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SURENISHET

Hand-Held Technology times “TWO’
2Xx Tough=2xFast:2x Portable

SureShotll changes your concept
of pin welding. ..times TWO. Be it
Cupheads, Weld Pins, or even
Weld Studs -- SureShotll can
deliver. With updated Hybrid
Technology and Dual Operating
Power, SureShotll uses the best of
all worlds to provide Capacitor
Discharge fastener welding second
to none. In the lightweight and
rugged packaging you've come to
expect from SureShot (weighing in
at 18 Ibs.) this Welder has the
power to weld virtually any Stud
fastener known to the CD applica-
tion market: with only 110volt (or
- 220volt incoming power). User-
friendly, the system offers multi-
level safety and operational
designs to get the job done
quickly, safely and reliably ---

‘v > @ ® §III truly delivering the power of "11”.
Beady Contact Trigger

Weld Vollage
your

SINGLE SOUKRCE
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1-800-852-8352 * 450 Richard Street * Miamisburg, Ohio 45342 - midwestfasteners.com
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The Insulator is a review of
construction activity in the central states
region.

The Insulator contains Industry News,
Notices and Central States Insulation
Association Activities.

All information contained herein is
considered reliable to the best of our
knowledge, and we accept no responsibility
for incorrect material secured from
outside sources.
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What a feellng - | was outside playing with my kids all weekend and
actually got to fire up the grilll Baseball season is right around the
corner which hopefully means some nice warm weather.

I’'m guessing by the time you read this the NIA convention will be well
under way. | hope to see a good showing from our CSIA group this
year. If you haven't attended in the past then | would encourage you
to give it a try.

SN—— /e only have about a month until our CSIA Spring Meeting at the
e Belterra Casino resort. | believe registration is now open so please
SR block some time out of your busy schedules for April 21% and 22" to

\ csiA’ find out what is going on in our region. The current trade disputes
between the insulators and sheet metal workers has received a lot of
attention lately and this will be one of the main topics of the
conference. We need your input on what is going on in your area and
you need to hear what is going on in your surrounding areas, so please attend! We are changing our
approach a little bit on the contractor labor side of things; hopefully, this will open the door for more
discussion between the contractors. Our plan is to have some detailed breakout group sessions over
predetermined topics then all groups meet together to discuss their findings. As usual, we will have our
golf outing Wednesday afternoon. Bring your umbrellas and rain gear so we can scare off the April
showers.

PRESIDENT

Don’t forget about our Construction Labor Resource Council membership through CSIA. They have
data from throughout the construction industry that could be very beneficial with upcoming labor
negotiations. Contact our association for more details.

Go ahead and block out September 10"™-12" on your calendars later this year for the CSIA Fall
Convention in Naples, Florida.

| hope you and your companies are off to a great 2015, see you soon.

CONGRATULATIONS 2014
CSIA SCHOLARSHIP WINNERS!
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New From
.’JU Johns Manville

Industrial Insulation Group

Your
Insulation
olutions

Provider

Above: InsulThin™ HT shown layered with

" Thermo-12° Gold Calcium Silicate insulation

and jacketing as a hybrid option.

InsulThin™ HT

Now available for shipment.

InsulThin HT - a high-temperature,
microporous, hydrophobic, quilted blanket.

» Hydrophobic and breathable: excellent
corrosion under insulation (CUI) performance.

- Extremely low thermal conductivity, thin
profile and lightweight: ideal for applications
with limited space.

« Flexible: can be fabricated to fit your
application and wraps easily around pipes as
small as 1”IPS.

« Contractor friendly: low dusting and minimal
PPE required, roll size and weight within
OSHA single-person capabilities.

One product does not fit all applications, Industrial Insulation Group - Your insulation solutions provider.
To learn more, visit www.jm.com/industrial or call Technical Support at 1-800-866-3234

1IG_2680_021615
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CSIA Spring Labor Conference

and Golf Tournament

= April 21-22, 2015 (=
The Belterra Casino in Florence, IN

Tuesday, April 21st, 2015
2:30 - 4:00 p.m. CSIA Board of Directors Meeting

4:00 - 5:00 p.m. Collective Bargaining Refresher Course

with Bob Dunlevey of Dunlevey, Mahan & Furry
This seminar is designed for anyone that is new to negotiation and needs to gain the basics in labor law and labor
contract negotiations. It is also an excellent refresher for more seasoned negotiators. The session will be covering:
mandatory and non-mandatory subjects of bargaining; assignment of bargaining rights; preparing to bargain; strike,
lockouts and pickets; and basic types of labor contract clauses.

5:00 - 6:00 p.m. Traditional Bargaining vs. Mutual Gains Bargaining

with Bob Dunlevey of Dunlevey, Mahan & Furry
This session will give an overview of what Mutual Gains Bargaining is, what the differences are between traditional
bargaining and mutual gains bargaining, and when you should use one type of bargaining or the other.

6:00 - 7:00 p.m. Reception for Registered Attendees
50/50 Raffle for the CSIA Scholarship Fund

Wednesday, April 22nd, 2015
7:00 - 7:30 a.m. Registration and Full Breakfast

7:30 - 8:30 a.m. The Multiemployer Pension Reform Act of 2014 -
A Lifeline for Deeply Troubled Plans
with Michael Ledbetter and Rachel Parisi of Ledbetter, Parisi, Sollars LLC
This presentation reviews challenges facing multiemployer pension plans, legislative activity by
industry groups, a summary of the Multiemployer Pension Reform Act of 2014 and possible legislative
action in 2015. To provide background for attendees, the speakers will examine the industry problems
created by underfunded pension plans, explore how pension plans got where they are today and review
the Pension Benefit Guaranty Corporation’s role and its outlook for the future.
With respect to the Multiemployer Pension Reform Act of 2014, the presentation will detail some of
the technical changes implemented as well as enhancements to the Pension Protection Act of 2006.
Much of the material will focus on the controversial and much-publicized benefit suspension rules under
the Multiemployer Pension Reform Act of 2014, which allow some plans to cut benéefits for all participants,
even those in pay status. The program will conclude with a look at possible changes in 2015.

8:30 - 9:15 a.m. The Affordable Care Act and Joint Apprenticeship Committees
with Mike Ledbetter and Rachel Parissi of Ledbetter, Parissi, Sollars

9:15-9:30 a.m. Break

9:30 - 10:00 a.m. Update on Jurisdictional Claims between Sheet Metal Workers'’

International Union and the International Association of Heat &
Frost Insulators & Allied Workers

10:00 - 11:30 a.m. CSIA Labor Seminar
with Dave McCoy of Champaign A&K Insulation

11:30 - 11:45a.m. Breath of Life & International Update

with Greg Revard

12:15-1:00 p.m. Golfers Lunch Buffet
1:00 p.m. Golf Challenge SHOTGUN START




Labor Conference & Golf Tournament
Registration & Sponsorship Form
Register Online at: www.csiaonline.org

Company Name

Attendee Name Golf Handicap

Attendee Name Golf Handicap

Attendee Name Golf Handicap

Attendee Name Golf Handicap

Address

City

State Zip

Phone Fax

Email

EVENT REGISTRATION:

CSIA Member Non-Member

FULL REGISTRATION: [1$450 00$550

Includes reception, all meetings, golf, full breakfast, lunch and
beverage cart tickets!

MEETINGS ONLY: [0$325 [J0$350
Includes reception, all meetings and full breakfast!
GOLF OUTING ONLY: 0%$175 0%$225

Includes reception, golf, lunch, and beverage cart tickets!

RECEPTION ONLY: %100 0$150

Includes reception only!

BILLING:

Please make checks payable to CSIA or pay

below by Visa, MC, Discover or AmEXxp.

Name on Card

Card Number

Exp. Date Billing Zip

Need a Hotel Room Reservation?

See the Back Page for Details!

SPONSOR OPPORTUNITIES:

Get your name in front of Mechanical Insulation, Sheet Metal and
Mechanical Contractors all at One Conference!

(Please list Name as you would like it to appear on signage)

We would like to sponsor:

Includes Signage at Golf Course and logo on prize packages as well as
website, Facebook, and newsletter recognition.

CSIA WEBSITE
BUTTON LINK (1 Year) $500.00

Have Your Logo linked to Your Website on the Home Page of the CSIA
Website for 1 Full Year.

O RECEPTION $350.00
Includes Signage at Reception and website, Facebook, and newsletter
recognition.

O BREAKFAST $350.00
Includes Signage at Breakfast and website, Facebook, and newsletter
recognition.

O HANDOUT/MANUAL $350.00
Includes your logo on handouts and labor manual and website,
Facebook, and newsletter recognition.

O AN INDIVIDUAL HOLE $125.00
Includes Signage on Golf Course and website, Facebook, and
newsletter recognition.

O LONGEST DRIVE PRIZE $150.00
Includes Signage on Golf Course and website, Facebook, and
newsletter recognition.

O CLOSEST TO PIN PRIZE $150.00
Includes Signage on Golf Course and website, Facebook, and
newsletter recognition.

O BEVERAGE CART $300.00
Includes Signage on Beverage Cart and website, Facebook, and
newsletter recognition.

O BUFFET LUNCH $350.00
Includes Signage at Lunch and website, Facebook, and newsletter
recognition.

O GOLF PRIZE $500.00

0

RETURN TO: CSIA 2077 EMBURY PARK ROAD DAYTON, OH 45414 OR FAX TO: 937-278-0317
QUESTIONS? CONTACT RACHEL AT: 888-294-0084 OR rpinkus@assnsoffice.com
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777 BEITERRA DRiVE
Belterra, IN 47020-9402
1-888-BELTERRA
wwWW.DEITERRACASINO.COM

\“‘% $11 Million Renovation in 2014!!

Come Aboard This authentic RiveRboaT THAT Has 78,000 square feer of gaming "
spAce ON TWO levels. Odds are, you'll find your favorite TaAble games and sloTt 5
machines. THey Have over 1,600 TanTalizing sloT mAcCHINES, RANGING fROM ONE
cent denominations 1o $100, and over 40 action-packed Table games. We
feature classics like Blackjack and Craps, and Newer games like Crazy FOUR
Poker, Spanish Blackjack, and 21+3. Irees Also HOME TO THE MOST EXCITING
Poker Room on THe OHio River. Check, raisg, bluff and showdown on 1able
Afrer TAble of Texas Hold-em, 7-Card Stud, Razz, Hi-Limit Poker, OmaHa and

MORE.

Try for A Hole in oNe ON THE 7,000-yaRd pAR 71 cHampi-
onsHip course. DesigNed by master Golf Architect Tom
Fazio, THis 18-Hole course was named one of THE Top five
New uUpscale public courses by Golf Digest in 2002.THe
COURSE MEANAERS AROUNd lakes and THE fairways lined with

: I OVER 2,200 TREES. TesT YOUR dRive ANd dETERMINATION ON
: THE challenging bunkers and iMposing WATER — HAzARds
- amid THEe picTuresquEe views of Indiana Ridges, THE OHio

River ANd Loq Lick Creek. Players can Take advantage of
unlimited practice balls At ThHe practice facility, which

iNncludes A full-lengTH dRiving RANGE, pUTTING GREENS, CHIPPING AREAS AN PRACTICE DUNKERS.

WHETHER YOUR CElEDRATING AN ANNIVERSARY OR jusT cEelebrating Tuesday you'll find it all
Here. Dive into A bucker of crab legs At THE Ultimate Buffer OR Enjoy A savoRry steak fRom THE
brand New 19 Steak & Seafood Restaurant.  OR o 1O THE Stadium SpoRrts Bar and GRrill

STEAK
SEAFOOD.

WHERE THE GAME is ON OVER 70 HigH-definition TVs and THey will be serving up AN All-STAR Line- ol
up of Hand-tossed pizzas, sMmokeHouse MEeATs, juicy burGers, and AN ExHIlARATING GAME-dAy "”:5/.,” P 4

ATMOSPHERE. Top it off with %0 beers 10 choose fRom And iT's A WHOIE NEW EXPERIENCE AT
Belterra. You donN'T Have 10 bE A foodie 10 enjoy all THAT Belterra Has 1o offer ANd WE'IL NEVER §

send you HOME HUNGRY.

1 2 A
> /) 12.’.

For hotel reservations, call 1-888-235-8377 and give

them Group Code #C0415CS.

This will secure you the special rate of
night. The Cut-Off date is

Have Questions? Call 888-294-0084 or
email Rachel at

CHeck-in is Afrer 4:00 pm ESI.
CHeck-our is before
per 11:00 am ESI.

e




The One Cent Per Hour Alternative Way Your Customers Are

to Fund Your Annual Dues!
| | Concerned About...
If you have an Industry Fund in your local labor agreement, this

is an easy way to finance the CSIA membership dues for all H
firms in your area. Simply designate $.01 per hour of your corrOSIon

Local Industry Fund contribution to CSIA and that will automati- H

cally pay the dues for all firms in your City Association. It is a Under Insulatlon
very simple process and we already have three areas that have
adopted this program which include:

Insulation Contractors Association of Indianapolis
Master Insulators Association of Outstate Michigan
West Virginia Master Insulators Association

IT'S EASY TO DO! JUST CONTACT
BOB POPE OR RACHEL PINKUS AT
937-278-0308 OR CSIA@ASSNSOFFICE.COM

NDTSeals.com
800.261.6261
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AP ARMAFLEX®
BLACK LAPSEAL INSULATION

2 Fast & Easy The easy-to-install,

fiber-free, closed cell
pipe insulation with

a unique lap seal

for greater seam

U nique security and in_creased
Lap seal closure protection against

B — ' condensation, mold
security and energy loss.

New angled cut and low
. profile lap seal deliver
New Sizes a superior bond that
3/8"to 6" ID installs quicker than
3/8"t0 2" Wall ever before.

Wider release tab,
quick installation

®
AP/Armaflex’ st T TRUSTIT.

Black LapSeal

© 2015 Armacell LLC. Made in USA. www.armacell.us | 800.866.5638 | info.us@armacell.com
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NEW Tz L ’J/vij Seal Butt Seams ®>

Fast and E3SY o omeric Insulation sy it ff SSPT

*PATENT PENDING
s Eliminate job failure and repair to cut and keep project costs competitive

No fumes — no operational interruptions in odor-sensitive environments $§s N
, ; SO88 R
<« Food processing areas @ Flammable areas
() Perfect for low VOC installations — lower costs, fast and easy
1% Install faster in any environment - even in cold weather

More jobs won, more jobs done, more jobs billed.

Get your

FREE SAMPLE
of Cel-Link II"

Just visit
www.aeroflexusa.com/cel-link2 X
TODAY! Aeroflex USA Cel-Link II"™" works when and USA, INC.

where standard contact adhesives can’t. Done once. Done fast. Done rlght.

Contact Aeroflex today: 1-866-237-6235 (1-866-AEROCEL) | www.aeroflexusa.com

We have the Experience & Knowledge to Service
your Mechanical Insulation Needs

insulate today; preserve tomorrow

N}A]i& 2012Theodore H. Brodie “ar @ ((@
As. ;”W— =0 APPROVED

Distinguished Safety Award

www.dyplast.com / 305.921.0100 / info@dyplast.com
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1-888-OHIOCOMP is your workers” comp partner!

o Our dedicated
I8ty OHIOCOMP employees serve all
Managed Care Organization 88 Ohio Counties

® Aggressive
medical case
management

® Treatment focused
on early, safe return
to work

® Negotiated
medical discounts
® Customized
claims reports

® OSHA reporting
assistance

Preferred MCO of

We at 1-888-OHIOCOMP are committed to providing cost-saving ‘ ( NCS1AZ

services and support for employers and their injured workers.

ITW Offers a Broad

The Perfect Match Range of Solutions

: : * ITW Pabco-Childers Metal
for Commercial and Industrial Challenges A Jacketing in Aluminum and

Stainless Steel
* TRYMER® PIR Pipe Insulation

* TRYMER® Supercel Insulation
* XPS Pipe Insulation

» Saran™ Vapor Retarder Film
and Tape

The Products and Services from ITW Insulation Systems

are the pe@rfect match by design.

. Trymer® PIR is available in 6 different densities * Provide Short Lead Times and Low Freight Costs
 Stainless Steel Jacketing, Aluminum Elbows and » Excellent Technical Support on Metal and
Jacketing are lined with Polysurlyn” for additional Mechanical Insulation Applications

protection against corrosion

ITWINSULATIONSYSTEMS  (800) 231-1024
Multiple Insulation Solutions, One Manufacturer, Global Reach. itwinsulation.com
© Copyright 2015 ITW Insulation Systems. Ell-Jacs Plus is a trademark of ITW Insulation Systems; patent pending. *Surlyn is a trademark of DuPont.
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LEGALLY SPEAKING

by Paul Routh and Bob Dunlevey
Dunlevey, Mahan + Furry

=" "HEALTH CARE
4 BENEFITS ALERT

There have been three major
changes with respect to fully
insured group health plans in Ohio.
The first two modifications are
legislative changes that bring Ohio
in_line with the Federal rules and the final one is a
change in the Ohio Department of Insurance's
position on spousal coverage. The Federal govern-
ment also issued some transitional relief for small
employers. You need to know about these changes
and ensure your plan is in compliance.

Dunlevey
Mahan + Furry

ATTORNEYS

1. Ohio Now Permitting Spousal "Carve
Outs" To Save Employer Expenses

A spousal "carve out," as opposed to a "spousal
surcharge," is when the employer precludes the
employee’s spouse from enrolling in the group
health plan if the spouse is eligible for another group
health plan (i.e. a group health plan sponsored by
the spouse’s employer). A spousal surcharge, on
the other hand, is when the employer simply
charges the employee more to cover his or her
spouse if the spouse has access to another group
health plan. For example, the employer may tell the
employee it will cost the employee $ 100 per month
to cover his or her spouse but, if the spouse has
access to another group health plan, it will cost the
employee $175 per month to cover his or her
spouse.

The Ohio Department of Insurance precluded
insurance companies from offering a group health
plan that had a spousal carve out. Therefore,
employers sponsoring a fully insured health plan
could not implement a spousal carve out; their only
option was to impose a spousal surcharge. The
Ohio Department of Insurance has changed its
position and is allowing insurance companies the
option of offering fully insured health plans with a
spousal carve out. So, you should contact your
insurance company if you want to implement a
spousal carve.

Note, you cannot simply adopt an internal policy
imposing the spousal carve out. You have to have
the insurance company implement that provision.

The Ohio Department of Insurance is allowing
insurance companies to offer these types of policies
but it is up to each carrier whether or not they want
to offer these types of products. Again, spouses that
lose coverage due to a spousal carve out will not be
eligible for COBRA coverage because there is no
qualifying event.

Under all three changes, individuals will lose health
coverage. Even though they may not be eligible for
COBRA coverage, they (and their spouses and
dependents) will have the opportunity to enroll in
their employer’s group health plan. Federal law
allows individuals to enroll in their employer’'s group
health plan mid-year, assuming they are otherwise
eligible to participate in that plan, whenever there is
a “special enrollment period.” As a general
proposition, a loss of eligibility in a group health plan
for almost any reason creates a special enrollment
period. So individuals who lose their health
coverage because of these three changes will
probably have the right to enroll in another group
health plan immediately upon losing their coverage
and they will not have to wait until the next open
enroliment period.

2, Employer's Payment for Individual Health
Policies Ending

The Federal government has issued a number of
rulings saying employers cannot pay for or
reimburse employees for individual health policies.
That is, employers cannot, directly or indirectly, pay
for the employee’s individual premiums on either a
pre-tax or post-tax basis. Employers that violate this
rule are subject to a $ 36,500 per year per employee
penalty!!!!

The Federal government just issued transitional
relief that allows small employers (i.e. those with
less than 50 full time and full time equivalent
employees) to pay or reimburse employees’
premiums for individual health policies until June 30,
2015. Note, this relief is only for small employers
and only until June 30, 2015.

So, larger employers are currently subject to the $
36,500 annual per employee penalty and starting
July 1, 2015, small employers will become subject to
the penalty.

Paul Routh is a Director at Dunlevey, Mahan & Furry
and heads the Benefit Group. Visit our website at

www.dmfdayton.com. DM+F sponsors the Legal

Services Plan available to all members. Contact Bob
Dunlevey at (937) 223-6003.



http://www.dmfdayton.com

3. "Eligible Employee” For Mandatory
Coverage Increased To 30 Hours Per
Week

Ohio requires small employers sponsoring fully
insured health plans to offer coverage to “eligible
employees.” Eligible employee is defined as an
employee that works, on average, at least 25 hours
per week. The hour requirement in this definition is
going to change to 30 hours per week. This
change, which is effective for plan years beginning
on or after January 1, 2016, brings Ohio law into line
with the Federal statute. That is, health care reform
defines a full time employee as one that works at
least 30 hours per week.

Note that this change applies to small employers in
Ohio. A small employer is defined as an employer
that had between 2 and 50 employees during the
previous calendar year. As a side point, once the
change kicks in, employees that worked more than
25 hours or more but less than 30 hours will lose
their health coverage. However, they (and their
family members) will not be entitled to COBRA cov-
erage because there is no qualifying event. Re-
member there has to be an enumerated event that
causes the loss of coverage for COBRA to apply. In
this case, there is no qualifying event which means
there is no COBRA coverage!!!!

4, Definition of Dependent Child Changed
To Age 26

Ohio law currently requires employers sponsoring
fully insured health plans to offer coverage to un-
married children up to age 28 if the child lives in
Onhio or is a full time student who is not eligible for
another group health plan, Medicare or Medicaid.
For plan years beginning on or after January 1,
2016, the age is lowered from 28 to 26. This brings
the Ohio rules in line with Federal law. This change
applies to all size employers sponsoring fully
insured health plans in Ohio.

The COBRA rules with respect to this change are
less clear. Those rules say you have to offer
COBRA coverage when a dependent loses
dependency status under the terms of the plan. The
COBRA rules contemplate a child attaining a certain
age and losing coverage rather than a plan amend-
ment that results in a number of children becoming
ineligible for coverage. Therefore, you need to
contact your insurance carrier to determine if you
should offer COBRA coverage to those dependents
that lose health coverage as a result of the change.

MATTHEW J. BAKOTA

Matthew Bakota is a member of the Labor and
Employment group. In addition to counseling
and representing businesses in labor and
employment matters, Matthew also has signifi-
cant business litigation experience involving the
representation of business clients in contract and
related disputes.

Matthew has first chair experience in all phases
of litigation, including ADR, trial, and appeal. He
is licensed to practice in Ohio and Kentucky,
including the Southern District of Ohio, the East-
ern and Western Districts of Kentucky, and the
Sixth Circuit Court of Appeals.

Matthew also presents and writes on current
issues related to privacy and data security in the
workplace. This includes identifying information
and data that businesses are obligated to protect
under various state and federal laws, as well as
information, such as trade secrets, that business-
es desire to protect against disclosure.

Matthew graduated from the University of Akron
School of Law and the Ohio University E.W.
Scripps School of Journalism. He is a member
of the Ohio, Kentucky, and Dayton bar associa-
tions. He also serves as a volunteer for the
Alzheimer’s Association.

DIVERSIFIED INSULATION DISTRIBUTORS

(317) 782-1144

FAX (817) 791-1165

JIM CRAIG

President

EMAIL: jeraig@didinsulation.com
3530 DEVELOPERS ROAD

INDIANAPOLIS, INDIANA 46227




VERTICAL STANDING SEAM
PANEL INSULATION SYSTEM

Cost Effectlve Low Malntenan e-s. Custom Manufactured
Hig h.Q = _JJO -r_Lo gevity o Eas,ylnstallatlon

ATTENTION

Insulation Contractors!

RIDGLOK IS THE BEST
CHOICE FOR A FAST
AND SIMPLE INSTALL.
CALL OUR EXPERTS
TO LEARN MORE.
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SAVE THE DATE!

SIA/ESICA Fall Conference

September
10-12, 2015

C

-

Our commitment to quality PVC products
begins with the details that matter to you.

At Johns Manville, everyone in our company is committed to a core
principle: materials matter. Like you, we believe that focusing on quality
in every detail will help every project meet your clients” performance
standards during installation and beyond

Our improved PVC offering now includes abuse-resistant elbows, pre-cut
easy-to-use inserts with improved thermal performa , new, pre-formed
pipe insulation elbow covers and general s

and faster turnaround tir

improvements, including
dedicated re: Now more than ever,
you can be confident that JM PVC coverings will help enhance your

reputation for a quality installation every time.

Learn more about our PVC improvements
at specJM.com/PVCnews.

~©-2013 Johns Manville

EXTOL - The Leader in Fabricated Insulation Systems

2TOL

OF OHIO, INC.

[

Low Temperature Pipe & Equipment
Insulation Specialists

Extruded Polystyrene (XPS)
Polyisocyanurate
Cellular Glass
Phenolic
Mineral Wool
Vapor & Weather Barrier Claddings
Coatings, Adhesives, Sealants
Pipe Corrosion Protective Coatings
High Density Pipe Supports
Fibawearpad™ Pipe Protection

Extol Precision Engineered Valve Insulation

FibaClad™ Pipe and Vessel Cladding

Specify Extol Proven Products

EXTOL the Leader in Quality and Innovative
Insulation Systems for the Industrial Insulation
Market. Since 1962 - A Tradition of Quality,
Excellence and Dependability

Extol Contoured Vessel End Insulation

EXTOL OF OHIO, INC. fih®
208 Republic Street, Norwalk, Ohio 44857 « Phone: (800) 486-9865 or (419) 668-2072
Fax (419) 663-1992 « www.ExtolOhio.com ¢ Email: info@extolohio.com
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National Insulation
Association

NIA

Insulation Advocate

Update on January and February's
Activities: Full Speed Ahead

The start of 2015 and the 114 ™ Congress began
with a flurry of action for the National Insulation
Association (NIA). As you may remember, in
2014 we were able to secure the introduction of
H.R. 4801, the Thermal Insulation Efficiency
Improvement Act. This bill directs the Secretary
of the Department of Energy to prepare a report
on the impact of thermal insulation on both
energy and water use for potable hot water, and
was ultimately passed through the U.S. House of
Representatives by a voice vote. Unfortunately
the bill was never considered in front of the
Senate in 2014 before the end of the 113 ™
Congress.

We are pleased to report that once again
Congressman Adam Kinzinger (R-IL) and
Congressman Jerry McNerney (D-CA) have
agreed to pursue this same legislation on behalf
of NIA and have re-introduced our bill as H.R.
568. NIA and The Keelen Group have been in
constant communication with both the sponsors
of our bill and with the House Energy and
Commerce Committee in regard to once again
moving our legislation through the Committee
and onto the House floor for consideration by the
full House of Representatives. We are also look-
ing for a bipartisan pair of Senators to introduce
the same bill in the U.S. Senate as companion
legislation, and hope to be able to report to you
soon on this endeavor.

Working on our behalf, The Keelen Group has
also been continuing discussions with the offices
of Senator Rob Portman (R-OH) and Senator
Jeanne Shaheen (D-NH) on including our
language in their comprehensive government
and industry energy efficiency package, the
Energy Savings and Industrial Competitiveness
Act, which they have been pursuing for many
years.

We will continue to work on including our
language from the Thermal Insulation Efficiency
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Improvement Act into the underlying Senate bill,
or ensure the support of adding our language as
an amendment when this legislation makes it to
the Senate floor for debate and consideration.

We look forward to having Matt Keelen, President
of The Keelen Group, join us at the NIA's 60th
Annual Convention in San Antonio this month,
where he will be able to expand and update us on
where these initiatives stand and our pursuit of
further opportunities in states throughout the
country.

Collaborating with other organizations is
an excellent way to promote common goals. One
of the organizations we are working with is the
Alliance to Save Energy, which recently created
an Energy-Water Nexus Subcommittee. The
energy-water nexus refers to the efficiency issues
surrounding energy and water, since water is
often used in the production of energy. Mechani-
cal insulation obviously has tremendous potential
in this area, since it can significantly reduce
energy usage and optimize performance, thus
saving both resources. The Subcommittee is
making the promotion of mechanical insulation
one of their top priorities, and we look forward to
further collaborating with this group to increase
the use of insulation and the awareness of its
benefits.

Recently, NIA signed onto a letter penned by the
Family Business Coalition in support of the Death
Tax Repeal Act of 2015. This act aims to repeal

3



taxes that businesses must pay when owner-
ship of a business is transferred due to death.
NIA joined more than 50 groups in support of
this legislation, which we hope will ease the bur-
den on businesses and help spur economic
growth. We also added our support to a letter
from the National Electrical Manufacturers
Association (NEMA), which voiced support for
S.535, the Energy Efficiency Improvement Act
of 2015. This bill would enact policies that
advance energy efficiency through reduced
regulatory burdens, increased transparency,
and a focus on the federal government as a first
mover to save taxpayer dollars on energy bills.

NIA is not planning to slow down, and we will
continue to aggressively pursue all avenues that
can increase the awareness of the benefits of
insulation as well as its use. Of course, we
depend on the active participation of our
members to help guide our vision and our path
forward. | hope to see all of NIA's members in
San Antonio for our 60th Annual Convention
March 25-28. This Convention, which marks the
60th anniversary of our meeting, is the best
place to network with peers, participate in
industry discussions, and be a part of making
the insulation industry stronger.

IEXGEE

INSULATION EXPO USA

10th International trade fair for
industrial insulation materials and
technologies
11-12 May 2016
Exhibition Centre Cologne

The leading trade fair for insulation materials
and technologies in Europe will occur on a new
continent for the first time in 2015 to strengthen
the international radiance.

The organization of the fair will be taken over by
Reed Exhibitions USA in cooperation with Reed
Exhibitions Germany.

Ouir first and most important partner is the NIA —

National Insulation Association, which is the
American branch association of the insulation
and isolation industry.

Date: 27" — 28" October 2015
Location: Donald E. Stephens Convention
Center, Rosemont, IL

The IEX - Insulation Expo USA is the first
exhibition in North America focusing only on the
insulation branch. Simultaneous with the IEX
USA, the annual Committee Days of the NIA
take place. The USA is offering a high market
potential in the fields of insulation, due to a high
demand for standardizations in this sector. The
market outlook is excellent. North America
is having the highest, ever— expanding demand
for qualitative insulation materials worldwide.

Some of the most important exhibitors of the IEX
— Insulation Expo Europe have already
expressed their interest to exhibit at the IEX
USA. Most of the exhibitors at the IEX USA will
represent the fields of production, trade and
service. The expected visitors will be purchasers,
decision— maker, planner, representatives of
public authorities, fabricators and engineers in
the fields of plant engineering, construction and
operation.

The German Pavilion concept

Reed Exhibitions Deutschland is organizing a
joint stand for all German companies at a central
position in the exhibition hall. The stands will be
offered as a complete package. The exhibiting
companies of the "Made in Germany" pavilion
have the possibility to present themselves with a
standardized, high— quality stand construction
and to make use of a full- service package.

Additional, all companies have the option to
coose for an individual exhibition area outside of
the German pavilion. The appropriate packages
will follow soon.

Package— and stand prices will be published
soon. If you are interested, please feel free to
contact: Christian Poell
christian.poell@insulation-expo.com
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CSIA SCHOLARSHIP PROGRAM

The purpose of this Scholarship Program is to supplement financially up to two
(2) college students per year in a field of study that is relevant to the
Mechanical Insulation Industry directly or indirectly. Each scholarship shall be
a one-time payment of $1000 that will be paid on or about September 30th to
each recipient. The scholarship will be paid to the student(s) for payment of
tuition, books, and/or fees.

Eligibility will be based on the following criteria:

a) Student must be the child of or under legal guardianship of a full-time
employee not under Trade Agreement of a current member.

b)  Must be currently enrolled or preparing to enroll in undergraduate study at

an accredited college, university or technical institute.

c) Not previously awarded a scholarship.

Scholarship(s) will be awarded based on the following criteria:

a) Atype-written essay of 500-800 words, regarding importance of insulation

and how it affects the student’s life and the lives of others.
b) Field of study.

c) Past academic achievement and leadership qualities.

An independent group shall make selection by the 2015 CSIA/ESICA Fall
Conference. All selections are final. The application form and essay are due by
August 15th of each calendar year. is not obligated to present a scholarship
each year. Awards will be presented based on the criteria above.

Additional application form and essay information can be requested from the
Office.

For your convenience, an application form is posted at www.csiaonline.org.

CENTRAL STATES INSULATION ASSOCIATION
2077 Embury Park Rd.
Dayton, OH 45414

PH: 937-278-0308
FAX: 937-278-0317
csia@assnsoffice.com
www.csiaonline.org



CSIA SCHOLARSHIP APPLICATION

Name
Address
City, State, Zip Code

Telephone Number __( )
E-mail Address

Relationship to CSIA Member Employee

CSIA MEMBER INFORMATION
Name of CSIA Member Employee

Employer's Name
Address
City, State, Zip Code

Telephone Number __ ( )
Fax Number ( )
E-mail Address

EDUCATIONAL BACKGROUND

High School Name
Address
City, State, Zip Code

Telephone Number___( )

Office Contact / Guidance Counselor

Current Grade Point Average: out of a scale

Extra Activities, sports, clubs, achievements (use separate sheet if necessary)

Probable Field of Study

Educational Goals (use separate sheet if necessary)

Selected University, College, or Institute

Date Classes Begin / /
Applicant Signature Print or type name and date
Signature of Corporate Officer Print or type name and date

Please include your 500-800 word essay and photo with this form when you return it to the CSIA Office
2077 Embury Park Rd. - Dayton, Ohio 45414



SAVE THESE DATES!

Breath 8 Life

FOUNDATION

3rd Annual Motorcycle
Rally and Car Show

Saturday
August 8, 2015

IBEW Local 82 6550 Poe Ave.
Dayton, Ohio 45414

.y . 777 Belterra Drive
Food and Festivities Noon-3:00 PM! | Florence, IN 47020

2:00 PM RAFFLE

Group Ride at 3:00 PM
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IMAGINE YOU COULD

We have the tools today to help you build for

tomorrow'’s demands. Our solutions offer the variety

you need to get the job done. Simply put, we offera '
complete line so you can deliver on a new tomorrow. o

Contact;
Rachel Pinkus
937-278-0308 or

rpinkus@assnsoffice.com

© 2015 Johns Manville. All Rights Reserved.

Business Consultant Lohbeck Does Session On How To Get Credit

Area Business Consultant and Aileron Advisor Jack Lohbeck presented Association Members a seminar on March 11t on
how to get credit in today’s market. Jack not only provided information on how the credit market has changed in the last five
years, but also presented numerous ideas on how a company can put its best foot forward with a lending institution.

Jack reviewed the various levels of banking from Large Money banks to Community banks, and what can be expected from
each concerning lines of credit. Jack also gave an overview of CUSQ’s; Credit Unions and Asset Based Lenders.

There is discussion about holding a follow-up seminar and

possibly going into more detail concerning CUSQO’s and Know Your Numbers
Credlt UnlOnS * Monthly financial statements
* Budgets prepared
* Cash flow forecast prepared 13 week basis
Jack Lohbeck is a Business Advisor at Aileron. Jack has P
10 years experience as a business consultant. He has 27 ® Effective use o i

* Well-coordinated fi

years of corporate experience with both privately held and entity and the business owne
publicly traded companies. He is an adjunct professor at
the University of Dayton School of Law and Instructor in
account at Sinclair Community College. A graduate of the
University of Cincinnati and a member of the American
Institute of Certified Public Accountants.
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JEFF-CO

Sales and Marketing

When it comes to mechanical insulation
products and accessories, we've got you covered!
We represent the best in the business from four
office locations. Quality people providing
quality products to CSIA since 1988!

Fasson Brand Insulation
& DENNISON'  and HVAC Tapes
BOSS. Boss Brand Silicones and
@)__PRODUCTS Fire Stop Sealants
% Saddles, Supports, Tools, P-Trap
Covers and PVC Hanger Covers
BUCKAROOS, Inc.
I Aluminum and Stainless Steel
p ldesl Produes Jacketing and Elbow Systems
= - Reusable Insulated Valve and
Rﬁgu(s?biﬂs A,I Grooved Fitting Wraps

Insulation Jacketing and RG2400
Corrosion Resistant Coatings

Poly£uard

PVC Fittings and
Jacketing Systems

Stud Welding Systems,
'n"[sr Weld Studs & Insulation Fasteners

N Insulation Mastics
and Coatings

VIMASCO CORPORATION

r

S
s"ﬂg{ jeff-co.com

JEFF REBHOLZ Indianapolis, IN / 800.969.3113, ext. 104
Minnetonka, MN / 800.969.3113, ext. 109

CRAIG WALKINS Mars, PA/724.799.4121

RON \ \' McKinnon Sales / Centennial, CO / 303.721.8388

9635 Park Davis Drive, Indianapolis, IN 46235

800.969.3113 fax 317.899.0775

[22] The Insulator April 2015

CUSTOM TAILORED

LEGAL SOLUTIONS
for Your Business

EMPLOYMENT « BUSINESS LAW  CONSTRUCTION

A PERFECT FIT, NO MATTER THE SIZE

Bob Dunlevey

Board Certified
Specialist in Labor
and Employment Law

DUNLEVEY, MAHAN & FURRY

www.dmfdayton.com ¢ (937) 223-6003



http://www.dmfdayton.com/

LEGALLY SPEAKING
By Bob Dunlevey

EMPLOYEE USE OF
| MARIJUANA

The increasing use of medicinal and
recreational marijuana is creating
significant challenges for public and
private sector employers and their
safety consultants. These issues are
not going away — in fact, they are
becoming more significant each day as 23 states and
the District of Columbia have now passed laws
permitting individuals to use marijuana for medicinal
purposes. Colorado and Washington have even
passed legislation permitting recreational use.

The recent legalization of marijuana by
several states has created a major dilemma for
employers. Do employers continue to enforce their
traditional substance abuse policies or adopt a new
approach for dealing with employees testing positive for
marijuana in the workplace? Does the Americans with
Disabilities Act protect employees who claim discrimina-
tion based upon their use of marijuana for a disabling
medical condition? Do employers violate OSHA's
General Duty Clause by allowing employees using
marijuana to perform safety sensitive jobs and thereby
create a workplace hazard which the OSHA Standards
seek to eliminate? What about the Department of
Transportation's stringent substance abuse regulations?
Do they trump state marijuana laws? "Smoking-out" the
answers to these and other difficult questions caused by
public sentiment favoring the use of marijuana, pro-use
legislation and decriminalization is quite difficult.
Compounding the problem is the fact that even though
the federal Controlled Substances Act prohibits the use
and dissemination of marijuana, the Department of
Justice issued an enforcement priorities memorandum
in August 2013 indicating that federal prosecution of
individuals utilizing marijuana would be deemphasized.
While Ohio legislation was proposed in 2013 to allow for
medicinal and recreational use of marijuana, the
legislation has not been enacted. It appears that the
proponents are focusing on the 2016 election. The
constituents may vote in favor of legalizing marijuana
because it has become big business in some states.

Can an employer ban the use of marijuana by
an employee if it is permitted by state law — especially if
the employee has a prescription? Even more
perplexing, does an employer have the right to
terminate an employee who tests positive for marijuana
but shows no signs of impairment?

While the law of marijuana is in its infant stages,
some conclusions can be drawn and they are:

In Ohio and most other states, including those
having marijuana laws, employees who are shown to
be "impaired" on the job may be disciplined and
discharged by an employer.

In Ohio and other states not having marijuana
laws permitting the employee to test positive while at
work, an employer may discipline and discharge an
unimpaired employee testing positive for violation of its
drug policy - a zero tolerance policy remains lawful.

Federal government contractors subject to the
Drug Free Workplace Act of 1988 should continue
ollowing all of the requirements of the Act even in
states permitting marijuana use by employees.

Employers subject to Department of Transpor-
tation regulations should continue to follow the DOT
substance abuse regulations and testing obligations
per the DOT Medical Marijuana Notice of February 22,
2013 and the Recreational Marijuana Notice of May
27, 2014.

Employers should not consider making an ADA
reasonable accommodation for a disabled individual
whereby the accommodation is the use of medical
marijuana.

Abandon random testing in the states where
the employer has employees subject to the new
marijuana laws unless the random testing is required
by federal laws and regulations.

Ohio employers and employers within the 23
states and the District of Columbia should incorporate
a "reasonable suspicion" criteria within their substance
abuse programs so that the supervisors refer the
suspected employees to drug testing based on
suspicion of impairment. Reasonable suspicion
includes such things as slurred words, bloodshot eyes
and unstable walking. But, do not put the reasonable
suspicion requirement within your published program -
merely utilize it as a "behind the scenes" protocol.

Train your supervisors on the signs and
symptoms of impairment and reasonable suspicion;
establish a protocol for supervisors to use.

Monitor developments in the law, including
state and federal court decisions interpreting the inter-
play between state marijuana laws and federal drug
free workplace mandates.

Monitor Dunlevey, Mahan & Furry's website for
developments displayed in the Learning Center
section.

Please remember that the specific facts of any
circumstance and the specific provisions of the laws in
a particular geographic territory may change the
general advice that is provided herein. You should
consult with competent labor and employment law
counsel.

For more information or to receive the Power-
Point seminar presentation on this subject, contact
Bob Dunlevey (937) 223-6003.
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DISTRIBUTION

INTERNATIONAL

Excellence Delivered.

DI is your leading supplier for:

* Mechanical Commercial/Industrial Insulation
* Residential/Commercial Building Insulation
» PPE and Contractor Supplies
e Fire Protection Products
o Abatement Supplies
e HVAC Materials
e Accessories

Call or visit our website for yvour nearest location

844-DI-NSULS (844-346-7858)

distributioninternational.com
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CONSTRUCTION SPENDING ENDS 2014 AT HIGHEST LEVEL
SINCE 2008 AS PUBLIC OUTLAYS TURN POSITIVE, ADDING TO
STRENGTH IN PRIVATE SEGMENTS

President's Budget Proposal Will Help Ensure Future Construction Spending Growth By Accelerating Debate On The Best
Way To Finance Long-Term Infrastructure Investments, Construction Officials Note

Construction spending rose in December to a six-year high of $982 billion as public construction for the
year increased for the first time since 2009, according to an analysis by the Associated General
Contractors of America. Association officials said President Obama's budget proposal and his
suggested infrastructure funding program should help construction spending continue to grow by
accelerating debate about the best way to fund repairs to the nation's aging roads, bridges, and other
public infrastructure.

"For the first time in nearly a decade there was growth in all three major construction segments—public,
private nonresidential and residential," said Ken Simonson, the association's chief economist. "If the
president and Congress can work out a way to pay for long-term investments in our aging infrastructure,
there is a good chance this pattern will repeat in 2015."

Construction spending in December totaled $982 billion at a seasonally adjusted annual rate, 0.4
percent higher than in November, 2.2 percent higher than in December 2013, and the highest monthly
figure since December 2008, Simonson noted. The full year total of $961 billion was up 5.6 percent from
2013 and was the highest full year amount since 2008.

Private residential spending in December climbed 0.3 percent from November but slid 4.0 percent from a
year earlier, while private nonresidential spending slipped 0.2 percent for the month but rose 5.3
percent year-over-year. Public construction spending increased 1.1 percent from November and 6.7
percent from December 2013. For the full year, private residential spending rose 4.1 percent, private non-
residential spending climbed 11 percent, and public spending grew 1.8 percent.

"The hottest segments in 2014 as a whole were warehouses, which leaped 50 percent, and multifamily,
which climbed 34 percent," Simonson added. "Both of these categories should do well again in 2015."

Other private nonresidential segments that grew steeply in 2014 included offices (24 percent);
manufacturing (16 percent); power, including oil and gas pipelines and field work (14 percent); and
commercial—retail, warehouse and farm (13 percent), Simonson observed. He noted that office and retail
construction included many renovation projects as well as new starts.

The two biggest public segments both grew in 2014: highways and streets (4.1 percent) and education
(1.2 percent). In addition, public spending on transportation facilities such as transit, airport and ports rose
4.9 percent, Simonson said.

Association officials said the infrastructure funding outlined in the president's latest budget will help
stimulate needed debate on the best way to finance repairs and additions to the nation's vital public
infrastructure. "The president's budget proposal opens the door to a healthy debate about the best way to
finance our long-term infrastructure needs," said Stephen E. Sandherr, the association's chief executive
officer. "Congress should take advantage of this opportunity and work with the president to find the right

funding solution." .
AGC of America

THE ASSOCIATED GENERAL CONTRACTORS OF AMERICA
Quality People. Quality Projects.
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( <D CENTRAL STATES INSULATION ASSOCIATION
MEMBERSHIP APPLICATION

APPLICANT INFORMATION

Company Name:

Address:

City, State & Zip:

Telephone: Fax:
Contact Name:

Email: Website:

TYPE OF MEMBERSHIP REQUESTED (check only one)

3 Contractor $385.00 3 Insulation O Abatement O Unionized O Merit
3 Distributor/Fabricator $385.00
3 Associate $473.00 O Manufacturer [ Sales Manufacturing Representative
O Engineer/Specifier $ 55.00

APPLICANT INFORMATION
Please Answer the following questions so that we may get to know you better, and feel free to use additional sheets is necessary.
1. Type of Work in which your company is engaged:
2. Length of time company has been in business; date established:
3. Primary geographic area of operation:

4. Brief history of company:

5. Identify Principals of Company and Titles:

6. Number of Employees:
7. Labor Organizations representing your employees:
8. Is your company a member of NIA? O Yes O No

This application for membership is made subject to the Bylaws governing such membership. It is understood and agreed that, if
and when approved by the association’s Board of Directors, the applicant shall maintain membership in good standing and shall
terminate it only in writing, and only after all obligations to the association have been met. The undersigned company and its
representatives agree to abide by all terms and conditions of the association’s bylaws.

Membership Proposed by:

Existing CSIA Member

Signature of Applicant: Date:

Make dues check payable to CSIA and return with application.
Payment via Visa, MasterCard, Discover and American Express are also accepted.

Card Number Expiration Date

Name on Card Authorized Signature

Send back completed form and payment to:

FAX: (937) 278-0317 or MAIL: 2077 Embury Park Road - Dayton, Ohio 45414
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Central States Insulation Association

2077 Embury Park Road
Dayton, Ohio 45414

PH: 937-278-0308
www.csiaonline.org
Email: csia@assnsoffice.com

Find us on:
l] facebook.

www.speedlinepvc.com

PVC Fitting Covers
and Jacketing Systems

Looking for a clean, durable and economical system to
protect the insulation of mechanical piping and equipment?

Lowest Profile Victaulics, making Speedline® PVC Systems ideal for AGS Sizing.

= High Gloss Finish (white and various colors)
= Various Shapes and Sizes

= 25/50 Rated

Indoor and Outdoor Use

Corrosion Resistant

Impact Resistant

Easy Installation

Speedline® SmokeSafe™ PVC Systems cover piping fittings and mechanical
equipment up to 24" outside diameter. Speedline also offers a wide selection
of Adhesives/Sealants, Fasteners, Caulking, and Tapes. Learn more by visting

www.speedlinepvc.com

Speedline Corporation delivers the solution for your piping demands.

e —

N\

Corporate Office: 6810 Cochran Road ® Solon, OH 44139

= = % Toll Fee: 1.800.551.9759 ® Fax: 1440.914.9334
Speedline Corporation

—_— Ewww.speedlinepvc,com Manufacturing and Distribution:
— Greensboro, NC ® Stockton, CA ® Houston, TX ® Ontario, Canada




