survival of your business.

Presenter Steve Watring of Dunlevey, Mahan & Furry will be answering these
questions. There will also be a question and answer period at the end of the
presentation. You don’t want to miss out. Register today!

CSIA Registration Form

Company Name:

The following individuals will be in attendance:

O viawebinar Email: or O atlocation

O viawebinar Email: or O atlocation

(If you are participating via Webinar, the necessary phone number, web address, and handouts will be emailed prior to the start of the seminar.)

The cost is $50.00 per person for Members and $75.00 per person for Non-Members. Lunch included for on-site participants.
Total Amount Due of $ Registration cancellations must be made 5 business days in advance for a refund.

Make checks payable to CSIA or fill out the credit card information below:

[ ]VISA [ ]Master Card [ ]American Express [ ] Discover
Name Card Credit Card Number
Exp. Date Billing Zip

Return completed form to:  CSIA - 2077 Embury Park Rd., Dayton, OH 45414 or FAX: 937-278-0317 or
khendrickson@assnsoffice.com. Questions? Call Kate at (937) 278-0308.
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Central States g
mechanical and

Insulation Association soccity industry

Register Today!
For the 2016 CSIA
Spring Labor Conference

GRIFFIN GATES,

A KENTUCKY BLUEGRASS
RESORT & SPA 4

J\arriott.

' WEEN
AR

o

This year the CSIA Spring Labor Conference will be held

April 26-27, 2016, at The Marriott Griffin Gate located in

Lexington, Kentucky. No matter where you are coming from,

it's easy to find and convenient to I-75, 1-264, 1-64 as well as the Cincinnati, Lexington, and
Louisville International Airports.

The Marriott Griffin Gate is a first-class, full-service resort designed to capture the
atmosphere and adventure of Bluegrass Country.

Marriott amenities include complimentary wireless high-speed internet within public areas,
complimentary on-site parking, JW's Steakhouse and Lounge, The 19th Hole Restaurant,
Starbucks, indoor and outdoor swimming pools, a fitness center, and Spa. Nearby activities
include biking trails, bowling, horseback riding, jogging trails, volleyball and tennis. Nearby
family and children’s activities include the Keeneland Race Track, The Kentucky Horse Park,
The Explorium of Lexington, and The Lexington Ice Center and Sports Complex.

Golfers will enjoy The Griffin Gate Golf Course which is set on 250-acres that embody the
tradition of gracious Southern hospitality. Renowned architect Rees Jones, son of the revered
Robert Trent Jones, sculpted this very fast track from the rolling hills of Kentucky bluegrass
country. This course has a 4-Star Rating from Golf Digest and was 2008-2009 “Best Places to
Play” Recognition from Golf Digest.

Learn More
about the Lexington, Kentucky area and this fabulous resort and golf course, go to
http://www.marriott.com/hotels/travel/lexky-griffin-gate-marriott-resort-and-spa/
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2016 CSIA Spring Labor Conference Schedule of Events { @

April 26, 2016
2:30-4:00 p.m. CSIA Board of Directors Meeting
4:00-5:00 p.m. How to Handle a Grievance with an Employee

with Bob Dunlevey of Dunlevey, Mahan & Furry
° 16 questions to ask yourself before responding to a grievance
*  Collective bargaining grievance/arbitration clauses to adopt and avoid
®*  How to write a grievance response answer effectively
® The 10 Commandments of arbitration
®  Your checklist of things to do in preparing for arbitration
5:00 - 6:00 p.m. Pension Unfunded Liability
A Panel Discussion: with Fund Attorneys, Mike Ledbetter & Rachel Parisi of Ledbetter, Parisi LLC
and Actuary, Mike Rust of Cuni, Rust & Strenk Actuarial Consulting
®  Legal Definition of Unfunded Liability
De Minimis Rule
Triggering Events
Trustee Responsibility
® Calculation and Interest Rate

Impact

6:00 - 7:00 p.m. Reception for Registered Attendees with 50/50 Raffle for Scholarship Fund
April 27, 2016
7:00-7:30 a.m. Registration and Full Breakfast
8:00-8:30a.m. Introduction of International Vice President and Breath of Life Update

with New International Vice President (TBD)

Current Status of National Pension Plan

With Jim Gribbins of Gribbins Insulation Company, Inc.
8:30-8:45am Kick-Off of CSIA Safety Awards Program
8:45-9:00 a.m. Break
9:00-10:15a.m. Claims Avoidance, How to Handle Claims, What Should we be Covered for (General

Liability Insurance), How Should we Handle/Protect Information

A Panel Discussion: with Attorney, Doug Jenks of Dunlevey, Mahan & Furry (Workers’ Comp. Attorney);
Attorney, Donald Rickert of Dunlevey, Miahan & Furry (Construction & Litigation Attorney);

Evan Derr, of Neace Lukens Insurance (State Insurance); and Mark Bizer of Neace Lukens Insurance

(Private Insurance)
®*  What should you have in your General Liability Policy
®*  What is the necessary documentation you should have to protect you from a claim
®  Proper handling of Workers’ Compensation Claims
*  What should you expect from your insurance carrier / TPA in defending a WC Claim
10:15 - 10:45 a.m. CSIA Labor Seminar
with Dave McCoy of Champaign A&K Insulation
®  Labor Book Changes/Highlights
10:45-11:45a.m. Labor Issues Open Format Discussion / Roundtables
(4 Tables of 8-10 individuals, 30 Minute Sessions, Individuals Choose 2)
* Right To Work
with Moderator, Mike O’Connell
® Jurisdictional Disputes
with Moderator, Jim Gribbins
* Joint Apprenticeship Committee’s and the New EEO Requirements
with Moderator, Mike Ledbetter
* Local Pension and Health & Welfare Funds and the New Laws Regulating the
Auditors of these Funds
with Moderator, Rachel Parisi
12:15-1:00 p.m. Golfers Lunch Buffet
1:00 p.m. Golf Challenge SHOTGUN START with Money Hole
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Central States
Insulation Association

<

Labor Conference & Golf Tournament
Registration & Sponsorship Form
Register Online at: www.csiaonline.org

Central States
Insulation Association

«

Company Name

Attendee Name Golf Handicap

Attendee Name Golf Handicap

Attendee Name Golf Handicap

Attendee Name Golf Handicap

Address

City

State Zip

Phone Fax

Email

EVENT REGISTRATION:

CSIA Member Non-Member

FULL REGISTRATION: [$450 0$550

Includes reception, all meetings, golf, full breakfast, lunch and
beverage cart tickets!

MEETINGS ONLY: 0$325 O0$350
Includes reception, all meetings and full breakfast!
GOLF OUTING ONLY: O$175 %225

Includes reception, golf, lunch, and beverage cart tickets!

RECEPTION ONLY: 0J$100 0$150

Includes reception only!

BILLING:

Please make checks payable to CSIA or pay
below by Visa, MC, Discover or AmEXxp.

Name on Card

Card Number

Exp. Date Billing Zip

Need a Hotel Room Reservation?

See the Back Page for Details!

SPONSOR OPPORTUNITIES:

(Please list Name as you would like it to appear on signage)

We would like to sponsor:

RECEPTION $500.00
Includes Signage at Reception and website, Facebook, and newsletter
recognition.

BREAKFAST $350.00
Includes Signage at Breakfast and website, Facebook, and newsletter
recognition.

HANDOUT/MANUAL $350.00

Includes your logo on handouts and labor manual and website,
Facebook, and newsletter recognition.

AN INDIVIDUAL HOLE

Includes Signage on Golf Course and website, Facebook, and

newsletter recognition.
LONGEST DRIVE PRIZE $150.00
Includes Signage on Golf Course and website, Facebook, and

a

a

o

a

a

newsletter recognition.

O CLOSEST TO PIN PRIZE $150.00
a
a
a
a

Includes Signage on Golf Course and website, Facebook, and

newsletter recognition.
BEVERAGE CART $300.00

Includes Signage on Beverage Cart and website, Facebook, and

newsletter recognition.
BUFFET LUNCH $350.00

Includes Signage at Lunch and website, Facebook, and newsletter

recognition.
GOLF PRIZE $500.00

Includes Signage at Golf Course and logo on prize packages as well as
website, Facebook, and newsletter recognition.

CSIA WEBSITE
BUTTON LINK (1 Year) $500.00

Have Your Logo linked to Your Website on the Home Page of the CSIA
Website for 1 Full Year.

RETURN TO: CSIA 2077 EMBURY PARK ROAD DAYTON, OH 45414 OR FAX TO: 937-278-0317
QUESTIONS? CONTACT RACHEL AT: 888-294-0084 OR rpinkus@assnsoffice.com
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OSHA Update

Gary Auman of Dunlevey, Mahan & Furry

| have reported in the past that OSHA has issued a letter of interpretation (LOI) regarding the use of extension cords. When | discussed this with
some clients their reaction was to “wait and see.” They took this approach because they viewed the LOI as a narrow document that would be
limited to the company that requested the interpretation. Well, OSHA has spoken with actions, not words. | have been advised that the Columbus
Area Office of OSHA has recently issued citations to an Indiana subcontractor and an Ohio contractor for violations of 29 CFR 1926.403(b)(2).
This section requires that all electrical equipment shall be used in accordance with all labels. If you will recall the LOI stated that if extension cords
were labeled so as to prohibit their being used in series with other extension cords, OSHA would cite employers for not complying with those
labeling requirements. So, | believe we now have evidence that OSHA is not restricting enforcement of this standard and/or the LOI to just the

company that asked the question, but to all employers.

There is one other point of clarification arising out of the preceding paragraph; some employers believe, for some reason, that if they are based in
a state controlled OSHA state, they cannot be cited by federal OSHA, even if they travel to work to a federal OSA state. This is NOT true. You, as
an employer, fall under the jurisdiction of the state in which you are working. So, if you are in Indiana, as state OSHA state, and travel to

Kentucky, another state OSHA state, you fall under the jurisdiction of Kentucky OSHA while working in Kentucky. The same is true if you travel to

ATTENTION!

The Marriott Griffin Gate is now officially
sold out. If you have not yet reserved your
room, there are several nearby hotels that
may be able to accommodate you:

Embassy Suites Lexington

1801 Newtown Pike, Lexington, KY 40511
www.embassysuites3.hilton.com

(859) 455-5000

Clarion Hotel

1950 Newtown Pike, Lexington, KY 40511
www.choicehotels.com

(859) 233-0512

Four Points by Sheraton

1938 Stanton Way, Lexington, KY 40511
www.starwoodhotels.com

(859) 259-1311

La Quinta

1920 Stanton Way, Lexington, KY 40511
laquintalexington.com

(859) 231-7551

Fairfield Inn & Suites

2100 Hackney PI, Lexington, KY 40511
marriott.com

(859) 977-5870

Knights Inn

2100 Hackney PI, Lexington, KY 40511
marriott.com

(859) 977-5870

a state in which federal OSHA has jurisdiction.

In the January 15, 2016 issue of the OSHA Newsletter, OSHA reported that a roofing
contractor had been cited as a serial violator in Concord, NH. The company, High &
Dry Roofing had been inspected by OSHA and found to be in violation of the fall
protection standards for failure to provide fall protection to employees working at
heights over 20-feet. OSHA returned to the jobsite two days later and found the
same hazards. As a result High & Dry was issued two willful violations of workplace
safety standards. According to the article, High & Dry now faces $152,4600 in fines.
This appears to have been a jobsite “wall to wall” inspection. In addition to the fall
protection violations citations were also issued for (1) a lack of hard hats and safety
glasses for workers; (2) failing to guard the operating parts of a compressor from
contact; (3) having a scaffold too close to a 240-volt line; (4) using ladders on
scaffold platforms; and (5) failing to provide fall protection training. These are not all
of the items, but they do represent the range of items included in the citations.

I bring this to your attention because you need to be aware of the exposures your
face as a contractor. Think about how many jobs you would need to complete to
secure the profits necessary to offset these fines. | know you are thinking, well ‘I can
negotiate the numbers down.” That may well be possible, but remember, there is
always a point below which the enforcement agency will not go. In addition,
remember, after August 1st of this year fines go up by 82%; so if issued after August
1st these fines would be $277,477. In addition, there are other costs which may be in
play in such a situation.

| provide this example to point out the necessity for you to have your safety program
up to date and up to full compliance. You need to look at your safety program from
different perspectives. First, are you providing all the safeguards, PPE, programs
and training necessary to ensure the safety of your employees? Second, are you
communicating all the requirements of your program to all of your employees
effectively? Third, are you auditing compliance with your safety program on at least a
daily basis and recording the audits? Fourth, are you effectively enforcing ALL
components of your safety program objectively? And, finally, have you trained your
employees to recognize hazards that might appear on the jobsite and how they
should respond to those hazards?

If you have not done all of these things, your company is at risk of receiving high
fines following any OSHA compliance inspection. You need to be using the best
materials and installation techniques available and you need to be producing the
highest quality product possible, but all of that will not do you any good if you are not
able to get past the pre-qual phase of the bid process because of an unacceptable
safety record. You need ALL of the components set out in the preceding paragraph
to have a complete and compliant safety program and to avoid significant fines in the
case of an OSHA compliance inspection.
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for a fruly integrated system

INTRODUCING

AI.UMAGUARD LITE WHITE

Glossy White Finish
* Meets ASTM E 84 (25/50) Smoke and Flame requirements
e Excellent Chemical Resistance
* Cold weather acrylic adhesive allows installation down to 10°F
* High puncture and tear resistance
e Zero permeability
* Easy to install with no special tools required
* Excellent emissivity

®
FOLLOW US ON OUR SOCIAL NETWORK
You f

Innovation based. Employee owned. Expect more.

For more information: (w) www.PolyguardProducts.com/mas (p) 214-515-5000
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BNA Construction Labor Report 02/18/16
By Michael J. Bologna

Prevailing Wage Repeals Said to Cut 400,000 Jobs

While libertarian advocacy groups and opponents of organized labor continue to push state legislatures
to roll back prevailing wage protections, a study released Feb. 9 suggests the efforts would have a
dangerous impact on the economic, fiscal and social well-being of the U.S., including the loss of 400,000
jobs.

The research study, “The Economic, Fiscal, and Social Impacts of State Prevailing Wage Laws:
Choosing Between the High Road and the Low Road in the Construction Industry,” compared various
social and economic dynamics in the 25 states with strong or average prevailing wage statutes against
states that impose minimal or no prevailing wage protections.

Since the study was released, significant legislative action has taken place in two of those 25 states. The
West Virginia Legislature Feb. 12 overrode the governor's veto of legislation to repeal the state's prevail-
ing wage law. The New Mexico House Feb. 9 approved a bill that would remove prevailing wage require-
ments from publicly funded highway and school construction projects.

The researchers were particularly interested in the affect on job growth, wages, productivity and reliance
on government assistance. In addition, the researchers wanted to know how taxpayers, veterans and
communities of color are affected by prevailing wage rules in their states.

Kevin Duncan, a co-author of the study and professor of economics at Colorado State University, said
the research indicates states without prevailing wage laws undermine productivity and construction
industry career advancement for racial minorities and veterans. Such states also endure higher social
costs in the form of expenditures for food stamps, the Earned Income Tax Credit and public forms of
insurance for low-income workers. In addition, the research pointed to lost opportunities for employment,
wage growth and economic performance.

“If all the states with prevailing wage laws in place were to repeal, they could expect to see similar
trends, with 400,000 lost jobs, a $65 billion reduction in our national economy, and a loss of $8 billion in
tax revenue,” Duncan said in a statement.

Duncan was joined in the study by researchers from the lllinois Economic Policy Institute, a non-partisan
research and advocacy group focusing on construction industry investment and employment, and Smart
Cities Prevail, a construction industry advocacy group.

Michigan Targeted for Repeal

Last year saw a major rollback of prevailing wage protections in Wisconsin, but California took steps to
strengthen its existing statute. State-level debates over prevailing wage are expected to heat up this
year in Michigan, New Hampshire, New Mexico and West Virginia.

Much of the report focused on the upcoming debate in Michigan. Last year prevailing wage opponents
failed in an effort to mount a petition drive to repeal Michigan's law. The National Federation of
Independent Business recently announced it would mount a similar drive this year and push repeal
legislation in the state legislature. The report concluded, however, that repeal would be a mistake in
Michigan.

CONTINUED ON PAGE 20
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“Ultimately, the prevailing wage for publicly-financed
construction projects is a positive economic devel-
opment tool providing substantial benefits to work-
ers, contractors, families, and the overall economy,”
the report stated. “Repeal would result in job losses
and would reduce tax revenues in Michigan. Prevail-
ing wage supports a dynamic, “high road” economy
that promotes worker productivity and boosts
economic activity.”

Impact on States

Key findings from the prevailing wage study include:
* Repealing state prevailing wage laws would have
a negative affect on state governments. States with
weak or no prevailing wage laws pay $367 million
more per year in food stamps and tax credits than
prevailing wage states.

* Prevailing wage laws have no affect on total
construction costs. The preponderance of the peer-
reviewed research indicates construction costs are
not affected by prevailing wage rates. In general,
labor comprises only 23 percent of total construction
costs.

* Prevailing wage laws close employment gaps
linked to race, support veterans and reduce income
inequality. In addition, prevailing wage laws support
middle class families, with workers earning 17
percent more than counterparts in non-prevailing-
wage states.

Frank Manzo, a study co-author and policy director
of the lllinois Economic Policy Institute, conceded
that unions, industry and free-market advocates will
have competing interests in the upcoming debates
over state-level prevailing wage legislation. At the
same time, he said the research supporting
prevailing wage is overwhelming.

“Our goal is to ensure that voters and policy makers
have the facts they need to make informed
decisions that reflect the best interests of taxpayers
and the economy as a whole—and our research
shows that repeal of prevailing wage falls far short

of that standard,” Manzo said.
—
@BNA

Bob Dunlevey - Ohio Super Lawyer 2016

Dunlevey, Mahan & Furry is
pleased to announce that
Bob Dunlevey has been
' selected once again as an
” Ohio Super Lawyer - 2016.
He is a Board Certified Labor
and Employment Law attor-
ney and President of the firm.
He has been recognized in
Montclair Who's Who Among
Law Professionals and has
been the recipient of the Ohio Super Lawyer's
Award for the last seven years. For more than
three decades, Bob has represented employers
throughout the Midwest in labor and employ-
ment law matters.

Dunlevey
Mahan + Furry

ATTORNEYS

SHAPING THE INDUSTRIAL
INSULATION MARKET
FOR OVER 30 YEARS

Eqial

OHIO INC.

THE LEADER IN FABRICATED INSULATION SYSTEMS

SHAPES
* Bevelled Lags/Board/Block
¢ Curved Sidewall Segments
e Fittings ® Heads
* Pipe Supports/Saddles
® Mechanical Joint/Victualic
¢ Valves And More!

MATERIALS
e Cellular Glass
e Extruded Polystyrene (XPS)
® Mineral Wool
¢ Polyisocyanurate
e Perlite (Heads)
® Phenolic

o e

Extol of Ohio Inc.,
a Certified WBE and HUBZone Company

Phone: (800) 486-9865
or(419) 668-2072
www.ExtolOhio.com
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From our family to yours,
thank you for the opportunity
to serve you.

We are celebrating 35 years in the industry thanks to the loyalty of
our customers and the dedication of our employees. Your success is
our priority, which is why when you demand the best, we deliver.

Contact us today to experience
the Proto difference.

W (800) 875-7768 | Protocorporation.com
Engineered Thermoplastics co p_
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CUSTOM TAILORED
LEGAL SOLUTIONS

for Your Business

+ Labor & Employment Law
+ Workers’ Comp Defense
+ Government Contracts

+ Construction Law

+ OSHA

» Business Law

Bob Dunlevey

Dunlevey
Mahan + Furry

ATTORNEYS

(937) 223-6003 * www.dmfdayton.com

2016 CSIA SCHOLARSHIP
PROGRAM

The purpose of this Scholarship Program is to supplement
financially up to two (2) college students per year in a field of
study that is relevant to the
Mechanical Insulation Industry directly or indirectly. Each
scholarship shall be a one-time payment of $1000 that will be
paid on or about September 30th to each recipient. The

scholarship will be paid to the student(s) for payment of tuition,

books, and/or fees.
|

l. Eligibility will be based on the following criteria:

a) Student must be the child of or under legal
guardianship of a full-time employee not under
Trade Agreement of a current CSIA member.

b) Must be currently enrolled or preparing to enroll in
undergraduate study at an accredited college,
university or technical institute.

c) Not previously awarded a CSIA scholarship.

1. Scholarship(s) will be awarded based on the fol
lowing criteria:

a) A type-written essay of 500-800 words, regarding
importance of insulation and how it affects the
student’s life and the lives of others.

b) Field of study.

c) Past academic achievement and leadership
qualities.

An independent group shall make selection by the
2016 CSIA/ESICA Fall Conference. All selections
are final. The application form and essay are due
by August 15th of each calendar year. CSIA is not
obligated to present a scholarship each year.
Awards will be presented based on the criteria.

For your convenience, an application form is posted
at www.csiaonline.org.

CENTRAL STATES INSULATION ASSOCIATION
2077 Embury Park Rd.
Dayton, OH 45414

PH: 937-278-0308
FAX: 937-278-0317
csia@assnsoffice.com
www.csiaonline.org



2016 CSIA SCHOLARSHIP APPLICATION

Name

Address

City, State, Zip Code

Telephone Number __( )

E-mail Address

Relationship to CSIA Member Employee

CSIA MEMBER INFORMATION
Name of CSIA Member Employee

Employer's Name

Address

City, State, Zip Code

Telephone Number __ ( )

Fax Number ( )

E-mail Address

EDUCATIONAL BACKGROUND
High School Name

Address

City, State, Zip Code

Telephone Number___( )

Office Contact / Guidance Counselor

Current Grade Point Average: out of a scale

Extra Activities, sports, clubs, achievements (use separate sheet if necessary)

Probable Field of Study

Educational Goals (use separate sheet if necessary)

Selected University, College, or Institute

Date Classes Begin / /
Applicant Signature Print or type name and date
Signature of Corporate Officer Print or type name and date

Please include your 500-800 word essay and photo with this form when you return it to the CSIA Office
2077 Embury Park Rd. - Dayton, Ohio 45414



OSHA Releases Final Silica Rule

The Occupational Safety and Health Administration (OSHA) released the long-anticipated Occupational
Crystalline Silica Rule. The final rule’s key components similar to what was proposed are as follows:

Reduces the permissible exposure limit (PEL) for respirable crystalline silica to 50 micrograms
per cubic meter of air, averaged over an 8-hour shift.

Requires employers to: use engineering controls (such as water or ventilation) to limit worker
exposure to the PEL; provide respirators when engineering controls cannot adequately limit
exposure; limit worker access to high exposure areas; develop a written exposure control plan,
offer medical exams to highly exposed workers, and train workers on silica risks and how to limit
exposures.

Provides medical exams to monitor highly exposed workers and gives them information about
their lung health.

Provides flexibility to help employers — especially small businesses — protect workers from silica
exposure.

Allows for use of compressed air, dry sweeping, and dry brushing where other cleaning methods
are not feasible.

The rule is effective June 23, 2016; however, companies have anywhere from one to five year to comply
based what category a company fits into. Manufacturers are considered in the “General Industry and
Maritime” category and will have until June 23, 2018 to comply with most provisions. Of note, however
the construction industry is will have until June 23, 2107 to comply and the hydraulic fracturing
companies will have the June 23, 2018 date to comply with all provisions except engineering controls,
which have a compliance date of June 23, 2021.

You can find OSHA'’s Fact Sheet here:
https://www.osha.gov/Publications/ OSHA3848.pdf

National Association of Manufacturers (NAM)

DISTRIBUTION INTERNATIONAL ACQUIRES 3i SUPPLY COMPANY

HOUSTON — March 7, 2016 — Distribution International, Inc. (“DI”), a leading distributor and fabricator in
the mechanical insulation market, today announced it has acquired 3i Supply Company (“3i Supply”).
Headquartered in Midland, Michigan, 3i Supply is a distributor of mechanical and industrial insulation,
fabricated products, refractory, and removable insulation pads. Houston-based DI, a portfolio company
of global private equity firm Advent International, is pursuing a growth strategy centered on acquisitions
that expand DI’s geographic presence and further its capabilities.

“In acquiring 3i Supply, we will be expanding our fabrication capabilities into Michigan,” said Robert
Hlavenka, Vice President and General Manager of Distribution International. “This acquisition is
consistent with our strategy of providing unrivaled customer service throughout North America. Current
3i operations will become part of DI's Midwest region.”

John Brooks, Regional Manager of DI in the Midwest said: “We are excited to further expand our

fabrication operations in the Midwest territory. We are proud to be strengthening our ability to service
our customers, and we welcome the 3i Supply team to DI.”
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DISTRIBUTION

INTERNATIONAL

Excellence Delivered.

9]

Insulation Distributors and Fabricators

Insulation

e Mechanical Industrial

* Residential

e Commercial Building Insulation
Preformed Insulation Heads

PPE and Contractor Supplies
Fire Protection Products
Abatement Supplies

HVAC Materials

Accessories

Call or visit our website for your nearest location

844-DI-NSULS (844-346-7858)

—
distributioninternational.com _ ‘Q‘ Z

Branches located nationwide including
the states of Ohio, Indiana, Michigan, and West Virginia.
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BAFETYJACSH

1/2" SAFETY HEM

FACTORY
DEBURRED
EDGES

Let us help you become an even SAFER employer.

SCHEDULE A PRESENTATION TO LEARN HOW: 888.877.7685 usa * 800.299.0819 caN © WWW.IDEALPRODUCTS.CA

IDEAL PRODUCTS



( <D CENTRAL STATES INSULATION ASSOCIATION
MEMBERSHIP APPLICATION

APPLICANT INFORMATION

Company Name:

Address:

City, State & Zip:

Telephone: Fax:
Contact Name:

Email: Website:

TYPE OF MEMBERSHIP REQUESTED (check only one)

3 Contractor $425.00 3 Insulation O Abatement O Unionized O Merit
3 Distributor/Fabricator $425.00
3 Associate $513.00 O Manufacturer [ Sales Manufacturing Representative
O Engineer/Specifier $ 95.00

APPLICANT INFORMATION
Please Answer the following questions so that we may get to know you better, and feel free to use additional sheets is necessary.
1. Type of Work in which your company is engaged:
2. Length of time company has been in business; date established:
3. Primary geographic area of operation:

4. Brief history of company:

5. Identify Principals of Company and Titles:

6. Number of Employees:
7. Labor Organizations representing your employees:
8. Is your company a member of NIA? O Yes O No

This application for membership is made subject to the Bylaws governing such membership. It is understood and agreed that, if
and when approved by the association’s Board of Directors, the applicant shall maintain membership in good standing and shall
terminate it only in writing, and only after all obligations to the association have been met. The undersigned company and its
representatives agree to abide by all terms and conditions of the association’s bylaws.

Membership Proposed by:

Existing CSIA Member

Signature of Applicant: Date:

Make dues check payable to CSIA and return with application.
Payment via Visa, MasterCard, Discover and American Express are also accepted.

Card Number Expiration Date

Name on Card Authorized Signature

Send back completed form and payment to:

FAX: (937) 278-0317 or MAIL: 2077 Embury Park Road - Dayton, Ohio 45414
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LCSIA 2

Central States Insulation Association
2077 Embury Park Road
Dayton, Ohio 45414

PH: 937-278-0308
www.csiaonline.org
Email: csia@assnsoffice.com

[i Find us on:
facebook.

Insulation, Vapor Retarder,
and Metal Jacketing for
Mechanical Applications

- Minimize Condensation

- Conserve Energy

- Protect Piping from the Elements

- Regulate Process Temperature Control

- Prevent Corrosion Under Insulation (CUI)
- Lower the Cost of Ownership

XPS PIB Trymer® Insulation

-

<«

Metal Jacketing SARAN CX Film

ITWINSULATIONSYSTEMS

Multiple Insulation Solutions, One Manufacturer,
(800) 231-1024 « www.itwinsulation.com

©Copyright 2016 ITW Insulation Systems




