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SAVE THESE DATES: 
 

March 31st to April 2nd - Ohio Safety Congress & Expo 
April 17th - Drug Free Workplace Training 
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BUDDE 
SHEET METAL WORKS, INC. 

Quality Sheet Metal Work since 1922! 
 
 

Prototypes & Short Run Production 
Industrial Ventilation Systems 

Specialty Fabrication 
& Custom Metal Work 

CNC Laser Cutting to ¾” Steel Plate 
CNC Punch Press 

CNC Precision Press Brakes  
(from 80-175 Ton capacity) 
¼” x 60” Long Power Roll 

Mig, Heliarc, & Spot Welding 
 
 

Our Specialties include: 
Fabrication & Installation of Industrial 

Ventilation/Exhaust Systems; 
Tanks; Pans; Chutes; Flumes; Chassis; 

Machine Guards and Enclosures; Control Boxes; 
Custom Designed Architectural Metal Work. 

 
All designs created in NX 3D CAD  

The Skilled Tradesmen 
at Budde Sheet Metal 

are committed to providing 
our customers with the 

Highest Quality Product,  
On-Time & On-Spec. 

 
Main Shop:  305 Leo Street, Dayton, OH 45404 

                  Phone:  937-224-0868 
                 Fax:     937-224-1356 

 
Satellite Shop: 335 S. Jackson St, Lima, OH 45804 

                  Phone:  419-222-3045 
                 Fax:     419-222-3045 

 
            E-Mail: info@buddesheetmetal.com 
 

www.buddesheetmetal.com 

On Every Plumbing, 
Piping, and HVAC  

Project 

 
GEM Industrial  

 

G.L. Eagy Plumbing & Heating 
 

Lippincott Plumbing Heating & Air    
Conditioning 

 
Meccon 

 
 

 
 

 
 

 

 
 

 
 

 
 

Premcor RMF  
 

Premier Mechanical Service Inc. 
 

Rieck Mechanical Services 
 

RMF Industrial Contracting 
 

S&D/Osterfeld Mechanical Contractors  
 

Smith-Boughan, Inc.  

  O n  T i m e  -  O n  B u d g e t  P r o j e c t  
C o m p l e t i o n  

  H i g h l y  T r a i n e d  P r o d u c t i v e  
W o r k f o r c e  

  C o n t i n u a l  I n v e s t m e n t  i n     
T e c h n o l o g y  

  C o m m i t m e n t  t o  C o m m u n i t y  &     
R e g i o n  

 
F o r  F u l l  M e m b e r  C o m p a n y  P r o f i l e s  

G o  O n l i n e  t o :  

mailto:info@buddesheetmetal.com
http://www.limamca.org/
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THE PLAN ROOM POST 
From Plan Room Manager, John Grandetti 

A Big Thank You to Our Members: It is always encouraging when a company renews 
its membership with the Builders Exchange because it lets us know we are doing our job 
in providing information, services and value to them. Through March 6th, we have         
attained a nearly 91% renewal rate for 2015 membership. We could not be more pleased 
with this turn out in a time when some companies don’t view association memberships as 
a necessity. 
 This is also higher than our average of 88% and we wanted to take the time to 
thank you for continuing on with The Builders Exchange of Dayton through the end of 
2015. We are looking forward to continuing to serve you in the next year! 
 
Dayton Builders Exchange Future Leaders:  What is the hottest new group at the 
Builders Exchange? It is our Future Leaders group.  
 We have now had 4 meetings around greater Dayton and have been able to 
meet many new contacts in the industry. The purpose of the group is to provide an             
opportunity to younger professionals to learn more about the industry and make contact 

with like-minded colleagues. The meetings also educate these professionals about the Builders Exchange and their member-
ship, reach potential new members and offer networking opportunities. Many times, upper management utilizes and                
champions the DBX membership without disseminating information to the rest of the staff. The Future Leaders group seeks 
to inform everyone with any part in the construction industry. 
 If you have younger staff in your offices, please pass along our notifications for upcoming events. We would love to 
meet them.  
 
More Webinar Opportunities to Serve Your Needs Want to learn all the tips and tricks for best utilizing your online             
service? Do you have new employees you would like to train so they can use the planroom?  
If so, please consider attending one of our now weekly webinars. Your busy schedule doesn’t always allow time to come to 
the planroom for an in person demo but it might have an extra hour for you to stay right in your office. The webinar is held 
every Thursday at 9:00 AM. If you’d like to attend, please email John at jgrandetti@bxohio.com to receive instructions to the 
webinar site. All you have to do is log in from your computer to see the information on the screen. The audio component is 
handled through your phone.  
 During the webinar, we cover, among other things: setting up a search filter, the difference between SAM search 
and the Spec Index Search, how to access project information, accessing the bid list, viewing plans and specifications, using 
the take-off tools included in our Pro Viewer, finding new contacts in the industry, and finding apparent low and contract 
award information. These free webinars have been very popular. Consider attending if you could use a bit more guidance on 
the site! 

John Grandetti,  

 Plan Room Manager 

The Builders Exchange of Dayton                     
Announces “Unlimited Notary Service” to 

and BX Dayton Member! 

Contact Megan Miller for details 937-278-5723 

mailto:jgrandetti@bxohio.com
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 Commercial Facility Resources 

 I.S.U 

 Braun Excavating 

 Monroe Painting 

 J-Milling, Inc 

 Security 101 
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CONSTRUCTION SPENDING ENDS 2014 AT HIGHEST LEVEL SINCE 2008 AS PUBLIC 
OUTLAYS TURN POSITIVE, ADDING TO STRENGTH IN PRIVATE SEGMENTS  

 
President's Budget Proposal Will Help Ensure Future Construction Spending Growth By Accelerating Debate On The Best 

Way To Finance Long-Term Infrastructure Investments, Construction Officials Note 
 

Construction spending rose in December to a six-year high of $982 billion as public construction for the 
year increased for the first time since 2009, according to an analysis by the Associated General      
Contractors of America. Association officials said President Obama's budget proposal and his               
suggested infrastructure funding program should help construction spending continue to grow by            
accelerating debate about the best way to fund repairs to the nation's aging roads, bridges, and other 
public infrastructure. 
 

"For the first time in nearly a decade there was growth in all three major construction segments—
public, private nonresidential and residential," said Ken Simonson, the association's chief economist. "If 
the president and Congress can work out a way to pay for long-term investments in our aging                
infrastructure, there is a good chance this pattern will repeat in 2015." 
 

Construction spending in December totaled $982 billion at a seasonally adjusted annual rate, 0.4             
percent higher than in November, 2.2 percent higher than in December 2013, and the highest monthly 
figure since December 2008, Simonson noted. The full year total of $961 billion was up 5.6 percent 
from 2013 and was the highest full year amount since 2008. 
 

Private residential spending in December climbed 0.3 percent from November but slid 4.0 percent from 
a year earlier, while private nonresidential spending slipped 0.2 percent for the month but rose 5.3            
percent year-over-year. Public construction spending increased 1.1 percent from November and 6.7 
percent from December 2013. For the full year, private residential spending rose 4.1 percent, private 
nonresidential spending climbed 11 percent, and public spending grew 1.8 percent. 
 

"The hottest segments in 2014 as a whole were warehouses, which leaped 50 percent, and multifamily, 
which climbed 34 percent," Simonson added. "Both of these categories should do well again in 2015." 
 

Other private nonresidential segments that grew steeply in 2014 included offices (24 percent);                 
manufacturing (16 percent); power, including oil and gas pipelines and field work (14 percent); and 
commercial—retail, warehouse and farm (13 percent), Simonson observed. He noted that office and 
retail construction included many renovation projects as well as new starts. 
 

The two biggest public segments both grew in 2014: highways and streets (4.1 percent) and education 
(1.2 percent). In addition, public spending on transportation facilities such as transit, airport and ports 
rose 4.9 percent, Simonson said. 
 

Association officials said the infrastructure funding outlined in the president's latest budget will help 
stimulate needed debate on the best way to finance repairs and additions to the nation's vital public   

infrastructure. "The president's budget proposal 
opens the door to a healthy debate about the 
best way to finance our long-term infrastructure 
needs," said Stephen E. Sandherr, the associa-
tion's chief executive officer. "Congress should 
take advantage of this opportunity and work with 
the president to find the right funding solution." 
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DBX MEETING ROOMS AVAILABLE TO MEMBERS 
 

DBX Members can use either the Education Rooms or the Board Room for meetings (coffee included).  The only charges 
would be any additional food/drink requirements for your meeting as well as any AV equipment needs. 
 

BOARD ROOM: Seats up to 12 people comfortably.  Room includes a 70 inch monitor and computer/wifi access. 
 

EDUCATION ROOM: Seats up to 20 Classroom style and 35 Theater style.  Room includes a projector screen/whiteboard, 
podium, and power source. Also includes an adjoining food preparation room. 
 

Audio Visual Equipment Available: Laptop  $35.00 per use charge 
     LCD Projector $50.00 per use charge 
     Telephone with Speakers For Conference call – no charge 
 

Contact Kate at the Association Office to make reservations khendrickson@assnsoffice.com. 

Dunlevey, Mahan & Furry Welcomes a New Associate 
MATTHEW J. BAKOTA 

 

Matthew Bakota is a member of the Labor and Employment group.  In addition to counseling and representing businesses in labor and 
employment matters, Matthew also has significant business litigation experience involving the representation of business clients in 
contract and related disputes.   
 

Matthew has first chair experience in all phases of litigation, including ADR, trial, and appeal.  He is licensed to practice in Ohio and 
Kentucky, including the Southern District of Ohio, the Eastern and Western Districts of Kentucky, and the Sixth Circuit Court of Appeals.  
 

Matthew also presents and writes on current issues related to privacy and data security in the workplace.  This includes identifying information and data 
that businesses are obligated to protect under various state and federal laws, as well as information, such as trade secrets, that businesses desire to 
protect against disclosure. 
 

Matthew graduated from the University of Akron School of Law and the Ohio University E.W. Scripps School of Journalism.  He is a member of the Ohio, 
Kentucky, and Dayton bar associations.  He also serves as a volunteer for the Alzheimer’s Association. 
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Luther Liggett, Jr. Brings Ohio History Alive At Combined 
January Membership Meeting 

 
On January 30

th
, the Lima Area Mechanical                     

Contractors Association (LAMCA), the Mason                  
Contractors Association of Dayton (MCAD), the                
Mechanical Contractors Association of Greater             
Dayton (MCAGD), and the Sheet Metal and Roofing 
Contractors Association of the Miami Valley, Ohio 
(SMRCA) held a combined Membership Meeting at 
the historic Carillon Brewing Company at the Carillon 
Park in Kettering. 
 
The Carillon Brewing Company was recently built 
based on an Ohio Brew House in the 1850’s.                       
Everyone enjoyed German foods, and several different styles of beers and sodas 
brewed on site. 

 
The speaker at the meeting was Attorney 
and Legislative Consultant Luther Liggett, 
Jr. of the Legal Firm of Kohrman Jackson 
& Krantz.  Luther is a noted Ohio                     
Historian and he talked about Ohio’s role 
in politics of the times and Ohio’s major 
impact on the Civil War.  Luther also 
brought some of his own family artifacts 
from the Civil War.  Luther’s family has 
been on the same property near 
Marysville, Ohio for almost 200 years.  
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Mason Contractors 
Association of  

Dayton 
 
 

Accept Nothing Less  

than EXCELLENCE! 

 

 

For the BEST in MASONRY craftsmanship on  

EVERY project, call for an MCAD Contractor! 

For a full member listing call: 888-294-0084 

Business Consultant Lohbeck Does Session On How To Get Credit 
 

Area Business Consultant and Aileron Advisor Jack Lohbeck presented Association Members a seminar on March 11 th on 
how to get credit in today’s market. Jack not only provided information on how the credit market has changed in the last five 
years, but also presented numerous ideas on how a company can put its best foot forward with a lending institution. 
 
Jack reviewed the various levels of banking from Large Money banks to Community banks, and what can be expected from 
each concerning lines of credit. Jack also gave an overview of CUSO’s; Credit Unions and Asset Based Lenders. 
 
There is discussion about holding a follow-up seminar and 
possibly going into more detail concerning CUSO’s and 
Credit Unions. 
 
Jack Lohbeck is a Business Advisor at Aileron.  Jack has 
10 years experience as a business consultant.  He has 27 
years of corporate experience with both privately held and 
publicly traded companies.  He is an adjunct professor at 
the University of Dayton School of Law and Instructor in 
account at Sinclair Community College.  A graduate of the 
University of Cincinnati and a member of the American 
Institute of Certified Public Accountants. 
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SIGN UP FOR A 
FREE TRIAL  

TODAY! 
We invite you to try our service for FREE so 
that you can see the information and value we 
offer to your company. Try a reporting service 
for the first time, or see how our reports stack 
up against your current news provider! 

Please fill out and return by fax to John Grandetti 
at 937-278-3843 or go online to:  

 
www.bxdayton.com to start your free trial today! 

 

Company Name: 

__________________________________________ 

Address: 

__________________________________________ 

City: ______________________________________          

State: _________________           Zip: ___________ 

PH:  ______________________________________         

FX:  ______________________________________ 

Contact:___________________________________         

Email:  ____________________________________ 

$700.00 
Per year 

Standard Membership: 
24/7 access to the physical planroom    
resources plus all DBX Member Benefits 

$900.00  
Per year 

News & reporting Subscription + 
Membership: 
DBX Benefits plus access to project info 
online at your convenience, including bid 
lists, customized tracking, bid info &             
statistical data 

$1560.00 
Per year 

Subscription Upgrade +              
Membership: 
DBX Benefits, News & Reporting          
Subscription, plus the ability to look at full 
plans, specs and addenda online with    
access to take-off tools, document           
sharing, and our powerful SAM Search! 

CONTACT BOB POPE FOR  

MANUALS AT (937) 278-0308  

OR SMRCA@ASSNSOFFICE.COM 

or visit   www.smacna.org 

SPEC IT RIGHT  

AND THEN  

 BUILD IT RIGHT! 
USE A  

SMACNA CONTRACTOR! 

SMACNA STANDARD  

MANUALS AVAILABLE 

At SMRCA MIAMI VALLEY 
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ABM Building Solutions  Steven Runyon 
Bader Mechanical, Inc.   Max Duke 
CJH Mechanical, Inc.  Joe Hamilton 
DeBra-Kuempel Company Bob Cupp 
Frebco Industrial Piping, Inc. Larry Crabill 
Frye Mechanical, Inc.  Rodney Frye 
GM Mechanical, Inc.  Gerald E. Miller 
Hobbs Industrial Piping  Greg Hobbs 
Kettering-Oakwood Plumbing Claude Hatfield 
Leonard Mechanical Services  Rick Leonard 
MG Heating & Air  Gary Macintosh 
 

Osterfeld Champion Service Warren Smith 
Peck-Hannaford & Briggs Jim Briggs 
Reliable Electrical Mechanical Svcs. Mike Budd 

 Carl Crawford 
Response Piping Systems Rose Mary Williams 
Rieck Mechanical Services Doug Mayse 
S&D Osterfeld Mechanical  Jeff Arthur 
South Dayton Refrigeration Harry Kohlbacher 
Starco, Inc.   Howard Krisher 
Superior Mechanical Services Mark Rath 
Willis Refrigeration Co.  Steve Willis 

The MCA of Greater Dayton 

 

EVERYONE MAKES 
PROMISES ABOUT THEIR 

QUALITY. 
 

We offer you the PROOF! 

www.mcadayton.com 

From design to construction and service -  
Mechanical Contractors Association of Greater Dayton Members  

prove their value on every PLUMBING, PIPING & HVAC PROJECT 

www.mcadayton.com 
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We are THE parts, supplies and 
equipment authority for HVACR  

professionals 
   

RICK APPLEGATE 
TERRITORY MANAGER 

 
15 TROY STREET 

                    DAYTON, OHIO 45404               
               
PHONE: (937) 222-4311   

FAX: (937) 222-3437 
CELL: (937) 422-0453 

TOLL-FREE: (800) 487-4311 
 

www.johnstonedayton.com 
rick.applegate@johnstonesupply.com 

Construction employers added 29,000 jobs in 
February and 321,000 over the past year, 
reaching the highest employment total in six 
years. 

The sector's unemployment rate fell to an 
eight-year low of 10.6 percent, according to 
an analysis by the Associated General      
Contractors of America. Association officials 
cautioned, however, that construction jobs in 
the highway and transit sector were at risk 
because of Washington gridlock. 

"Despite challenging weather conditions in 
much of the country, both the number of 
workers and their average weekly hours rose 
last month to the highest levels since the           
recession," said Ken Simonson, the                   
association's chief economist. "There are lots 
of good-paying, full-time jobs available in 
construction, with more work on the way." 

Construction employment totaled 6,353,000 
in February, the highest mark since February 
2009, with a 12-month gain of 321,000 jobs 
or 5.3 percent, Simonson noted. Average 
weekly hours of all employees climbed to 
39.6 hours and weekly earnings averaged 
$1,066 in construction, the highest levels in 
the nine-year history of both series. Weekly 
earnings in construction were 24 percent 
above the private-sector average. 

"Contractors in most states appear optimistic 
about the prospects for construction,               
especially for apartments and private non 
residential projects," Simonson added. "In 
contrast, the highway funding outlook is 
murky." 

Construction companies added 29,000 jobs in 
Febraury 

http://www.bizjournals.com/profiles/company/us/va/arlington/the_associated_general_contractors_of_america/3290624
http://www.bizjournals.com/profiles/company/us/va/arlington/the_associated_general_contractors_of_america/3290624
http://www.bizjournals.com/dayton/search/results?q=Ken%20Simonson
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From Left: William Diebold, Brain Nunley,              
Jeremiah Issacs, Apprenticeship Instructor Paul 
May, Don Harlow, Shane Smith, Shawn Gross.  

 Sika Sarnafil Competition Highlights Excellence in Roofing Installation 
 
CANTON, MA – February 24, 2015 – Winners of the annual              
Project of the Year competition were announced today by Sika, the 
worldwide market leader in thermoplastic roofing and waterproofing 
membranes. A winner and two finalists were recognized for                     
outstanding workmanship in the areas of design, application and                     
installation. The awards in four categories: Low Slope, Steep Slope, 
Waterproofing and Sustainability are for projects completed using a 
Sika thermoplastic membrane for  roofing or waterproofing                       

   applications. 

“Congratulations to the winners of the 2014 Contractor Project of the Year competition,” 
said Brian J. Whelan, Sika Executive Vice President. “Each entry is judged on project 
complexity, design uniqueness, craftsmanship, and creative problem solving.                    
Compliments to all on a job well done. We are truly grateful to have such a talented 
group of professionals representing Sika and our products." 

Steep Slope Category Winner 
 
Harold J. Becker Company, Inc. of Dayton, OH was 
awarded first place for their work on Wogaman 5-8 School, 
Dayton, OH. The school now boasts Sika’s aesthetically 
pleasing and long-lasting Décor Roof System. 

Roofers Joint Apprenticeship Program Graduates 7 Apprentices To Journeyman Status 
 
The Roofers Local No. 75 Joint Apprenticeship and Training Program (JATC) had seven apprentices complete their Journeyman Test 
on February 27th.  Successful completion of the Journeyman Test is the final step to an Apprentice advancing to Journeyman status. 
 
The test includes both a written and hands on portion.  The test covers all aspects of roofing and takes the day to complete. In order to 
qualify to take the Journeyman Test, an Apprentice must have completed 432 hours of 
classroom instruction, and 6400 hours of on-the-job training. Apprentice Instructor Paul 
May works with each of the Apprentices in the program to insure that they are instructed 
and have experience on all of the major roofing systems. 
 
Throughout their apprenticeship, participants are also involved in community service              
activities, such as reroofing homes for individuals that are not be able to afford to get the 
necessary work done. The Joint Apprenticeship Program believes in Equal Employment 
Opportunity and works to reach out to all possible candidates.  The JATC participates each 
year in the Annual MVACP Construction Industry Career EXPO, as well as the Annual 
School Counselor’s Breakfast. 

For information on the roofing trade, contact Business Manager John Hayes  
at (937) 415-3869 or go to the Miami Valley Apprentice Coordinators website 
www.daytonappreticeship.org.   

http://www.daytonappreticeship.org
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 Join Us for the Party of  
           the Century! 

 
On April 30, 2014, United Way of the Greater 
Dayton Area began celebrating 100 years of  
service to our community.  Throughout the year, 
we incorporated our centennial message into all 
of our activities.  We gave special recognition to 
our supporters; we rededicated our commitment 
to volunteerism in our community.  And we             
reorganized our staff and volunteer structures to 
make certain that our donors felt truly appreciat-
ed and connected to our work in Montgomery, 
Greene, and Preble Counties. 
 
 

Thursday, April 30, 2015 will end an era and begin a new one in this community.  That’s why on Friday, May 
1st, we want to throw a party to celebrate our achievements over the past century and also shine the 
spotlight on the first year of our next 100 years of community impact.  We’ll be hosting more than 200                    
community champions at the Dayton Art Institute from 6pm to 10pm for an evening of fun and entertainment 
featuring a visual tour of United Way over the past century and our path forward. 
 
Individual tickets are $75.  A duet can be purchased for $125.   Go to www.LiveUnitedDayton.org for more    
information and to purchase your tickets today! 

Did You Know? 
 Between 1914 and 2014, United Way of the Greater Dayton Area has invested more than $665 Million  in 

the Community 
 United Way is the largest private funder of health and human services in Montgomery, Greene and Preble 

Counties   
 United Way focuses on the underlying causes of problems in the areas of Education, Income and Health to 

help alleviate and prevent them from happening 
 United Way funds HelpLink 2-1-1  -  a free 365 day a year referral service connecting people to services 

and programs in our community and Volunteer Connection - the largest database of volunteer opportunities 
available in Montgomery, Greene and Preble Counties. 

 United Way of the Greater Dayton Area has access to research and strategies from United Way Worldwide 

– the Largest Privately Funded Nonprofit in the World with more than 3 million mobilized volunteers and 10 

million donors giving over $5 billion   

http://www.LiveUnitedDayton.org
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LEGALLY SPEAKING 
by Paul Routh and Bob Dunlevey 
Dunlevey, Mahan + Furry 

 

HEALTH CARE   
BENEFITS ALERT  
 

There have been three major 
changes with respect to fully    
insured group health plans in Ohio.  
The first two modifications are    
legislative changes that bring Ohio 

in line with the Federal rules and the final one is a 
change in the Ohio Department of Insurance's     
position on spousal coverage.  The Federal govern-
ment also issued some transitional relief for small 
employers.  You need to know about these changes 
and ensure your plan is in compliance. 
 
1. Ohio Now Permitting Spousal "Carve 
Outs" To Save Employer Expenses 
 
A spousal "carve out," as opposed to a "spousal  
surcharge," is when the employer precludes the  
employee’s spouse from enrolling in the group 
health plan if the spouse is eligible for another group 
health plan (i.e. a group health plan sponsored by 
the spouse’s employer).  A spousal surcharge, on 
the other hand, is when the employer simply             
charges the employee more to cover his or her 
spouse if the spouse has access to another group 
health plan.  For example, the employer may tell the 
employee it will cost the employee $ 100 per month 
to cover his or her spouse but, if the spouse has  
access to another group health plan, it will cost the 
employee $ 175 per month to cover his or her 
spouse. 
 
The Ohio Department of Insurance precluded            
insurance companies from offering a group health 
plan that had a spousal carve out.  Therefore,            
employers sponsoring a fully insured health plan 
could not implement a spousal carve out; their only 
option was to impose a spousal surcharge.  The 
Ohio Department of Insurance has changed its          
position and is allowing insurance companies the 
option of offering fully insured health plans with a 
spousal carve out.  So, you should contact your          
insurance company if you want to implement a 
spousal carve.   
 
Note, you cannot simply adopt an internal policy  
imposing the spousal carve out.  You have to have 
the insurance company implement that provision.  

The Ohio Department of Insurance is allowing            
insurance companies to offer these types of policies 
but it is up to each carrier whether or not they want 
to offer these types of products.  Again, spouses that 
lose coverage due to a spousal carve out will not be 
eligible for COBRA coverage because there is no 
qualifying event. 
 
Under all three changes, individuals will lose health 
coverage.  Even though they may not be eligible for 
COBRA coverage, they (and their spouses and             
dependents) will have the opportunity to enroll in 
their employer’s group health plan.  Federal law           
allows individuals to enroll in their employer’s group 
health plan mid-year, assuming they are otherwise 
eligible to participate in that plan, whenever there is 
a “special enrollment period.”  As a general                
proposition, a loss of eligibility in a group health plan 
for almost any reason creates a special enrollment 
period.  So individuals who lose their health                
coverage because of these three changes will            
probably have the right to enroll in another group 
health plan immediately upon losing their coverage 
and they will not have to wait until the next open  
enrollment period. 
 
2. Employer's Payment for Individual Health 
Policies Ending 
 
The Federal government has issued a number of 
rulings saying employers cannot pay for or                     
reimburse employees for individual health policies.  
That is, employers cannot, directly or indirectly, pay 
for the employee’s individual premiums on either a 
pre-tax or post-tax basis.  Employers that violate this 
rule are subject to a $ 36,500 per year per employee 
penalty!!!! 
 
The Federal government just issued transitional            
relief that allows small employers (i.e. those with 
less than 50 full time and full time equivalent               
employees) to pay or reimburse employees’                     
premiums for individual health policies until June 30, 
2015.  Note, this relief is only for small employers 
and only until June 30, 2015.   
 
So, larger employers are currently subject to the $ 
36,500 annual per employee penalty and starting 
July 1, 2015, small employers will become subject to 
the penalty.  

Paul Routh is a Director at Dunlevey, Mahan & Furry 
and heads the Benefit Group.  Visit our website at 
www.dmfdayton.com. DM+F sponsors the Legal              
Services Plan available to all members.  Contact Bob 
Dunlevey at (937) 223-6003. 

http://www.dmfdayton.com


 
3. "Eligible Employee" For Mandatory                

Coverage Increased To 30 Hours Per Week 
 
Ohio requires small employers sponsoring fully             
insured health plans to offer coverage to “eligible             
employees.”  Eligible employee is defined as an             
employee that works, on average, at least 25 hours 
per week.  The hour requirement in this definition is 
going to change to 30 hours per week.  This change, 
which is effective for plan years beginning on or after 
January 1, 2016, brings Ohio law into line with the 
Federal statute.  That is, health care reform defines a 
full time employee as one that works at least 30 hours 
per week.   
 
Note that this change applies to small employers in 
Ohio.  A small employer is defined as an employer 
that had between 2 and 50 employees during the            
previous calendar year.  As a side point, once the 
change kicks in, employees that worked more than 25 
hours or more but less than 30 hours will lose their 
health coverage.  However, they (and their family 
members) will not be entitled to COBRA coverage  
because there is no qualifying event.  Remember 
there has to be an enumerated event that causes the 
loss of coverage for COBRA to apply.  In this case, 
there is no qualifying event which means there is no 
COBRA coverage!!!! 
 
4. Definition of Dependent Child Changed To 
Age 26 
 
Ohio law currently requires employers sponsoring fully 
insured health plans to offer coverage to unmarried 
children up to age 28 if the child lives in Ohio or is a 
full time student who is not eligible for another group 
health plan, Medicare or Medicaid.  For plan years     
beginning on or after January 1, 2016, the age is   
lowered from 28 to 26.  This brings the Ohio rules in 
line with Federal law.  This change applies to all size 
employers sponsoring fully insured health plans in 
Ohio. 
 
The COBRA rules with respect to this change are less 
clear.  Those rules say you have to offer COBRA             
coverage when a dependent loses dependency status 
under the terms of the plan.  The COBRA rules               
contemplate a child attaining a certain age and losing 
coverage rather than a plan amendment that results in 
a number of children becoming ineligible for coverage.  
Therefore, you need to contact your insurance carrier 
to determine if you should offer COBRA coverage to 
those dependents that lose health coverage as a           
result of the change. 
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in Western Ohio 

Friday April 17th 

DBX Future Leaders April Meeting 

Future Leaders is meant to be a resource for those who are newer to the construction industry.  We provide information and  

networking for those looking to improve themselves by learning more about the industry and what they can contribute to their           

company.  Our meetings are casual so come as you are. 

Trojan Horse Bistro & Bar 

845 West Market Street  

Troy OH 45373 

Just off of I-75 - Take exit 73 
RSVP to John at 937-278-5723 or  

jgrandetti@bxohio.com 
 


