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Hand-Held Technology times “TWO’
2Xx Tough=2xFast:2x Portable

SureShotll changes your concept
of pin welding. ..times TWO. Be it
Cupheads, Weld Pins, or even
Weld Studs -- SureShotll can
deliver. With updated Hybrid
Technology and Dual Operating
Power, SureShotll uses the best of
all worlds to provide Capacitor
Discharge fastener welding second
to none. In the lightweight and
rugged packaging you've come to
expect from SureShot (weighing in
at 18 Ibs.) this Welder has the
power to weld virtually any Stud
fastener known to the CD applica-
tion market: with only 110volt (or
- 220volt incoming power). User-
friendly, the system offers multi-
level safety and operational
designs to get the job done
quickly, safely and reliably ---

‘v > @ ® §III truly delivering the power of "11”.
Beady Contact Trigger

Weld Vollage
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1-800-852-8352 * 450 Richard Street * Miamisburg, Ohio 45342 - midwestfasteners.com
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Happy Holldays!!!

Wow, | can’t believe we are already at the end of 2014. | hope
everyone has had a safe and successful year.

While setting those New Year’s resolutions, be sure to include getting
more involved with your industry. You are already part of this
association so take advantage of the opportunities to make your voice
heard — the best way to do this is to attend the spring and fall
e e meetings.  Also look into joining other associations that owners,
Gribbins IncEeuN vendors, customers are a part of for networking and helping to better
{ : educate others about mechanical insulation.
o
PRESIDENT If you deal with Human Resources for your company you should look
into the upcoming seminar, “Body Piercing, Tattoos & Transgender
Apparel. Employer vs. Employee”. On Wednesday February 4" this
lunchtime learning opportunity will teach what you can and can’t do about physical appearance in the
employment process. Amy Mitchell with Dunlevey, Mahan & Furry is a Board Certified Specialist in
Labor and Employment Law who will be speaking on this issue in Dayton, OH or via webinar. Contact
our CSIA association for more details.

Recently Herb Hammer announced his retirement from our CSIA Board and the Industry. | would like to
send out a special thanks to Herb for all of his hard work over the years in this industry and with our
association. Herb, you will truly be missed.

It has been a pleasure dealing with all the CSIA members this year, and | look forward to many more
years.

Brian Willett
Gribbins Insulation, Executive Vice President
Certified Insulation Energy Appraiser

CONGRATULATIONS 2014
CSIA SCHOLARSHIP WINNERS!

Alexandra Wallem (Performance Contracting, Inc.)
Gabrielle O’Connell (Michigan Mechanical Insulation)
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vol“' Thermo-12° Gold

is your insulation solution when
I I t- your application calls for:
n su a I n n « Insulation proven to
minimize or prevent CUI

]
s n I “tl n ns « High Compressive Strength

« Non-Combustibility

]
I r0“I d e r liG, a Johns Manville company, realizes that
one product does not fit all applications. We

offer a wide variety of solutions to meet your

% insulation needs.

A Johns Manville Company

Corrosion Inhibitor

Sproule WR-1200° Xox MinWool-1200° InsulThin™ HT InsulThin™ HT - Hybrid

To learn more, visit www.iig-llc.com or call Technical Support at 1-800-866-3234
1IG_2680 092614
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By KATY DAIGLE Aug. 12, 2014

ASBESTOS PUSHED IN ASIA AS
PRODUCT FOR THE POOR

In this Nov. 23, 2013 photo, discarded waste material
lie in the Ramco Industries Ltd. factory which
manufactures asbestos products in Bhojpur district of
Bihar state, India. Scientists and medical experts over-
whelmingly agree that inhaling any form of asbestos
can lead to deadly diseases, but the Indian asbestos
lobby say the risks are overblown. (AP Photo/Saurabh Das)

In this Nov. 23, 2013 photo, a worker covers his face
with a handkerchief as he sees people photographing
him and his coworker handling asbestos sheets at the
Ramco Industries Ltd. factory in Bhojpur district of Bihar
state, India.

/A

)
7
7

VAISHALLI, India (AP) — The executives mingled over
tea and sugar cookies, and the chatter was upbeat.
Their industry, they said at a conference in the Indian
capital, saves lives and brings roofs, walls and pipes to
some of the world's poorest people.
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Their product? Asbestos. Outlawed in much of the
developed world, it is still going strong in the developing
one. In India alone, the world's biggest asbestos importer,
it's a $2 billion industry providing 300,000 jobs.

The International Labor Organization, World Health
Organization, medical researchers and more than 50
countries say the mineral should be banned; asbestos
fibers lodge in the lungs and cause disease. The ILO
estimates 100,000 people die from workplace exposure
every year.

But the industry executives at the asbestos conference,
held in a luxury New Delhi hotel, said the risks are over-
blown.

Instead, they described their business as a form of social
welfare for hundreds of thousands of impoverished
Indians still living in flimsy, mud-and-thatch huts.

"We're here not only to run our businesses, but to also
serve the nation," said Abhaya Shankar, a director of
India's Asbestos Cement Products Manufacturers
Association.

Yet there are some poor Indians trying to keep asbestos
out of their communities.

In the farming village of Vaishali, in the eastern state of
Bihar, residents became outraged by the construction of
an asbestos factory in their backyard.

They had learned about the dangers of asbestos from a
school boy's science textbooks, and worried asbestos
fibers would blow into their tiny thatch homes. Their
children, they said, could contract lung diseases most
Indian doctors would never test for, let alone treat.

They petitioned for the factory to be halted. But in
December 2012, its permit was renewed, inciting
thousands to rally on a main road for 11 hours. Amid the
chaos, a few dozen villagers demolished the partially built
factory.

"It was a moment of desperation," a teacher said on
condition of anonymity for fear of retribution from the
company. "There was no other way for us to express our
outrage." The company later filed lawsuits, still pending,
accusing several villagers of vandalism and theft.

Durable and heat-resistant, asbestos was long a favorite
insulation material in the West.

Medical experts say inhaling any form of asbestos can
lead to deadly diseases 20-40 years later including lung
cancer, mesothelioma and asbestosis, or the scarring of
the lungs.

CONTINUED ON PAGE 8
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Next best thing to real metal!
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Alumaguard® Lite’s new stucco embossed surface finish is the closest you'll get in a
flexible insulation cladding to real stucco embossed metal. But you'll get a lot more than just
appearance: true zero perm vapor barrier; high quality cold temperature acrylic adhesive;
toughness and ease of installation. Alumaguard® Lite is part of the Alumaguard® family

of products including Alumaguard® and Alumaguard® All Weather. Brought to you by
Polyguard®, where innovation is what we do.

For more information, visit us at

www.PolyguardProducts.com/mas

Innovation based. Employee owned. Expect more.

®
I o I ﬂu a r d BUREAU VERITAS
Certification

Phone: (1) 214.515.5000 www.PolyguardProducts.com

MADE IN
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CONTINUED FROM PAGE 7

Dozens of countries including Japan, Argentina and all
European Union nations have banned it entirely. Others
like the U.S. have severely curtailed its use.

The asbestos lobby says the mineral has been unfairly
maligned by Western nations that used it irresponsibly.
It also says one of the six forms of asbestos is safe:
chrysotile, or white asbestos, which accounts for more
than 95 percent of all asbestos used since 1900.

Medical experts reject this.

"All types of asbestos fiber are causally implicated in
the development of various diseases and premature
death," the Societies of Epidemiology said in a 2012
position statement.

Russia now provides most asbestos on the world
market. Meanwhile, rich nations are suffering health
and economic consequences from past use.

American businesses have paid out at least $1.3 billion
in the largest collection of personal injury lawsuits in
U.S. legal history. Billions have been spent stripping
asbestos from buildings in the West.

Umesh Kumar, a roadside vendor in Bihar's capital, has
long known there are health hazards to the 3-by-1
meter (10-by-3 foot) asbestos cement sheets he sells
for 600 rupees ($10) each. But he doesn't guide
customers to the 800 rupee tin or fiberglass alterna-
tives.

"This is a country of poor people, and for less money
they can have a roof over their heads," he said.

The two-day asbestos conference in December was
billed as scientific, though organizers admitted they had
no new research.

One could say they've gone back in time to defend
asbestos.

The Indian lobby's website refers to 1998 WHO guide-
lines for controlled use of chrysotile, but skips updated
WHO advice from 2007 suggesting all asbestos be
banned. Its executive director, John Nicodemus,
dismissed the WHO update as "scaremongering."

Many of the speakers are regulars at asbestos
conferences in the developing world.

Toxicologist David Bernstein said that while chrysotile
could cause disease if inhaled in large quantities or for
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prolonged periods, so could any tiny particle. Bernstein
consulted for the Quebec-based Chrysotile Institute,
which lost its Canadian government funding in 2012.

He presented an animated video showing a type of white
blood cell called a macrophage breaking down a
chrysotile fiber and carrying it out of the lungs.

"We have defense mechanisms. Our
remarkable," Bernstein said.

lungs are

Other studies indicate, however, that chrysotile collects in
the membrane lining the Ilungs, where the rare
malignancy mesothelioma develops and chews through
the chest wall, leading to excruciating death.

Research such as Bernstein's frustrates retired U.S.
Assistant Surgeon General Dr. Richard Lemen, who first
advocated a chrysotile ban in 1976.

"His presentation is pretty slick, and when he puts it on
animation mode, people think: Wow, he must know what
he's talking about,” Lemen said by telephone from
Atlanta.

In Vaishali, the permit for the asbestos plant was
canceled by Bihar's chief minister last year. But Indian
officials remain divided and confused about the risks.

India placed a moratorium on new asbestos mining in
1986, but never banned use of the mineral despite two
Supreme Court orders.

The position of Prime Minister Narendra Modi's new
government is unclear.

Meanwhile, Vaishali's resistance has sparked other
protests, including in the nearby district of Bhojpur.

"Many people are not aware of the effects, especially the
illiterate," said Madan Prasad Gupta, a village leader in
Bhojpur, sipping tea at the roadside tea shop he built
decades ago when he had no idea what asbestos was.

Over his head: a broken, crumbling asbestos cement
roof.

Unabridged story: bigstory.ap.org/article/asbestos-pushed
-asia-product-poor

AP

THE BIG STORY




BNA Construction Labor Report By: Lisa Nagele
November 13, 2014

State Right-to-Work Law Is Constitutional, Indiana Justices
Say, Reversing Lower Court

Nov. 7 — The Indiana Supreme Court Nov. 6 upheld provisions of the state's
right-to-work law that prohibit employers from requiring union membership or
payment of union dues as a condition of employment (Zoeller v. Sweeney,
2014 BL 314161, Ind., No. 45S00-1309-PL-596, 11/6/14).

The Indiana high court reversed a lower court decision addressing state
constitutional challenges to the Indiana Right to Work Act brought by officers
and members of the International Union of Operating Engineers Local 150.
The state supreme court found the act doesn't violate a section of Indiana's
constitution that prohibits the state from demanding any person to render
particular services without just compensation.

@BNA

Foam Insulation for thermal efficiency and condensation control
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BNA Construction Labor Report By: Bruce Rolfsen
August 7, 2014

OSHA's Temp Worker Inspection Policy Details Employer,
Staffing Firm Obligations

July 29 — A new Occupational Safety and Health Administration policy memorandum covering temporary
workers aims to clarify the responsibilities of host employers and agencies providing laborers, when
inspectors should open an investigation, and the definition of a joint employer.

The memo from the Directorate of Enforcement Programs is the latest document issued by the Labor
Department's OSHA as it steps up oversight of workplace hazards faced by temporary workers.

“We issued this to ensure consistency in enforcement as we address temporary worker issues,” Directorate of
Enforcement representative Marisa Johnson told members of the National Advisory Committee on
Occupational Safety and Health July 28.

Stephen Dwyer, general counsel for the American Staffing Association, which has a formal alliance with
OSHA to share information and practices regarding temporary workers, told Bloomberg BNA July 29 that the
paper “generally reflects existing OSHA policy and regulations.”

Joint Employers

In the four-page policy paper, dated July 15, OSHA said for its temporary worker initiative, employees are
defined as “workers hired and paid by a staffing agency and supplied to a host employer to perform work on a
temporary basis.”

The agency explained that it will consider the staffing agency and host employer to be “joint employers” of the
worker in this situation. In some situations, the “key attributes” of the traditional employer-employee relation-
ship are shared by two or more employers, each responsible for compliance with legal requirements, OSHA
said.

As part of their inquiries, agency inspectors should review any written contracts between the staffing agency
and the host employer and determine whether the agreement addresses responsibilities for employee safety
and health, according to the memorandum. Inspectors were reminded that a contract may not excuse the
agency or host employer of their obligations under the Occupational Safety and Health Act.

The host employer typically has primary responsibility for determining the hazards in its workplace and
complying with requirements that are specific to the work site, OSHA said. However, the staffing agency also
has a duty to ensure that it isn't sending workers to sites where they aren't protected or face hazards they
haven't been trained to deal with.

Agencies have a “duty to diligently inquire and determine what, if any, safety and health hazards are present
at their client's workplaces,” OSHA said in the paper.

Staffing Agency Inspections

As for when an inspector should open an investigation of a staffing agency, OSHA said the decision doesn't
depend on whether a staffing agency management representative is at the work site.

If a temporary worker could be exposed to a serious hazard or if the staffing agency doesn't appear to have
taken any actions to learn of work-site conditions, the inspector should initiate an inspection. Area directors

also have the option of initiating inspections after reviewing evidence from initial inquiries, the safety agency
added.

The enforcement directorate's Johnson said OSHA will be issuing new guidance bulletins covering training,
hazard communication, and hearing protection. OSHA released guidance for record keeping in March.
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1-888-OHIOCOMP is your workers’” comp partner!

e QOur dedicated
gy OHIOCOMP employees serve all
Managed Care Organization 88 Ohio CountieS

® Aggressive
medical case
management

e Treatment focused
on early, safe return
to work

® Negotiated
medical discounts
e Customized
claims reports

® OSHA reporting
assistance

Preferred MCO of

We at 1-888-OHIOCOMP are committed to providing cost-saving ‘ ( NCSIAZ

services and support for employers and their injured workers.

BETTER

New

Ell-Jacs Plus

ITW Insulation Systgms proudly introduces
our new Polysurlyn’ lined aluminum elbows.

Ell-Jacs Plus are an improved metal jacketing elbow
that will enhance the performance of the overall
insulation system. Using ITW's innovative process,
Ell-Jacs Plus protect the insulation and underlying
pipe from physical damage, UV exposure, corrosive
atmospheres, and moisture.

ITVINSULATIONSYSTEMS

Multiple Insulation Solutions, One Manufacturer, Global Reach.
(800) 231-1024 - itwinsulation.com

“Surtyn is a trademark of DuPort.
Ell-Jacs Plus is @ trademark of ITW Insulation Systems; patent pending
Copyright 2014 I TW Insulation Systems
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LOOKING FOR :

A VERTICAL SEAM
PANEL INSULATION
SYSTEM?

CONTACT US TODAY
ABOUT BECOMING
AN AUTHORIZED
DEALER AND
INSTALLER!

_

MINIMUM DOWNTIME DURING INSTALLATION
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SAVE THE DATE!
SIA/ESICA FaII Conference

Our commitment to quality PVC products
begins with the details that matter to you.

At Johns Manville, everyone in our company is committed to a core
principle: materials matter. Like you, we believe that focusing on quality
in every detail will help every project meet your clients’ performance

standards during installation and beyond

Our improved PVC offering now includes abuse-resistant elbows, pre-cut

easy-to-use inserts with improved thermal performance, new, pre-formed

pipe insulation elbow covers and general service improvements, including
dedicated resources and faster turnaround times. Now more than ever,
you can be confident that JM PVC coverings will help enhance your

reputation for a quality installation every time.

Learn more about our PVC improvements
at specJM.com/PVCnews.

MATERIALS MATTER™
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The Ritz-Carlton, Naples FL

EXTOL - The Leader in Fabricated Insulation Systems

=2IT0L
OF OHIO, INC. A

Low Temperature Pipe & Equipment
Insulation Specialists

Extruded Polystyrene (XPS)
Polyisocyanurate
Cellular Glass
Phenolic
Mineral Wool
Vapor & Weather Barrier Claddings
Coatings, Adhesives, Sealants
Pipe Corrosion Protective Coatings
High Density Pipe Supports
Fibawearpad™ Pipe Protection

Extol Precision Engineered Valve Insulation

FibaClad™ Pipe and Vessel Cladding

Specify Extol Proven Products

EXTOL the Leader in Quality and Innovative
Insulation Systems for the Industrial Insulation
Market. Since 1962 - A Tradition of Quality,

& Excellence and Dependability
==

>

Extol Contoured Vessel End Insulation

EXTOL OF OHIO, INC. h®

©2013 Johns Manville 208 Republic Street, Norwalk, Ohio 44857 - Phone (800) 486-9865 or (419) 668-2072

Fax (419) 663-1992 « www.ExtolOhio.com ¢ Email: info@extolohio.com

[13] The Insulator December 2014



LEGALLY SPEAKING

by Paul Routh and Bob Dunlevey

AFFORDABLE CARE ACT
DEADLINES NEAR

There are three important deadlines right around the
corner and October is the month to start focusing on
them.

1. Health Care Reform Reporting

There are three main components or pieces to health
care reform - (1) the individual mandate; (2) the
employer shared responsibility provisions also called
the play or pay rules; and (3) the health care exchang-
es or marketplaces.

The individual mandate requires most people to have
health coverage or pay a penalty. The employer
shared responsibility or play or pay rules require large
employers to offer full time employees quality/
affordable health coverage or pay a penalty. The
health care exchanges or marketplaces are where
people can go to get health coverage. Individuals
may, depending on their household income, be eligible
for government subsidies to help pay for their health
coverage through the exchanges or marketplaces.

Sections 6055 and 6056 of the Internal Revenue Code
obligate most employers to provide certain information
to the government and the employees. The govern-
ment will use the information to determine (1) which
individuals are eligible for subsidies under the
exchanges or marketplaces and (2) whether the
employer owes a penalty under the employer shared
responsibility provision or play or pay rules. The
employees will use the information when they com-
plete their personal tax returns (i.e. Form 1040s).

The IRS has released, in draft format, the forms (with
the accompanying instructions) that employers have to
complete to comply with these reporting requirements.
There are four forms and the employer’s size and
whether the employer’s group health plan is insured or
self-funded dictate which forms and what sections of
the forms the employer has to complete.

Employers may, but are not required to, report data for
2014 which will be due early in 2015. It is doubtful
many employers will report 2014 information.
However, employers must start gathering the
information beginning January 1, 2015, and will have

to submit the forms to the IRS and provide the infor-
mation to the employees early in 2016. The following
is a brief summary of the rules.

A. Small Employer — Fully Insured Health Plan

If the employer has less than 50 full time (i.e. employ-
ees working 30 hours or more per week) and full time
equivalent employees and the employer sponsors a
fully insured health plan, the employer need not
prepare and file any reports with the IRS or distribute
anything to the employees.

B. Small Employer — Self Funded Health Plan

If the employer has less than 50 full time (i.e. employ-
ees working 30 hours or more per week) and full time
equivalent employees but sponsors a self funded
health plan, then the employer has to complete IRS
Forms 1094-B and 1095-B and submit both forms to
the IRS and provide a copy of Form 1095-B to the
employees.

C. Large Employer — Fully Insured Health Plan

If the employer has at least 50 full time (i.e. employ-
ees working 30 hours or more per week) and full time
equivalent employees and sponsors a fully insured
health plan, the employer has to complete only the top
2 parts of IRS Forms 1094-C plus Form 1095-C and
submit both forms to the IRS and provide the employ-
ees a copy of Form 1095-C.

D. Large Employer — Self Funded Health Plan

If the employer has at least 50 full time (i.e. employ-
ees working 30 hours or more per week) and full time
equivalent employees and sponsors a self funded
health plan, the employer has to complete all 3 parts
of IRS Forms 1094-C plus Form 1095-C and submit
both forms to the IRS and provide the employees a
copy of Form 1095-C to the employees.

Here are links to all four forms and the instructions. It
is important to determine which forms you have to
complete and to start gathering the data starting
January 1, 2015.

http://www.irs.gov/publ/irs-dft/f1094b--dft. pdf

http://www.irs.gov/pub/irs-dft/f1094 c--dft.pdf

http://www.irs.gov/pub/irs-dft/i109495b--dft.pdf

http://www.irs.gov/pub/irs-dft/f1095b--dft.pdf



http://www.irs.gov/pub/irs-dft/f1094b--dft.pdf
http://www.irs.gov/pub/irs-dft/f1094c--dft.pdf
http://www.irs.gov/pub/irs-dft/i109495b--dft.pdf
http://www.irs.gov/pub/irs-dft/f1095b--dft.pdf

http://www.irs.gov/pub/irs-dft/f1095c--dft.pdf

http://www.irs.gov/pub/irs-dft/i109495c--dft.pdf

There are special transitional rules that provide simpli-
fied reporting methods for the 2015 calendar year.
However, now is the time to start preparing for the
reporting requirements.

2. HPID (Health Plan Identifier)

Almost everyone agrees the US health care system is
not very efficient. To help streamline the system,
group health plans will have to obtain and use a health
plan identifier or HPID. The HPID is a uniform identifi-
cation number health plans will use to receive and
transmit data. If the employer sponsors a fully insured
health plan, the insurance carrier will get the HPID.
However, if the employer sponsors a self-funded
health plan, the employer will have to get the HPID.

If the self-funded health plan is considered a large
plan, the due date to register and get the HPID is
November 5, 2014. The due date for a small self-
funded health plan is November 5, 2015. A self-
funded health plan is considered large for these
purposes if the self-funded health plan paid at least $5
million in claims during the previous calendar year.

The following is the government’s website devoted to
getting the HPID. This site contains educational
material including videos on how to get the HPID.

http://www.cms.gov/Regulations-and-Guidance/HIPAA

premiums for the products being offered through the
health care exchanges or marketplaces. In short, the
transitional reinsurance fee is designed to help
compensate the carriers participating in the market-
places or exchanges. The reinsurance fee is only in
place for 2014, 2015 and 2016. The annual rate for
2014 is $63 per person covered under the plan and
for 2015 the annual rate per person is $44. The rates
have not been released for 2016.

In the case of a fully insured health plan, the carrier
will pay the reinsurance fee but, not surprisingly, the
fee has been built into the premiums. In the case of a
self-funded health plan, the employer has to report
and pay the reinsurance fee. The employer has to
report the number of people participating in the self-
funded health plan to the government by November
15, 2014.

The government will then invoice the employer for the
transitional reinsurance fee. The fee has to be paid
electronically and can be paid in either one or two
installments. If the employer wants to pay the entire
amount in one installment, the payment of $63 per
person is due January 15, 2015. If the employer
wants to pay the fee in two payments, the first pay-
ment of $52.50 per person is due January 15, 2015,
and the second installment of $10.50 per person will
be due November 15, 2015. Here is the link to the
government’s webpage listing the transitional reinsur-
ance fee rules.

http://www.cms.qgov/CCIlIO/Programs-and-Initiatives/
Premium-Stabilization-Programs/The-Transitional-

-Administrative-Simplification/Affordable-Care-Act/
Health-Plan-ldentifier.html

If you are sponsoring a self-funded health plan, now is
the time to contact your third party administrator to
start the process of getting your HPID.

3. Transitional Reinsurance Fee

As previously mentioned, one of the main components
of health care reform is the marketplaces or exchang-
es where individuals can go to get health coverage. It
is anticipated that the carriers participating in these
exchanges or marketplaces will experience adverse
selection. In other words, initially there will be a lot of
sick and unhealthy people signing up for coverage
under the exchanges or marketplaces and their
premiums probably will not cover all the claims.

As a result, all group health plans have to pay a
transitional reinsurance fee to help stabilize the

Reinsurance-Program/Reinsurance-
Contributions.html

The government is still in the process of developing
the reporting forms but, if you sponsor a self-funded
health plan, now is the time to starting gathering the
information. As a final note, the IRS has ruled the
transitional reinsurance fee is tax deductible and the
Department of Labor has ruled that employers can
require the employees to pay some or all the
transitional reinsurance fee without violating ERISA.

For more information, contact attorney Paul Routh
who is our Benefits Law Group Manager at Dunlevey,
Mahan & Furry (937) 223-6003.

Dunlevey
Mahan + Furry

ATTRMEYS
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Robert Serenbetz, 24/7 Wall St. August 30, 2014

America's fastest
growing jobs

After the recession wiped out millions of jobs, the
American labor market has at least partially recovered.
So far this year, the United States has added roughly
1.6 million jobs. And in the 10 years through 2022, the
BLS estimates that employment will grow by over 15
million jobs, or by 11%.

Some jobs are expected to better capitalize on
economic, demographic, and workplace trends than
others. For example, industrial-organizational psycholo-
gists are expected to grow 53.4%, the fastest in the
nation, and occupations in the health sector are also
anticipated to disproportionately grow. Based on
estimated employment figures and projections for 2012
and 2022 published by the Bureau of Labor Statistics
(BLS) for more than 1,000 occupations, 24/7 Wall St.
identified the fastest growing jobs in America.

The jobs with the largest expected growth are often
those that benefit from America's changing
demographics. In an interview with 24/7 Wall St.,
Martin Kohli, chief regional economist for the BLS,
noted that the effects of an aging population, which has
access to Medicare, "combined with innovations that
provide new treatments" has led to increases in health
care spending. In turn, more spending creates "a high
demand for jobs to provide these services," he added.

In fact, the average of all health support occupations is
expected to grow 28% by 2022. Six jobs within the top
10 are in the health care sector.

Some of the fastest growing jobs are expected to
receive a boost from economic trends. For example,
the BLS expects that a continued economic rebound
will lead to greater demand for construction and
renovations. While construction laborers and helpers
are expected to grow 25%, jobs such as masons'
helpers are expected to grow at a considerably higher
rate of 45%.

Government and private sector initiatives are also
expected to contribute to growth in specific occupa-
tions. New federal health care legislation is expected to
increase access to health care and, in turn, to the scale
of the health care industry. Meanwhile, mechanical
insulators are expected to benefit from an increased
focus on environmental sustainability.
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Most of the occupations with the highest estimated
growth rates are not especially large. Only two occupa-
tions, home health aides and personal care aides, are
estimated to be among the larger jobs by number of
people employed in 2022.

There does not appear to be wage or educational trends
among the jobs with the largest growth rates. These
occupations all have various levels of median wage as
well as differing educational requirements.

To determine the jobs with the highest forecast rate of
employment growth, 24/7 Wall St. reviewed BLS Employ-
ment Projections program data for 2012 and 2022. In
order to qualify, occupations needed to reference a
specific job rather than a broader classification. Figures
from the BLS for 2012 represent estimates, while figures
for 2022 represent forecasts and may be revised. Further
information on each occupation came from the BLS'
Occupational Outlook Handbook.

These are the fastest growing jobs in America:

1. Industrial-Organizational Psychologists

> Pct. change in employment 2012 — 2022: 53.4%
> Number employed, 2012: 1,600

> Number employed, 2022: 2,500

> Median annual income: $83,580

> Educational qualification: Master's degree

Industrial organizational psychologists are anticipated to
be the fastest growing job in the U.S. in the 10 years
through 2022. The BLS estimates that in the 10-year
period through 2022, employment of industrial-
organizational psychologists will rise more than 53%,
dramatically higher than the growth rates for all jobs and
for other psychologist professions. The use of psychology
is expected to increase across the nation as individuals
and institutions look for help in solving or managing
problems. Industrial-organizational psychologists address
issues relating to workplace productivity, organizational
developments, and employee screening. Becoming an
industrial-organizational psychologist typically requires a
master's degree, as well as an internship or residency.
Despite the forecast growth rate, the actual number of
jobs expected to be added is very small — just 900 by
2022.

2. Personal Care Aides

> Pct. change in employment 2012 — 2022: 48.8%
> Number employed, 2012: 1,190,600

> Number employed, 2022: 1,771,400

> Median annual income: $19,190



> Educational qualification: Less than high school

Similar to home health aides, personal care aides
provide individualized home health services to elderly
clients living at home. However, personal care aids are
restricted to providing only basic medical services and
will often work in conjunction with nurses or social
workers. The BLS expects that over 580,000 jobs for
personal care aides will be created in the decade
through 2022, the most out of any of America's fastest
growing jobs. Yet, the median annual wage for personal
care aids was just $19,910 as of 2012, well below the
nationwide median of $34,750 for all occupations.

3. Home Health Aides

> Pct. change in employment 2012 — 2022: 48.5%
> Number employed, 2012: 875,100

> Number employed, 2022: 1,299,300

> Median annual income: $20,820

> Educational qualification: Less than high school

An aging population will likely result in a greater need
for home health aides, who provide individualized daily
client care. The number of such aides is expected to
grow by over 48% in the 10 years from 2012 and
become one of the most commonly-held jobs by 2022.
Home health aides typically work for a medical
institution and keep a record of services performed and
the client's conditions, in addition to providing home
care and companionship. For elderly clients, home
health care is increasingly popular because it offers a
"less expensive alternative to nursing homes or
hospitals," the BLS notes.

4. Mechanical Insulation Workers

> Pct. change in employment 2012 — 2022: 46.7%
> Number employed, 2012: 28,900

> Number employed, 2022: 42,400

> Median annual income: $39,170

> Educational qualification: High school diploma

While the BLS forecasts above average growth in
construction employment, the estimated growth rate of
mechanical insulation workers is projected to be more-
than twice that, at 47%. Unlike other types of insulators,
mechanical insulation workers require greater specialty
given the challenges of applying insulation to pipes and
ducts in all types of buildings. Increased emphasis on
energy efficiency will result in growing demand for
mechanical insulation workers instead of non-
mechanical insulation workers.

READ THE ENTIRE STORY AT:
http://www.usatoday.com/story/money/
business/2014/08/30/24-7 -wall-st-fastest-growing-
jobs/14816553/

The One Cent Per Hour Alternative Way to
Fund Your Annual Dues!

If you have an Industry Fund in your local labor agreement,
this is an easy way to finance the CSIA membership dues for
all firms in your area. Simply designate $.01 per hour of your
Local Industry Fund contribution to CSIA and that will auto-
matically pay the dues for all firms in your City Association. It
is a very simple process and we already have three areas that
have adopted this program which include:

Insulation Contractors Association of Indianapolis
Master Insulators Association of Outstate Michigan
West Virginia Master Insulators Association

IT’'S EASY TO DO! JUST CONTACT
BOB POPE OR RACHEL PINKUS AT
937-278-0308 OR CSIA@ASSNSOFFICE.COM

Your Customers Are
Concerned Aboitit...
Corrosion
Under Insulation

NDTSeals.com
800.261.6261
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\Jﬂj_/df ij ay to Seal BU ﬂlﬁfo’::s ®
Fast and E3SY 0 smeric Insulation ey g ik If SSPT

*PATENT PENDING
$ Eliminate job failure and repair to cut and keep project costs competitive

No fumes — no operational interruptions in odor-sensitive environments
<" Food processing areas @ Flammable areas

() Perfect for low VOC installations — lower costs, fast and easy

i§§ Install faster in any environment — even in cold weather

More jobs won, more jobs done, more jobs billed.

Get your

FREE SAMPLE
of Cel-Link II"

Just visit
www.aeroflexusa.com/cel-link2 '
TODAY! Aeroflex USA Cel-Link II"™" works when and Usa, INC.

where standard contact adhesives can’t. Done once. Done fast. Done rlght.

Contact Aeroflex today: 1-866-237-6235 (1-866-AEROCEL) | www.aeroflexusa.com

We have the Experience & Knowledge to Service
your Mechanical Insulation Needs

insulate today; preserve tomorrow

A 2012Theodore H. Brodie “qr @ ((@
APPROVED

Distinguished Safety Award e of

www.dyplast.com / 305.921.0100 / info@dyplast.com
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Body Piercing, Tattoos And Transgender Apparel
Employer vs. Employee

v Speaker:

Amy Mitchell with
Dunlevey, Mahan &
Furry

Board Certified
Specialist Labor and
Employment Law

Wednesday, February 4, 2015
11:30 am - 1:00 pm lunch included
Association Office Classroom

2077 Embury Park Rd.

Dayton, Ohio 45414

Times are changing and the new “normal” may be very different from the “normal” of the past. In this era of body
piercings, tattoos, and unusual apparel, employers are struggling to formulate and enforce effective dress code
policies. The Americans with Disabilities Act, Title VII of the Civil Rights Act, as well as other laws, directly
impact what an employer may say and do. If an employer is not adequately prepared to address these dress
code issues when they arise, it can create a legal or public relations nightmare. Generally speaking, greoming
policies still can be used if carefully crafted and non-discriminatorily enforced. Can you reject an applicant for
body piercings or tattoos? Is it part of a religious practice? What if your customers object to your employees
calling on them due to their physical appearance? Get your answers to these questions and much more.

CSIAREGISTRATION FORM

COMPANY:

ADDRESS:

CITY: STATE: ZIP:
PH: FX:

The following individuals will be in attendance:

via webinar

at location Email:
via webinar

at location Email:
via webinar

at location Email:

OOooooo

The cost is $45.00 per person for Live Attendance and $65.00 per location to join via Webinar.

TOTAL=§__

MAKE CHECK PAYABLE TO CSIA & SEND IT ALONG WITH THE REGISTRATION FORM OR FILL OUT THE
CREDIT CARD INFORMATION BELOW:

[ ]VISA [ ] MASTERCARD [ ] AMERICAN EXPRESS | ] DISCOVER
CARD NUMBER EXP.DATE
NAME APPEARING ON CARD: BILLING ZIP CODE

If you are participating via Webinar, the necessary phone humber, web address, and handouts will be
emailed prior to the start of the seminar.
For Refund, Cancelations must be made 5 business days prior to the seminar.

Return this form to: (@
CSIA, 2077 Embury Park Road, Dayton, OH 45414 FX: 937-278-0317 (
or khendrickson @assnsoffice.com
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JEFF-CO

Sales and Marketing

When it comes to mechanical insulation
products and accessories, we've got you covered!
We represent the best in the business from four
office locations. Quality people providing
quality products to CSIA since 1988!

Fasson Brand Insulation
& DENNISON'  and HVAC Tapes
BOSS. Boss Brand Silicones and
@)__PRODUCTS Fire Stop Sealants
% Saddles, Supports, Tools, P-Trap
Covers and PVC Hanger Covers
BUCKAROOS, Inc.
I Aluminum and Stainless Steel
p ldesl Produes Jacketing and Elbow Systems
= - Reusable Insulated Valve and
Rﬁgu(s?biﬂs A,I Grooved Fitting Wraps

Insulation Jacketing and RG2400
Corrosion Resistant Coatings

Poly£uard

PVC Fittings and
Jacketing Systems

Stud Welding Systems,
'n"[sr Weld Studs & Insulation Fasteners

N Insulation Mastics
and Coatings

VIMASCO CORPORATION

r

S
s"ﬂg{ jeff-co.com

JEFF REBHOLZ Indianapolis, IN / 800.969.3113, ext. 104
Minnetonka, MN / 800.969.3113, ext. 109

CRAIG WALKINS Mars, PA/724.799.4121

RON \ \' McKinnon Sales / Centennial, CO / 303.721.8388

9635 Park Davis Drive, Indianapolis, IN 46235

800.969.3113 fax 317.899.0775
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CUSTOM TAILORED

LEGAL SOLUTIONS
for Your Business

EMPLOYMENT « BUSINESS LAW  CONSTRUCTION

A PERFECT FIT, NO MATTER THE SIZE

Bob Dunlevey

Board Certified
Specialist in Labor
and Employment Law

DUNLEVEY, MAHAN & FURRY

www.dmfdayton.com ¢ (937) 223-6003



http://www.dmfdayton.com/

OSHA Announces Changes to Accident
Reporting Rules — Effective January 1, 2015

On Friday, September 12" OSHA
announced a final rule for reporting accidents
with injuries. These changes are significant and
will go into effect on January 1, 2015.

There is no change to the reporting rule
for fatalities. An employer still has eight (8) hours
to report an accident that results in a fatality. In
the case of a fatality the employer must report to
the Area Office closest to the location of the
accident that resulted in the fatality. If the
accident occurs after office hours the accident
can be reported by calling the local Area Office or
by calling 1-800-321-6742 (1-800-321-OSHA) or
by emailing the report to www.osha.gov. When
reporting the fatality or an accident resulting in
the hospitalization of ONE employee, an
amputation or the loss of an eye the employer
should provide the following information to
OSHA:

1. The company or establishment name,

2. The location of the work related accident,

3. The time or the reportable event,

4. The number of employees who suffered the
fatality,

5. The names of the employees,

6. A contact person for the company, and

7. A Dbrief description of the work-related
incident.

Even though the time of your call will be
noted on the voice mail or email, you should also
note the time of your notification.

The significant change to the reporting
rules involves in-patient hospitalization,
amputation or loss of eye accidents. In the past
an in-patient hospitalization accident had to
involve three or more employees to be hospital-
ized to come under the reporting rules. Also,
when an accident occurred involving the inpatient
hospitalization of three or more employees the
employer had to report the accident within eight
(8) hours of its occurrence.

Under the new rule, the employer must
report all accidents involving the in-patient
hospitalization for treatment of ONE employee.

Under the new rule the employer has TWENTY-
FOUR (24) hours to report the accident.
In-patient hospitalization is defined as an
employee being admitted to the hospital for
TREATMENT, not just for observation. If the
employee is first admitted to the hospital for
observation, but later undergoes treatment, the
accident is reportable within 24 hours of the
employer finding out that the employee has
received treatment as part of his/her in-patient
hospitalization. The reporting guidelines are the
same as noted above for fatalities, except of
course that the report must be made within
twenty-four (24) hours.

Some additional points regarding the new
rule include a reminder that if the fatality does not
occur within thirty (30) days of the work related
accident the eight (8) hour reporting rule does not
apply. Also, ALL heart attacks resulting in a
fatality or in-patient hospitalization are reportable
within the preceding time limits. OSHA defines
amputation as “the loss of a part, such as a limb
or appendage, that has been severed, cut-off,
amputated (either completely or partially); finger-
tip amputations with or without bone loss; medical
amputations resulting from irreparable damage;
amputations of body parts that have since been
reattached. Amputations do not include
avulsions, enucleations, deglovings, scalpings,
severed ears or broken or chipped teeth,” | think
the key point to note here is that the finger-tip
amputation with or without bone loss must be
reported within twenty-four (24) hours.

If you have any additional questions,
please call the Association office or check the
standard at 29 CFR Part 1904.

DIVERSIFIED INSULATION DISTRIBUTORS

(317) 782-1144

FAX (817) 791-1165

JIM CRAIG

President

EMAIL: jeraig@didinsulation.com
3530 DEVELOPERS ROAD

INDIANAPOLIS, INDIANA 46227
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WeatherJacs® patented weathertight family of products are designed for quicker, easier and safer installation
while providing a greater-resistance to water penetration. For more information visit idealproducts.ca

WeatherJac® WeatherJac® WeatherJac® WeatherJac® WeatherJac® WeatherJac®
AA (Aspen Aerogel) TEE NUMBERED ELBOW END CAP BEVEL LARGE BORE ELBOW
ELBOW

Ip Ideal PrOd ucts Malvern, PA | Indianapolis, IN | Atlanta, GA

1888 877 7685 www.idealproducts.ca | W @ldeal _Products | [ Sutogew @idealproducts | Linkedfl).
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( <D CENTRAL STATES INSULATION ASSOCIATION
MEMBERSHIP APPLICATION

APPLICANT INFORMATION

Company Name:

Address:

City, State & Zip:

Telephone: Fax:
Contact Name:

Email: Website:

TYPE OF MEMBERSHIP REQUESTED (check only one)

3 Contractor $385.00 3 Insulation O Abatement O Unionized O Merit
3 Distributor/Fabricator $385.00
3 Associate $473.00 O Manufacturer [ Sales Manufacturing Representative
O Engineer/Specifier $ 55.00

APPLICANT INFORMATION
Please Answer the following questions so that we may get to know you better, and feel free to use additional sheets is necessary.
1. Type of Work in which your company is engaged:
2. Length of time company has been in business; date established:
3. Primary geographic area of operation:

4. Brief history of company:

5. Identify Principals of Company and Titles:

6. Number of Employees:
7. Labor Organizations representing your employees:
8. Is your company a member of NIA? O Yes O No

This application for membership is made subject to the Bylaws governing such membership. It is understood and agreed that, if
and when approved by the association’s Board of Directors, the applicant shall maintain membership in good standing and shall
terminate it only in writing, and only after all obligations to the association have been met. The undersigned company and its
representatives agree to abide by all terms and conditions of the association’s bylaws.

Membership Proposed by:

Existing CSIA Member

Signature of Applicant: Date:

Make dues check payable to CSIA and return with application.
Payment via Visa, MasterCard, Discover and American Express are also accepted.

Card Number Expiration Date

Name on Card Authorized Signature

Send back completed form and payment to:

FAX: (937) 278-0317 or MAIL: 2077 Embury Park Road - Dayton, Ohio 45414
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Central States Insulation Association

2077 Embury Park Road
Dayton, Ohio 45414

PH: 937-278-0308
www.csiaonline.org
Email: csia@assnsoffice.com

Find us on:
l] facebook.

www.speedlinepvc.com

PVC Fitting Covers
and Jacketing Systems

Looking for a clean, durable and economical system to
protect the insulation of mechanical piping and equipment?

Lowest Profile Victaulics, making Speedline® PVC Systems ideal for AGS Sizing.

= High Gloss Finish (white and various colors)
= Various Shapes and Sizes

= 25/50 Rated

Indoor and Outdoor Use

Corrosion Resistant

Impact Resistant

Easy Installation

Speedline® SmokeSafe™ PVC Systems cover piping fittings and mechanical
equipment up to 24" outside diameter. Speedline also offers a wide selection
of Adhesives/Sealants, Fasteners, Caulking, and Tapes. Learn more by visting

www.speedlinepvc.com

Speedline Corporation delivers the solution for your piping demands.

e —

N\

Corporate Office: 6810 Cochran Road ® Solon, OH 44139

= = % Toll Fee: 1.800.551.9759 ® Fax: 1440.914.9334
Speedline Corporation

—_— Ewww.speedlinepvc,com Manufacturing and Distribution:
— Greensboro, NC ® Stockton, CA ® Houston, TX ® Ontario, Canada




